
3. Conceptual Framework





 
 (5)_________

   a. Was the study based on a framework?

   b. Does the framework fit the problem?

   c. Are the concepts and relationships identified?

6. Variables







 
(5)__________

    a. Are the concepts/variables clearly identified? Independent/Dependent?

    b. Are there conceptual & operational definitions?

    c. Are there extraneous/intervening variables identified? Controlled?

10. Data analysis







(10)_________

   a. Are the analysis procedures appropriate for the level of measurement?

   b. Do the data analysis procedures answer the research question?

   c. Are the results clearly presented? Tables? Figures?


This study is based on a conceptual framework, specifically Colaizzi’s (1978) framework. This framework suggests a phenological seven step approach to analyzing and interpreting the input from the participants. The framework addresses the problem of how registered nurses (R.N.s) are immediately developing after their first year of graduate practice. To address the problem, it is important to address the participants and how they contend with the difficulties of the transition process from novice to professional. To interpret and formulate meanings out of focus groups and open interview styled observations it is important to follow a standardized process to extract structured information, and this is why the researchers chose Colaizzi’s (1978) conceptual framework, which states:

(1) Read the participants narratives, to acquire a feeling for their ideas in order to 
understand them fully.

(2) Requires the researcher to identify key words and sentences relating to the 
phenomenon under study.

(3) Formulate meanings for each of these significant statements.

(4) This process is repeated across participants’ stories and recurrent meaningful


themes are clustered. These may be validated by returning to the informants to 
verify interpretations.

(5) Researcher’s should be able to integrate the resulting themes into a


thorough description of the phenomenon under study.

(6) Reduce these themes to an essential structure that offers an explanation of the 
behavior.

(7) Return to the participants to conduct further interviews or elicit their opinions on the 
analysis in order to cross check interpretation.


According to McKenna and Newton (2008) three different concepts were identified during the course of the focus group sessions; they were a sense of belonging, independence, and moving on. There are relationships identified within each section of these three concepts. Generally, each concept is the progression of the R.N. after the initial release from the one year program. McKenna and Newton (2008) established that the level of confidence was the central idea. As the R.N. progresses through the different concepts, the level of confidence in the R.N.’s own ability increases as well, which facilitates a greater capacity for learning. 


The variables are clearly identified in this article. The sense of belonging, independence, and moving on are considered the independent variables. The acquisition of knowledge and skill is the dependent variable. As the R.N. achieves each concept, the level of knowledge and skill improves each time with a positive correlation. There are not theoretical or operational definitions for any of the variables/concepts provided. However, the operational definitions were inferable for the dependent and independent variables. The independent variables represented the R.N.’s level of confidence in his/her’s clinical ability and position in the workplace. The dependent variable represents the ability of the R.N. to acquire knowledge and skill. There were not extraneous variables present in this research article which may be a reflection of the limited amount of input provided, considering the information was adapted from the nine personnel in the longitudinal study. This fact was also discussed in the limitations section. The limited amount of input makes it increasingly difficult to conclude or identify certain facts or variables. The use of a larger sample size may allow for more input, which would result in greater findings, and possibly any extraneous variables.


“The focus group’s interviews were audio taped and transcribed verbatim” (McKenna & Newton, 2008). The analysis procedures provide a rigid framework that organizes open and loosely established information. Considering the data was collected utilizing open focus groups amongst the nine final participants, there was a great need to organize them into an easy to evaluate format that would facilitate the ability to find common factors and results. The data analysis procedures allowed the researches to identify common factors amongst the participants that affected their development as R.N.s. The results of the study are clearly represented using direct quotations from the different participants during the focus groups. These quotations are taken from different individual participants, but the quotations are all organized in each section and represent each concept clearly. Each concept represents the reoccurring idea that is represented freely from each individual participant.
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