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There are many proposed reasons for the nursing shortage, as stated in the article by Joanne C. Langan, Rita A. Tadych, and Chia-Chan Kao, Exploring Incentives For RNs to Return To Practice: A Partial Solution to the Nursing Shortage. Langen et al. discusses survey results from recent years concerning the number of nurses employed and those with licensing but not practicing. The results are somewhat unreliable because those conducting the surveys were not able to determine the reason for unemployed nurses who still held a license. 
Langen et al. goes on to explain the significance of the nursing shortage and its possible impact on the current medical field and a larger scale concerning disaster relief in the future. It is explained that the leaders of four different nursing organizations have collaborated a list of possible immediate and long-term solutions to the shortage. These solutions included targeting the current nursing population and instilling the nursing vision in young children. But Langen et al. explained that there is possibility for a quick fix if those who are unemployed but hold a license could be persuaded or bribed to re-enter the career. 
Langen et al. explains a study that was done in Missouri to try and retrieve more information on nurses who were unemployed and had a license and also those who were currently employed. This study was conducted upon the standards of the Herzberg Two-Factor Theory but the study turned out to be somewhat inaccurate due to a very small amount of responses and the inability to universally apply the responses.  
Overall this article will be very useful in determining a few reasons and solutions for the current nursing shortage. Langen et al. does a good job displaying the reality of the situation and how big of a problem it has become. 
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