Career Direct®

Online Consultant Training
Session 3 Assignment
Career Direct Terminology

Using your consultant manual, match the factors with their scale partner by filling in the corresponding number. In
the space to the side, write an occupation that would fit with that Personality Factor
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Fill in the blanks with the sub-factor term that matches the definition. Add what factor each sub factor belongs to

Sub Factors

Achieving Ambitious Assertive Blunt Clever Conforming  Conservative
Content Daring Distant Enthusiastic  Imaginative  Improvising  Independent
Indifferent Neutral Objective Organized Pliable Precise Predictable
Questioning  Quiet Reserved Social Spontaneous Supportive Sympathetic
Tactful Tolerant Traditional Verbal

Factors

Adventurous Cautious Compassion Compliance Conscientious Conventional Detachment
Dominance  Extroversion Innovative Introversion  Unstructured

Sub Factor Factor Definition

TinpfoV i

Unstructured

To invent, compose, or perform with little or no preparation.

[mbpi tiow

Plven turows

Full of, characterized by, or motivated by ambition. Requiring
or showing much effort; challenging. Having a strong desire
for success or achievement, necessitating extraordinary effort
or ability, having a great desire; eager.

TpdiFFerent

Unstructured

Having no particular interest or concern; apathetic. Having
no marked feeling for or against. Showing no care or concern;
uninterested

(lever

Tnnoyative

Mentally quick and original; bright. These adjectives refer to
mental adroitness or to practical ingenuity and skill. Clever is
the most comprehensive. Displaying sharp intelligence or
mental alertness.

Distant

Tntraversion

Far apart in relationship and mentally, aloof or chilly.

Quiet

Trkratersion

Making little or no noise. Free of loud noise; hushed. Calm
and unmoving, still. Free of turmoil and agitation; untroubled.
Restful; soothing. Restrained in style, understated




Sub Factor Factor Definition
' . Confident and direct in claiming one’s rights or putting
nggﬁf’(_( Ve Dommom €< forward one’s views; Given to making assertions or bold

demands; dogmatic or aggressive

\
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Compa SSion

Furnishing support or assistance. Helpful, caring,
encouraging, understanding, reassuring, sympathetic.
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Imno va tive

Having a lively imagination, especially a creative imagination.
Created by, indicative of, or characterized by imagination or
creativity. Tending to indulge in the fanciful or in make-
believe.

(Jppctive

Detachment

Uninfluenced by emotions or personal prejudices. Based on
observable phenomena; presented factually.

Tolerant

Compas sieN

Inclined to tolerate the beliefs, practices, or traits of others;
forbearing. Permissive, able to withstand extremes.

Reserued.
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Held in reserve; kept back or set aside. Marked by self-
restraint and reticence. Cool or formal in manner; restrained,
silent, or reticent

Spon%anaous

ngtructured

Happening or arising without apparent external cause; self-
generated. Arising from a natural inclination or impulse and
not from external incitement or constraint. Unconstrained
and unstudied in manner or behavior.
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Relating to, or in accord with tradition. Pertaining to time-
honored orthodox doctrines. Adhering to what is commonly
accepted old fashioned, old, established, conventional,
standard, fixed, usual, orthodox, accustomed, customary,
ancestral, long-established.

Questionin \0>
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An expression of inquiry that invites or calls for a reply. An
interrogative sentence, phrase, or gesture. Open to
controversy.

Enthusiastic

Extroversian

Having or showing great excitement and interest.

Paring

Aduenturaud

Willing to take or seek out risks; bold and venturesome. Bold
or adventurous; reckless. Courage in taking risks.

Precise

Conscientious

Clearly expressed or delineated; definite. Exact, as in
performance, execution, or amount; accurate or correct.
Conforming strictly to rule.
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To state, tell about, or make known in advance, especially
on the basis of special knowledge. To tell about
something in advance of its occurrence by means of
special knowledge or inference.
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Compass 10N

Expressing, feeling, or resulting from sympathy. Favorably
inclined. Agreeably suited to one’s disposition or mood;
congenial.

