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Article Summary
	This article entitled “Men in Nursing” from the Journal of Nursing begins by admitting that there is definitely a shortage of men in nursing (ASRN, 2008).  While there would be numerous benefits of incorporating more men in the profession, there are serious barricades that exist.  Attitudes of patients and other nurses both affect where male nurses may end up.  Specialties that examine many female patients, such as OB, are mostly closed to men due to patient comfort.  Superiors many place men in leadership or managerial positions due to stereotypical role profiling.  Men may never even begin nursing in the first place because they view it as “homosexual” or “feminine” (ASRN, 2008).  Overall, in the United States right now, there is a huge shortage of nurses.  If these barriers can be overcome, perhaps men can be recruited to help close that gap.
Impressions
	This reader saw the article as an empirical literature review that warrants further examination.  The article was well-written and informative which added to its perceived validity.  The knowledge presented could be used to help people understand the barriers to more men joining the profession that do exist.  Understanding a problem is the first key to overcoming it.  While it may be hard to change patient perception, it should be possible to change the perception that men should be relegated solely to leadership roles, especially if the male nurse wants to participate in more hands-on practices.  A greater understanding of what nurses do would help change public perception of male nurses being gay or unmasculine.  Overall, the article presented a good base from which to start.
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