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     The purpose of this paper is to provide an opportunity to demonstrate an understanding of a current issue impacting the nursing profession. The position of men in nursing seemed to be the most interesting topic and a subject that isn’t spoken on very frequently. Many people hold misconceptions and myths about men who study and practice in the profession. 
     The first concept that influences men in nursing is defining what gender really is and how it pertains to nursing. Gender is described as the social construction of behaviors, roles, beliefs, and values that are specific to females or males. Gender roles are often assigned to each male or female. (Chitty, K. & Black, B., 2010. P. 41).
     These roles and expectations start at a very early time period; even sometimes before birth.  As apart of socialization, values and expectations are carried on from generation to generation. Even as children parents buy their girls cooking or cleaning toys and boys get toys like trucks or ones that involve manual work. These roles that the parents and others who have an influence on the child’s life teach lessons that can be often intentional or unintentional (Chitty, K. & Black, B., 2010. P. 41). 
     We are often taught that men must be providers, strong and dependent on; while women must be submissive, caregivers, nurturing, and sensitive. This concept sticks with us through out our entire lives. We have perceptions on what men or women “should” do, not looking at the individual person and taking in considerations of what they want to personally do. 
     Gender stereotypes have been an issue in nursing for over 150 years. In the mid 1800’s nursing began as a modern profession and the most common roles played by women were within their families, caring for others, maintaining their homes and pleasing their husbands. Women who were seen as “respectable” didn’t work outside of the home. The first formal nursing schools that were developed in the United States were created to attract those women who were seen as “respectable”. (Chitty, K. & Black, B., 2010. P. 41). 
     Male students weren’t even allowed in the very first schools that enrolled women. In 1886 at a New York training school, men were exclusively trained for nursing. In 1888 a second school for male nurses was created, following another male school in 1898 and 1928. Not until the late 19th century was nursing stratified into black/white/male/female. (Chitty, K. & Black, B., 2010. P. 41). 
     Men are not new to the profession of nursing. In Europe during the 12th, 13th, and 14th centuries men did most of the nursing responsibilities. Many times the men did the nursing care within the authority of the military or religious orders. Men had a large amount of historical contributions to nursing. But many people only saw the role of men in nursing at the time as dedicated to supplying physical strength and nothing else. (Chitty, K. & Black, B., 2010. P. 41). 
     Today only about 8% of men are enrolled in undergraduate nursing programs. Men who are in nursing tend to be younger, full time employed in nursing, have more non-nursing education and usually choose nursing as a second career over women. Top three reasons that men become nurses are: desire to help people, perception that nursing is a growing profession with many career paths and the desire to have a stable career (Chitty, K. & Black, B., 2010. P. 44).  
     The American Assembly for Men in Nursing was organized in 1974 to address many issues. The organization wanted to encourage men of all ages to become nurses and support men who are already in the profession to show that their presence is recognized. The organization also wanted to advocate continued research, education and issues of men. Lastly, the organization was created to support member’s full participation in the nursing profession including other organizations. (Chitty, K. & Black, B., 2010. P. 41). 
     So why are men in nursing such a big issue? It has been said that it is somehow difficult for men who are in nursing. But in actuality at times they are likely to earn more and be promoted into leadership roles more readily then women are. Despite the fact that men represent in lesser numbers they do have a small advantage.
     Men in nursing have a sense of feeling unhappy as a minority in a predominantly female occupation and feel a disjuncture between masculine identity and the nursing role. Men never really took the role as the minority and many times they have had the upper hand in the working world and even in the household. So it is said to be difficult for them because they have to cross that gender barrier that allows them to practice nursing. (Brown, B. 2009).
     Men are taught to go into competitive, inexpressive and “masculine” roles. (Brown, B. 2009). The problem is some men are not like that and don’t hold those exact qualities that are considered “masculine”. There are men who are very expressive, sensitive, and nurturing. But as a man we as a society expect them to hold different professional positions that compliment those “masculine” tendencies.
     Who forced these expectations upon us? The way society views gender roles have been taught to us and practiced for generations. So now as a man who wants to go into nursing, the belief that nursing is still for women haunts the. There is a barrier for men to gain attributes that allow them to feel confident and comfortable in their career role (McDonald, G. 2009).
     Commonly in men we see the quality of being prideful. So not only does this concept of men in nursing become emotional but psychological as well. Men often go into a role strain because they feel that they have to prove their masculinity while at the same time putting a lot of effort in their work to prove that the profession can be done by men as well. (Brown, B. 2009).
     Nursing of course is mostly filled by women. These types of jobs are said to require “feminine” traits. Being nurturing, caring and empathy are often the main characteristics. Men confront these perceptions and are often seen as unsuitable for the job. (Brown, B. 2009).
     In a case study of “A Look Back at a Man’s Career in Nursing in a Small Rural Community” in Chitty, K & Black, B. 2010; a man explained how his experience was as an RN. He explained how he was glad that he chose to become a nurse. He also said that the BSN program is the best program that the state had to offer. 
     From a mans perspective he said it seemed as though he was called on quite a bit to do a lot of the heavy labor on the unit. Even as being a man he felt as if nursing was fitting for him because his values were the same as other nurses that he knew, whether they were men or women. There will always be challenges in nursing. (Chitty, K. & Black, B., 2010).
     Traditionally men who are interested in health care become physicians, dentists or therapist (Chitty, K. & Black, B., 2010). That’s what society has taught us to believe. That is where many of the misconceptions about men in nursing have derived from. But the current appeal of nursing to men and women had come from the fact that nursing can provide economic job security. 

    Overall, men are not new to the profession of nursing. Men; just as well as women, have a historical history in the profession. Currently we see that not many men at all are being educated or practicing nursing at the time. Because of role strain, misconceptions, and psychological or emotional factors; men have a hard time with going into nursing.
     People go into nursing for many different reasons. The most common appeal of nursing is to both men and women because the profession provides a sense of job security. But most importantly whether or not you are a man or woman, nursing appeal is strong to those who truly want to make a difference in the lives of others. (Chitty, K. & Black, B., 2010).
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