    The name of our article is “Sexual Harassment of Nurses and Nursing Students”. This article involves a study of nurses and nursing students in Israel after a new law against sexual harassment in the workplace had been put into action. The method of this study included a self-report questionnaire that was distributed to 281 nurses, and 206 nursing students, of which 80% were women from five different medical centers in Israel. In the study, seven different types of behavior patterns involving sexual harassment were assessed. The findings of the study were alarming, with a mounting 90% reporting having experienced at least one type of sexual harassment, and 30% at least four types! 
    The study also found that the number of times an incident occurred lessened as the nature of the behavior become more offensive and intimate. Oddly, when you think of what is reported and seen more often in the media, 35% of men over 26% of women were confronted with more severe types of sexual harassment. Women though approached this confrontation in a more assertive manner than most men. In regards to the ‘severe’ form of sexual harassment in nurses versus students the more severe form of sexual harassment was experienced by the nurses at 33% versus the students at 23% (Bronner, 2003).
    With the article stating that sexual harassment is a major problem for nurses and nursing students in the workplace as it affects a mounting 30-76%, something must be done to stop this behavior now! We propose that all facilities mandate a zero tolerance policy, because this kind of abuse can cause detrimental consequences to not only a nurse’s motivation, but their job performance overall. In addition to this policy, there should be a seminar tied in with the new hire’s orientation process, as well as campaigns throughout the year to promote and enforce this zero tolerance policy. 
      According to this article, the numbers are high everywhere worldwide with 66% of nurses and 35% of students affected in the United Kingdom, 76% of nurses in the United States, and 63% of hospital nurses in Turkey. These kinds of numbers should alert hospital staff and affiliates around the world to do more to provide their nurses with a safe and healthy work environment (Bronner, 2003). The first step in fixing a problem is acknowledging that there’s a problem; talking openly and honestly will draw attention to a subject that is all too often overlooked and/ or ignored. 
      This article highlights interventions involving training in assertiveness for nurses and nursing students, as well, suggesting education for staff members and patients to prevent sexual harassment. Interventions such as these are appropriate for prevention, but we must impose a zero tolerance to not only prevent, but end the harassment of nurses everywhere.
