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The Impact of COVID-19 on Nursing Burnout: Literature Review
Literature reviews are crucial in the process of research. Researchers utilizing literature reviews helps them understand and develop the knowledge needed for the topic that they are researching. Literature reviews can enhance knowledge and add credibility to the researcher's topic (Houser, 2023). Additionally, quantitative studies recognize the variables representing different areas of interest and then evaluates the variables logically (Houser, 2023). Quantitative studies utilize the framework of scientific methods to come up with factual research. In nursing, there has always been a significant amount of burnout among nurses; this can be caused due to various reasons. Specifically, the COVID-19 pandemic put a rigorous amount of stress on nurses, which caused them to feel more burnout as this was a challenging time. The researchers from the articles contribute to the impact of COVID-19 and the effects of nursing burnout and aim to explore the research needed to justify burnout in nursing after the pandemic.
Burnout and Quality of Life in Nursing Staff During the COVID-19 Pandemic
	The research in this article investigates nursing burnout and the quality of life of nurses during the COVID-19 pandemic. A quantitative cross-sectional was conducted to gather comprehensive data involving a hundred and nine critical care nurses (Meneguin et al., 2023). Researchers used various tools to gather information from the participants. Researchers explored burnout and quality of life in nurses while looking at occupational and sociodemographic data (Meneguin et al., 2023). The data collected helped researchers successfully analyze the effects of the COVID-19 pandemic and how it affected nursing burnout and their quality of life.  
Key Points
The researchers who wrote this article utilized three different tools and measurements to gather data for this study. This included the WHOQOL-BREF instrument, the Oldenburg burnout inventory scale, and a sociodemographic questionnaire. These tools were given to nurses in critical care units to assess the meticulous effects that the COVID-19 pandemic had on nurses and how it affected their quality of life. Researchers could also examine occupational and sociodemographic variables using these measurements throughout their research article. The data was collected to show burnout, quality of life, and demographics of the nurses participating in this study. Through these measurements, researchers found that nursing staff had higher scores for disengagement and exhaustion related to burnout (Meneguin et al., 2023). Burnout in nurses occurs due to increased working hours, negatively affecting their emotional, physical, and mental health and impacting their quality of life (Meneguin et al., 2021). This study used a p-value to determine if their findings were significant, relevant, and verifiable in nursing burnout and quality-of-life models. This study's findings were significant, and the p-value was < 0.001.  Through this study, researchers successfully gathered data among critical care nurses and assessed the burnout they experienced from the COVID-19 pandemic. Researchers concluded that from the pandemic, nurses who experienced burnout negatively impacted their quality of life (Meneguin et al., 2023).  
Assumptions
The study outlined in this article examines how the COVID-19 pandemic contributed to nursing burnout and how it affected their quality of life. Studying this information can help hospitals come up with policies and prepare better to prevent their nurses from nursing burnout. This research determined that nursing burnout negatively impacts nurse's quality of life and that more resources should be available to support nurses' mental and emotional health during times of stress and emergency (Meneguin et al., 2023). Research supports better working conditions for nurses and policies to help reduce nursing burnout.   
Deficit/Conclusion
	This article’s line of reasoning discusses how the COVID-19 pandemic influenced nursing burnout and how it greatly impacted their quality of life. The tools and measurements utilized in the research article successfully showed that nurses had long working hours, exhaustion, disengagement, and increased stress due to mental, emotional, and physical demands that impacted them during the COVID-19 pandemic (Meneguin et al., 2023). The data collected from the article highlights the hardships nurses experienced during the pandemic. This nursing student does agree with the researcher's points and line of reasoning on how the pandemic negatively impacted nurses. If nursing fails to examine this research, there will not be new policies for hospitals to provide better working conditions and support to help nurses overcome mental, emotional, and physical exhaustion from being overworked and put in better working conditions, therefore causing nurses now and in the future at increased risk of leaving the profession due to nursing burnout. A shortcoming of this article is that it needs to expand in-depth on work-life conditions during the pandemic and how it contributed to and affected nursing burnout and quality of life in the participants. 
Examining the Impact of the COVID-19 Pandemic on Burnout and Stress Among U.S. Nurses 
	In this article, researchers examined how COVID-19 impacted burnout and stress among nurses. A quantitative survey was done among registered nurses across forty-five states to assess how nurses felt during the COVID-19 pandemic (Martin et al., 2023). Researchers used a thirty-nine-question survey instrument to explore the stress levels and work environments nurses experienced during the COVID-19 pandemic (Martin et al., 2023). The data collected helped researchers understand and examine nurses' burnout during the COVID-19 pandemic. 
Key Points 
           Researchers used a survey and a Likert scale to gather data to examine how nurses felt burnout during the COVID-19 pandemic. Researchers utilized fifty-three thousand participants across forty-five states to examine the nurse's feelings, work environment, and stress levels that nurses experienced during the pandemic. Through this study, researchers found that 62% of participants had increased workloads during the pandemic (Martin et al., 2023). Researchers also found that 50.8% of participants felt emotionally drained during the pandemic (Martin et al., 2023). Researchers paid close attention to the participant's demographics as researchers found that nurses with less than ten years of experience had an increased level of burnout during the COVID-19 pandemic (Martin et al., 2023). Due to added workloads, unsafe environments, and COVID-19 stress, researchers found from participants that nurses with less than ten years of experience had left the profession from COVID-19 burnout (Martin et al., 2023). Researchers utilized a p-value to determine if the study's results were significant and reliable. The p-value from this study was <.001, which proves the data to be significant. Researchers concluded that increased workloads and higher stress levels during the COVID-19 pandemic have significantly impacted nurse burnout and strained the nursing workforce (Martin et al., 2023). 
Assumptions
           This study outlined how COVID-19 greatly impacted burnout and stress among nurses. This research determined that the pandemic's uncontrolled work environments and stress levels caused nurses to leave the workforce (Martin et al., 2023). Researchers support the idea that new policies must be implemented to promote safe working conditions. These policies can also include providing resources and support to nurses to facilitate safer working conditions. 
Deficit/Conclusion  
           This article's line of reasoning discusses how COVID-19 contributed to nursing burnout and stress among registered nurses. The survey and Likert scale used in this study successfully examined how unsafe working conditions, stress, and nurse demographics contributed to the increased burnout among nurses. This research showed that nurses had unsafe staffing levels, unsafe working conditions, and emotional exhaustion, which contributed to nursing burnout, causing more nurses to leave the workforce, especially nurses with less than ten years of experience (Martin et al., 2023). Researchers highly suggest that hospitals create policies to protect and support their nurses to reduce nursing burnout and stress amongst nurses (Martin et al., 2023). This student nurse agrees with the researcher's reasoning on COVID-19-related nursing burnout. If nursing fails to examine this research, hospitals could not better support their nurses and promote safe working conditions, which can lead to increased percentages of nursing burnout, which causes nurses to leave the profession. 
 
