THE IMPACT OF SEXUAL HARASSMENT ON DEPRESSIVE SYMPTOMS DURING THE EARLY OCCUPATIONAL CAREER
Sexual harassment in the workplace is any unwelcome sexual conduct ranging from offensive materials to sexual comments and inappropriate touching. This can occur as a hostile work environment. Though social scientists have documented a negative association between sexual harassment and mental health, few studies have investigated the association between sexual harassment and depressive symptoms. Data for the research was obtained from surveys and in-depth interviews from the Youth Development Study (YDS). The study reflects on Louise Fitzgerald’s theoretical framework, stress theory, and the life course perspective to assess the impact of sexual harassment on depressive affect during early occupational career. 
The YDS used 1,000 teenagers from 1988 with a randomly-chosen community sample of students enrolled in the St. Paul Public School District in Minnesota. The YDS panel sent out yearly questionnaires with questions on early work experiences, plans for the future, school performance and adjustment.  From 1992 to 2004, respondents completed up to eleven follow-up surveys indicating their mental health, achievement, job-related conditions, and harassment. By 2004 the participants were between 30 and 31 years old and 735 participants were able to be retained, out of which 732 were used as the sample number. (Houle, Staff, Mortimer, Uggen & Blackstone, 2011) The survey included questions on workplace sexual harassment, depressive affect, educational attainment, job characteristics, and background characteristics. Some controlled variables on the survey were gender, race, marital status, and total household income. The Study carefully examined whether prior harassment, prior depressive affect, gender, job stress, and educational attainment conditions was the cause of the depressive symptoms.
In support of Fitzgerald’s model, the findings confirm that sexual harassment is a stressor that is associated with increased depressive symptoms. The results show that women and men who experience more frequent sexual harassment at work have significantly higher levels of depressed mood than non-harassed workers, even after controlling for prior harassment and depressive symptoms. (Houle, Staff, Mortimer, Uggen & Blackstone, 2011) The study also found evidence that sexual harassment early in the career has long-term effects on depressive symptoms in adulthood. Interviews with a subset of our survey respondents point to a variety of coping strategies and reveal further links between harassment and other aspects of mental health, such as anger and self-doubt. 
Examine whether harassment affects feelings of depression among individuals who may be vulnerable to such workplace behavior. Examine whether sexual harassment affects depressive symptoms for both men and women. Asking questions is extremely important in evaluating sexual harassment. Questions like “Were you ever in a situation where your supervisor, coworker or customer made you feel uncomfortable in anyway?”  “Have you ever felt depressed or felt down?” “Have you been under stress or pressure?” Examine whether prior harassment, prior depressive affect, gender or job stress effect on depressive symptoms. Examine the person’s descriptions of harassment. Monitor for behaviors that may show signs of someone being sexually harassed or even the one that is showing signs or harassing others. The first thing to do if you find yourself in this situation is to ask the person to STOP. (Zerwekh & Garneau, 2012) Tell the harasser in clear terms that the behavior makes you uncomfortable and that you want it to stop immediately. If this doesn’t work report any complaints of sexual harassment to a supervisor. Help others to recognize the signs of sexual harassment. Explore the fears of others that may be sexual harassed and help them to be free of retaliation. 
This article can help to change nursing practice by healthcare workers understanding about signs and symptoms of sexual harassment. Sexual harassment can lead to adverse psychological consequences as well as poor work performance. Sexual harassment of nurses is also common and can have adverse effects on physical health and impact patient care. Harassment is unwanted and unwelcomed behavior. Understanding that harassment is a stressor that may be associated with increased depressive symptoms can help in evaluating patients. Provide sexual harassment training to supervisors so they know how to recognize and confront others in these situations. Understanding that women and men are affected differently in every situation can help when sexual harassment occurs. 
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