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	Dropbox or Discussion Rubric

	NCA III - Management
Response scores will be totaled and a percentage calculated each week. This is part of classroom discussion time; participation in weekly online theory discussion is required. Be aware that weekly online activities are being utilized to replace class time. Therefore if you do not complete your weekly activity you will be counted absent. Your weekly discussion scores will be averaged and count as one unit test grade.

			 
	Criteria
	Points




		
	

	
1
	0
	 

	Timely contribution to discussion.
	Response questions posted by Friday at 0800.
 
	N/A
	Response not posted by due date. No response &/or use of disrespectful/inappropriate language.
	__3__

	Knowledge of topic.
	Exceptional depth of knowledge reflected by evidence of reading text along with additional readings. Responses reflect much thought, offering new ideas for discussion. 
	No depth of knowledge reflected in responses.  Frequently uses brief responses that offer no new ideas. 
	No responses &/or use of disrespectful or inappropriate language.
	__3__

	Professionalism
	Uses correct grammar and punctuation. Is respectful of others in discussion and response.
	Grammar and punctuation with some errors. Is respectful of others in discussion and response
	No responses &/or use of disrespectful or inappropriate language.

	__3__

	 References
	 Internally cites use of references. References from the internet are reputable websites.  No blogs or opinion websites used.
	 Offers no citations or incomplete citations without both internally citing a reference and including it in the reference list.  Internet resources are from nonreputable or are blog or opinion websites.  If the references cited are unable to be located it is counted as not being cited.
	No responses &/or use of disrespectful or inappropriate language.
	__3__

	


	
	
	Total---->
	
12/12
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Good job – it isn’t as bad as the book sounds but you are correct it is not the best way to deliver care either. People still know weights etc as these are documented. The charge nurse is the one who would have to know everything – it isn’t the best. 
Megan Cuevas
02/27/2013 10:25 pm
What are the benefits of functional nursing? (Rachel and Megan)
Zerwekh and Garneau describe functional nursing as "a kind of nursing which broke nursing care into a series of tasks performed by many people resulting in a fragmented, impersonal kind of care."(Zerwekh & Garneau, 2012) This sort of nursing was implemented during WWII when RN's were taking over care in the hospital setting creating a large nursing shortage. These RN's needed help and this form of nursing was developed in lieu of that need. Aides and licensed vocational and practical nurses were created out of this need and they were there to assist RN's. One benefit of this nursing model is having many different team members, all with varying skills, working together to create a total patient care scenario when there was simply too much for one single RN to handle. This model is criticized for its "fragmented" care but that would be better than no care which is what happens when one RN is overloaded. 
Would you like to work at a facility that practiced functional nursing or would you prefer to work at a facility that practiced another mode of nursing care?
I believe that I would like to work in a facility that practices with patient focused care. In my opinion, nurses are nurses because they have  a true desire to care for others and if caring for others is my choice in a career I would expect it to be the number one priority of my employer. According to Zerwekh and Garneau, describes that in this system, "the patient comes into contact with fewer people, and the RN, who is familiar with the patients plan of care supervises the delivery of care." (Zerwekh & Garneau, 2012) I like that the patient and their family are the focus here. It gives me as a RN, as well as the rest of the medical team, a very clear view on what our priorities need to be. The Cleveland Clinic works on the model of patient centered care and have found it to be the most successful in creating a work renowned healthcare facility. Small and Small identify the Cleveland Clinics policy of this model as follows, "Successful implementation of PFCC requires more than just standardized models, policies, and procedures that tell nurses how to apply their knowledge and skills; it also requires managers to motivate nurses to apply them vigorously." (Small, Deborah C., & Small, Robert M., , 2011) I agree with that whole heartedly and would not want to work for a facility that feels any differently. 
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