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Roles Transitions

The Role transitions chapter is exemplifying the importance of knowing ones' self, support systems, proper training, how to avoid bad transitional experience, and why one should utilize all resources to help embrace new role and responsibilities. I think this chapter helps anyone in a new position learn skillful techniques on how to make the transition go smoothly. The topics mentioned within this PowerPoint are great for new nurses to use. This can hopefully lower the percentage of nurses experiencing burnout or leaving the profession within the first year. 

Self- Management: Stress & Time

This chapter helps the  new nurse to not take on too much. New nurses often assume because they are new; they must say yes to everything asked of them on the job.  To avoid stress it is imperative that people leave work at work and use personal time to relax, complete hobbies, or do something pleasurable. Time management is important throughout ones' life especially on the job. This allows for one to have more efficient and productive work days. 

Care Delivery Personnel

This chapter explains the expectations and definitions of each role. This helps with the delegation process and providing quality care to patients. The model analysis helps the nurse to understand barriers to health the patient may be experiencing. It is important to provide patient teachings on the patients level of understanding, consider finances may be an issue, or some patient may require additional services provided by other parties of the health care team. All the key issues involved within this chapter helps the nurse be well rounded, open mind, nonjudgmental person, and provide patient centered care to each patient.
