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Case Study 18.1
1. Identify a minimum of five components, which are generally included in the definition of culture.
a. According to McBride, Five key components in the definition of culture are shared knowledge, beliefs, values, attitudes, and rules of behavior. All of these components play a vital role in culture. 	Comment by Mary: Same as the other need a date and if none use n.d.
2. After reviewing the definition, share an ethnocentric remark you have heard recently, or develop one as an example.
a. I personally am Catholic and I do believe in most of the beliefs however, I do accept that everyone is entitled to their own belief. I think the entire Catholic faith is very ethnocentric. The Ten Commandments state that it is a sin to believe in false Gods and that our God is the only one. It isn’t right to punish people because they believe in something else. Jesus was crucified for believing and practicing his religion. I think that sometimes religion can be very hypocritical. 
3. Transfer the statistics to the following table.
a. 2010
i. White, Non-Hispanic: 64.7%
ii. Hispanic: 16.0%
iii. African-American, Non-Hispanic: 12.2%
iv. Asian: 4.5%
v. Native Hawaiian and Pacific Islander: 0.1%
vi. American Indian/Alaska Native: 0.8%
vii. Two or more races: 1.5%
viii. Total: 310.2 million
b. 2050
i. White, Non-Hispanic: 46.3%
ii. Hispanic: 30.2%
iii. African-American, Non-Hispanic: 11.8%
iv. Asian: 7.6%
v. Native Hawaiian and Pacific Islander: 0.8%
vi. American Indian/Alaska Native: 0.2%
vii. Two or more races: 3.0%
viii. Total: 439.0 million
4. What impact do you believe the changes projected for 2050 may have on the nursing profession?
a. I think that it will have an impact on nursing in 2050. Even though we are still the majority, it is only going to become more and more critical to accept other people’s cultures. Other races are becoming larger and we as whites need to accept that. There is a chance that we will be influenced by more of the Spanish language. It isn’t fair that we force immigrants to learn our ways while we refuse to learn their culture. 
5. Add the positive responses and briefly discuss your personal identification with traditional heritage versus a North American, modern culture.
a. I added up 56 points. When I was younger, I participate din Irish dance for about 4 years. Most people from the North American heritage do not participate this as a part of their childhood. I also still go to St. Patrick’s day parades and eat some meals from the Irish heritage. Some meals we eat are Irish soda bread and corned beef and cabbage. My dad’s family is 100% Irish so St. Patrick’s day is a big deal in our family. I also celebrate holidays according to my religion. We celebrate holy days of obligation, Christmas, and Easter. I am somewhat active in my Catholic religion. I went to a Catholic grade school as well as high school. We would have mass every first Friday of the month as a school. We even had a mass with our graduation. 
6. What additional strategies would be appropriate in preparing to assess culture in an older person?
a. I think that as a nurse addressing a patient by their first name is acceptable if they want to be called that. Otherwise, I think you should address them formally by saying “Mr. Smith”. I think informal chit-chit should be kept to a minimum but it is also important to have casual conversation with your patient to ease their anxiety of being in an unfamiliar place. Appropriate “chit-chat” seems to be acceptable. Avoid the invisible patient syndrome is important because this decreases the trust in the patient-nurse relationship. It is acceptable to ask for help in understanding the client’s cultural components as needed because this will help the patient’s to feel more comfortable. Surrounding the patient with familiar objects or participating in familiar activities helps the patient to relax more. It makes the patient feel more as if they are at home. 
7. List one strategy the nurse should implement for a specific identified cultural group: physical distance, eye contact, emotional expressiveness, and body movements.
a. Asians
i. Physical distance: According to McBride, Asians would prefer to be at a greater distance when speaking to them.	Comment by Mary: same
ii. Eye contact: Some Asians find it disrespectful to constantly be looking at them in the eye while speaking. 
iii. Emotional expressiveness: According to McBride, elderly Asians tend to laugh or smile to mask their emotions.	Comment by Mary: same
iv. Body movements: Some Asians may consider certain types of finger pointing or hand gestures to be offensive to them. It is important to keep this in mind while providing care.
8. Comment on any new information you acquired or your reaction to the content.
a. From watching this video, I learned how much culture really does affect the healthcare field. A woman went to a clinic and they couldn’t understand her and told her to make a new appointment. She didn’t go to the appointment again because she thought it was pointless since no one could understand her language. If this happens, it is important to get an interpreter or use visual picture to help diagnose the problem. This is a very important issue that needs to be addressed and actions need to be taken to change this. 






Reference
McBride, M (n.d.). Ethnogeriatrics and cultural competence for nursing practice. Hartford 
[bookmark: _GoBack]Institute for Geriatric Nursing. Retrieved from http://consultgerirn.org/topics/ethnogeriatrics_and_cultural_competence_for_nursing_practice/want_to_know_more#item_4
Kaiser Family Foundation (2010). Distribution of U.S. population by race/ethnicity. Kaiser 
Family Foundation. Retrieved from: http://facts.kff.org/chart.aspx?ch=364
Spector, R. E. (2000). Heritage Assessment Tool. In R. Spector (Ed.), Cultural care: Guide to 
heritage assessment and health traditions (5th ed.). Upper Saddle River, NJ: Pearson Education/PH College. 
Cultural competence for health care providers. (2009). Jefferson Center for Interprofessional 	Comment by Mary: Is this the author here???
Education [video]. A digital media development production. Retrieved from http://www.youtube.com/watch?v=dNLtAj0wy6I


