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Slide 2 There are many hazards that exist 
in the health care arena. A few of 
these hazards include risk for 
injury, toxic chemicals, 
bioterrorism, and violence.
It is your job as a health care 
professional to be aware of 
potential hazards and know what 
needs to be done to minimize and/
or avoid injury, occupational 
exposure, and illness.

Slide 3 How well an organization plans and
implements policies is great way to 
analyze how safe you can expect 
to be while working for an 
organization.
There are several workplace issues
that can affect your health and 
well-being.
Think about how you will handle 
any workplace issues that may 
arise while you are working as 
nurse and come up with a plan.



Slide 4 Listed here are questions to either 
ask or consider when starting a 
new position so you can make a 
good sound decision on the impact 
that workplace issues will have on 
your health and well-being.

Slide 5 What vaccinations are 
requirements, especially with 
recent COVID mandates.
How often are nurses expected to 
float to other units? Does the 
facility mandate overtime? Are 
nurses expected to pick up shifts 
other than normally worked shifts?
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Slide 7 Nurses often have at some time in 
their career problems with 
musculoskeletal injuries. 
It is very important to follow proper 
body mechanics when assisting a 
patient, to help prevent injury to 
yourself or the patient.
A back injury can impact your 
ability to perform your duties as a 
nurse, which in turn can impact 
your career.

Slide 8 The duties that are expected in the 
nursing profession make nurses 
more susceptible to back injuries. 
These duties include lifting, 
transferring, repositioning, and 
reaching which are all actions 
associated with back injury.
Proper body mechanics are not 
going to prevent all injuries, but will
help avoid some.

Slide 9 The first assessment should 
include the safety to all involved 
when lifting, transferring, 
repositioning, or reaching to 
provide patient care.
If assistive devices can be used, by
all means use them.  Make sure 
you know what devices are 
available and how to properly use 
them.
Never attempt to perform any 
duties by yourself if unsafe to do 
so.
Keeping yourself in good shape will
help you prevent some injury. 
Stretching is beneficial, do before 
you start your day and again at the 



end of the day.
If an injury occurs never ignore it, 
remember to report it.

Slide 10 In our world of computer use, it is 
important to make sure the work 
station is ergonomically appropriate
for all that may use it. 
The important parts of the work 
station are a positional chair, the 
desk, the placement of the 
computer, keyboard, and monitor.
The best case scenario is the 
monitor keyboard, and mouse 
being adjustable for every worker. 

Slide 11 Having a good understanding of 
ergonomic principles can help 
prevent injury.
Providing information on changing 
body positions that can change or 
reduce stress on muscle groups is 
helpful in preventing repetitive 
motion disorders.



Slide 12 Workplace violence is on the rise 
and is the second leading cause for
occupational death in the United 
States.
Studies have shown that 80% of 
nurses have experienced some 
sort of workplace violence.
Workplace violence is defined as 
violent acts, including physical 
assaults and threats of assault, 
directed at individuals at work or on
duty.
Workplace violence can result in 
injury or even death.
Any incident of workplace violence 
should be reported.

Slide 13 D. Code white (per the book)
At FRMC the code is now 
announced as security alert 
aggressive person.
 



Slide 14 It is important to know the facility 
policy dealing with workplace 
violence. 
Another important step would be to
take a crisis intervention course to 
become familiar with the signs of 
escalating violence and learn how 
to de-escalate anger. 
Familiar signs of escalating 
violence are:

pacing
using foul language
raising one’s fist
using threats

Slide 15 Bullies of childhood tend to grow 
into bullies in adulthood.
We often hear “nurses eat their 
young,” new nurses in the field 
often have to prove themselves. 
There is need of co-workers to 
know they can be counted on to 
care for their patients and be a part
of the team.
As you progress in your new jobs 
you will gain confidence and you 
will be integrated into your position.
Lateral violence – is different, it is 
evident mistreatment well beyond 
the initial struggles of a new job. It 
is not a single event, it occurs over 
time causing physical and 
psychological consequences.



Slide 16 If you are the target of lateral 
violence or bullying you should 
take these three steps:
1. Name it- “I am being bullied”, “I 
have a bully at work” (this self-talk 
will assist you in validating your 
experience)
2. Seek respite- take time to 
accomplish five things:

check your mental health
check your physical health
research state and federal 

legal options
gather data the supports the

economical impact the bully has 
had on your unit

start a job search so you 
have options as you address your 

current work situation
3. Expose the bully- most 
individuals who are being bullied 
are not willing to expose the bully 
in fear of retaliation.

Slide 17 The Occupational Safety and 
Health Administration (OSHA) has 
established guidelines that 
organizations must follow to protect
workers.
Every organization that uses 
sharps devices or needles must 
have a policy in place to treat and 
protect workers.
The Needlestick Safety and 
Prevention Act , became law on 
November 6, 2000, provides 
important protections for health 
care workers regarding needle 
stick injuries.
The ANA was instrumental in 
having the Blood-Borne Pathogen 
Standard passed. This standard 
requires use of safer devices to 
protect workers from sharp injuries



Slide 18 Staffing shortages are at an all time
high at this time, prevalent in all 
areas of nursing and unfortunately 
will continue as nurses become 
scarcer and the need for nursing 
care increases.
A facility that provides an 
environment that is conducive to 
good nursing care is the best place
to work.
The characteristics that attract 
nurses to a facility are higher 
salaries, benefits, sign on bonuses,
tuition repayment.
Characteristics that retain nurses 
lean more towards autonomy, low 
nurse-patient ratios, and 
collaborative relationships with 
physicians. These characteristics 
fostered the Magnet status that 
hospitals actively seek.

Slide 19 Reporting concerns should always 
follow the chain of command. 
( charge nurse, assistant director, 
manager or director of the unit, 
chief nursing officer)
Gather all the facts, present your 
case, just the facts, state your 
concerns, present a clear outline of
the situation and possible 
solutions. Never use a threatening 
tone.



Slide 20 Mandatory overtime is used in 
some facilities. The use of this 
technique does not foster retention 
and in the days of nursing shortage
is a high-risk solution.
Mandatory times creates a loss of 
control for nurses regarding non-
work functions and family time.
Mandatory overtime is a major 
concern for the profession with 
nurse fatigue resulting which in turn
can affect patient safety.

Slide 21 What would you do???

Slide 22 Mandatory overtime might be 
avoided if creative solutions are 
developed and implemented.
Creating solutions can help 
develop a good work environment.
FRMC has recently tried to 
alleviate mandatory overtime by 
offering a monetary incentive for 
nurses who sign up for extra hours 
with the use of contracts for a 
specific timeframe.



Slide 23 Floating onto another unit can be 
difficult, but remember the patient 
care is similar.
The problem can arise if the unit 
that you are floated to provides 
care that you are not trained to 
provide. This can present a patient 
safety issue. (example: a med-surg
nurse who is requested to float to a
specialty unit or ICU).
There are ethical issues involved 
with floating to another unit and 
these issues resolve around the 
skill level of the nurse that is being 
floated. An orientation should be 
given to nurses if they are 
expected to float to another unit.

Slide 24 There are a high number of deaths 
associated with medical error every
year.
Medication errors are the most 
common errors.
All health care facilities must have 
a way of reporting and analyzing 
errors of any kind whether they be 
medication or practice errors.
It is important that any error be 
reported in a timely manner. All 
facilities should have a policy 
regarding the process for reporting 
medication and practice errors or 
any events. At FRMC this reporting
is done on a variance report sheet  
which is now done electronically.
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