A Study on Burnout of Nurses in the Period of COVID-19 
The research in this article examines how burnout in nurses from COVID-19 impacted anxiety and depression in nurses. A quantitative cross-sectional study was done to gather data from ninety-two nurses. Researchers used different scales and questionnaires to collect data from the participants. The data collected helped researchers look at the relationship between how burnout, anxiety, and depression affected nurse's mental health throughout the pandemic (Guixia & Hui, 2020). 
Key Points
           The researchers in this article used four different tools to collect participant data. This included using a Maslach Burnout Inventory questionnaire, a sociodemographic questionnaire, an anxiety scale, and a depression scale (Guixia & Hui, 2020). The nurse participants filled out these scales and questionaries regarding how COVID-19 impacted their mental health and burnout levels. The research found that 81.6% of the participants experienced burnout during the pandemic (Guixia & Hui, 2020). Researchers also found that 58.67% of nurses experienced anxiety and depression from burnout while working during the COVID-19 pandemic (Guixia & Hui, 2020). Researchers noted a trend when examining their data and found that nurses having anxiety and depression caused burnout levels to increase (Guixia & Hui, 2020) steadily. Researchers learned that nurses with anxiety had a more significant impact on nurse burnout compared to depression during the pandemic (Guixia & Hui, 2020). Researchers utilized a p-value in their study to help prove the significance and verify the research they had collected. The study's findings were significant, and the p-value was <0.01. The researchers concluded that during COVID-19, nursing burnout increased, and it corresponded with anxiety and depression (Guixia & Hui, 2020).

Assumptions
The study outlined in this article discusses how anxiety and depression affected nursing burnout during the COVID-19 pandemic. This research found that COVID-19 increased depression and anxiety in nurses, leading to an increased level of burnout among nurses (Guixia & Hui, 2020). Researchers note that nurses should closely pay attention to the signs of nursing burnout and seek help from professionals to help prevent further burnout (Guixia & Hui, 2020). 
Deficit/Conclusion  
This article's line of reasoning was to look at how anxiety and depression were increased in nurses during the pandemic, creating an increased level of nursing burnout. The measurement tools used to collect participant responses showed how mental health affected nursing burnout during the pandemic. This research showed that nurses who had depression, stress, or anxiety had an increased level of burnout compared to nurses who did not experience these symptoms (Guixia & Hui, 2020). Researchers note the importance of nurses actively seeking help if they are experiencing burnout, as it can significantly impact mental health (Guixia & Hui, 2020). This student nurse agrees with the researcher's reasoning on how mental health impacted nursing burnout during the pandemic. Suppose nursing fails to accept this research line of reasoning. In that case, nurses will not have support or knowledge on when to seek help when experiencing nursing burnout, and employers will be unable to create policies to provide safer work environments.  

Conclusion
In conclusion, this quantitative literature review discusses how COVID-19 impacted nurse burnout. Each article in this paper explores how COVID-19 impacted nurses and how it influenced nursing burnout. The first article of this paper discusses how nursing burnout affects nurse's quality of life. This article highlights that in the COVID-19 pandemic, increased working hours and working loads negatively affect nurse's emotional, mental, and physical health (Meneguin et al., 2023). The second article discusses how stress impacted nursing burnout during the pandemic. Researchers noted how unsafe working environments, stress, and nurses with less than ten years of experience greatly impacted nursing burnout from the COVID-19 pandemic (Martin et al., 2023). In the third article, researchers discuss how anxiety and depression caused an increase in nurse burnout during the pandemic. Researchers found that nurses with anxiety or depression during the pandemic were more likely to experience increased levels of nursing burnout (Guixia & Hui, 2020). 
	Overall, the information presented in this paper can help promote the need for hospitals to implement policies to protect their nurses and create safe work environments for nurses to be in during times of high stress to reduce nursing burnout. The literature review highlights the need for safer work environments, better nurse-patient ratios, improved working hours, and better resources to help stop nurse burnout from happening. Implementing these policies would improve patient outcomes and help reduce the shortage of nurses. These policies would impact nurses significantly and help foster healthy work-life environments for nurses, which could also improve and prevent nurses from leaving the profession. Nurses and hospitals should be educated with evidence-based research to help prevent nurse burnout during high stress and, in this case, the COVID-19 pandemic. Focusing on evidence-based research and practices on improving nurse satisfaction and reducing nurse burnout can significantly impact healthcare as a whole, increase job satisfaction, and improve nursing practices and patient outcomes.
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