Charles 55 years old, married, business owner, considering taking on a business partner
Catholic, Hispanic, Family expectation of becoming an MD, but he chose business ownership.
What type of business?
Compliant: Cooperative, team player, dependable, more concerned about getting the job done than who is in
charge. Tactful demeanor, supporting others, promotes harmony. Most common weakness: hesitancy to take action
or speak out. May need to be more outspoken at times. Doing this will overcome lack of confidence or shyness.

e Pliable: Receptive to change, adaptable, easily influenced, persuaded, or swayed. Strength: helpful to
others. Weakness easily intimidated, tends to underestimate self.

Introverted: Tends to be reserved, prefer socializing with a few close friends, quiet and reserved, support/helpful in
group setting, clear focus on issue at hand, spreads energy on observing, thinking, and listening so that comments
have real substance, careful listener. Others value the ability to hear what is being said and respond in a practical
way.

e Quiet: Calm, free of turmoil or agitation, untroubled, restful, soothing, restrained in style, understated.
e Distant: Aloof, relies on logic more than emotions. Can come across as being too serious/unenthusiastic.

Conventional: Practical, down-to-earth, focus on proven methods, realistic, likes familiar/reliable SOPs, masters
work process and stays on course, not easily distracted. Comfort range within established parameters, habits, and
procedures. Practical and conventional perspective. Good at carrying out established procedures.

e  Predictable: Likes to know in advance of something occurring. Good at maintaining routines and
traditions. Tends to rely too much on established procedures.

Cautious: Prefer steady, low-risk environment, concentrates on one task at a time, uses SOPs that are tested and
proven, good at carrying out established methods and guidelines. Most comfortable around people and activities
that are familiar. Team player. Yields personal ambitions for the sake of the group’s agenda. Servant attitude. More
of a cooperator than a competitor.

e Conservative: Favoring traditional views and values, tending to oppose change. Traditional or restrained in
style. Moderate/cautious. Strengths: Tends to avoid risks. Weakness: Can be fearful of change and
overprotective of self and others.

Detached: Objective and direct in dealings with other people, somewhat task-focused, strong concern for getting
the job done, ability to operate in a hostile or non-supportive environment, not easily intimidated by rejection or
conflict.

e Neutral: Not aligned with, supporting, or favoring either side in a war, dispute, or contest. Belonging to
neither side in a controversy. Strength: Able to make tough decisions and hold people accountable.
Weakness: Can be insensitive to the needs of others.

e Objective: Uninfluenced by emotions or personal prejudices. Based on observable phenomena; presented
factually. Strength: Strong task orientation; will drive toward getting results. Weakness: Impatient;
generally not a good listener.

Conscientious (1): Indifferent (9) is a subfactor of conscientious. No particular interest or concern, apathetic, no
strong feeling for or against, showing no care or concern, uninterested. Strength is flexibility, willing to adjust for
the situation. Weakness: can lack commitment toward goals.

Looks like all of Charles’ Report leans on the left side, except for organized in which he is just to the right of center.
He would never want to work as a writer, in a customer service profession, or in a consumer science role.
Charles is a doer with an analytical mindset who can influence people through logic and pragmatism.
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Missionary, Techhology Evangelist, Software Engineer/Conjputer Programmer
Economist/Economic Development, Business Operations Manager

Creating/Deliveri dheld Audio Apps to Bring the Gospel of Jesus Christ t e around the World
Logistics Planning for Evacuation of Refu rom War-torn Countries or Supply #fIT Management for Health/Humanitarian Aid

Personality

Top 4 Factors: Compliant (21), Introverted (19), Conventional (15), Cautious (7), Detached (4)
Top 8 Subfactors: Pliable (22), Predictable (24), Distant(22), Quiet (20),
Indifferent (9), Neutral (7), Conservative (6), Objective (5)

Vocational Interests

Top 8 Career Groups by Interest Area
Computational/Financial (67)
Mechanical (63)

Technological Sciences (77) Science/Health (63)

Athletics (70) International (52)

Ana
Mechanical

Skills / Ability

Athletic (75), Working with Others (60), Mechanical (57), Cross-Cultural (57)
Analytical (47), Math (38), Organizing (33), Clerical (30)

Work Environment

Variety, Harmony, Equality, Flexible Hours

Work Outcome

Helping Others, Intellectual Stimulation, Continuing Education, Security

Life Values

Serve God, Serve Others, Integrity, Family
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