Plunt

Daminance

(Of people, manner of speaking, etc.) Lacking refinement,
sensitivity or subtlety; straightforward and uncomplicated

Sscial

ExtroecSian

Inclined to seek out or enjoy the company of others; sociable.
Spent in or marked by friendly relations or companionship.
Intended for convivial activities.

Plioky\e

Comp)[uﬂce

Easily bent or shaped. Receptive to change; adaptable. Easily
influenced, persuaded, or swayed.




Sub Factor

Factor

Definition

Neutral

Detdchment

Not aligned with, supporting, or favoring either side in a war,
dispute, or contest. Belonging to neither side in a controversy.
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Eytronesian

Relating to, or using words, as opposed to ideas, etc. Oral
rather than written.

Tndependent

Dominance

Not governed by a foreign power; self-governing. Free from
the influence, guidance, or control of another or others; self-
reliant.
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Conscientiows

Functioning within a formal structure, as in the

coordination and direction

of activities. Efficient and methodical. Planned and controlled
on a large scale and involving many people. Orderly and
efficient.
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Desiring no more than what one has; satisfied. Ready to
accept or acquiesce; willing. Mentally or emotionally
satisfied with things as they are.

Assenting to or willing to accept circumstances, a proposed
course of action, etc. Peace of mind; mental or emotional
satisfaction.

Compliance

To correspond in form or character; be similar. To act or be in
accord or agreement; comply

Confarming
Achie uin 9

Conscientious

To accomplish something successfully; performs at a standard
or above standard level. To perform or carry out with success;
accomplish. To attain with effort or despite difficulty.

CG({]QQ{ yakive

Cautions

Favoring traditional views and values; tending to oppose
change. Traditional or restrained in style. Moderate; cautious.
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Compliance

Having or showing a sense of what is fitting and considerate
in dealing with others; showing skill and sensitivity in dealing
with people

Using your Consultant Manual, look up and define the following Interests, and write some occupation suggestions.

Consumer Science

Definition: Actiuites for s 97Ul are menu planning Ca’cﬁrmr, d,ecora'tm@ har/.{'ﬁ/hhq and persor\a( care.

Potential Occupation: _Congumer gciencet {edcher, l{\ovmmalcor diekitan b eoutician (hair st\ﬂluf) etc.

Rellglou
Definition: Cej\{’erJ an activities l'l’\'Z P(OVI(J;/W) gp.rf’wux( ar fel.g:uus qwdance and  [istening to others pemanql pmb/cmg

Potential Occupation: _Fastor, revecend, missionary , biblical Gounselor, etc.

Definition: Has Stfang cesife to plan

Technical Science

dzann and be involved in the construction of bw.lqus foads, Girports, and_Struckwrty that require a high level o,

Potential Occupatlon Engineer , architect _dratter ete.

Definition: Q—,roM interest in athletic peuu;{:s

Athletic

Potential Occupatlon fecganol troiner coacn, a.tklel-e physical education teacher, umpif'e, ,eto.

TA

Customer Service

Definition: Melping V(S(tom calless, customers, Quests ¢t whon tey oed lrvzlfp anformaton  and or assistance.

Potential Occupijtlon cusrormrsermce mpreseneahve recephon-sr restaatant Server , bank &z(le/ hotel clerk etc.

techm(ogy



Using your Consultant Manual, write down the definition for each of the following Skill groups.

Interpersonal: _Feople skille are q_patural gtrengtt. Abi li{\j ko Communicate eﬁ(ectr'w(vq and. your
Strong interest in peop/e will noturall(, Qenemfe gpportunities {6 Coume( teacln and explain
Management: Pbility to excel at COordma(‘mq the activtles af O{TI/\QU and ’to perguacd,e
and mativate otherd.
Organizational: _Km\CQHV\ eJ(Ce/ at amemb/mq Ji‘dﬂnql and f@tﬁe(/h’lq IVIFUNV’G'('IO)’) da(‘Q and
tems " a SVSf?\Vf’)aﬁc fashion.
Athletic: H.ql'\ ‘C\JQ.( of pthlca/ COOfdeJCIOH athletic {L(”S hand~ —eye COO}’O’ma{-mn and
a deew “desice to Compel‘t
Musical: Tp lCG”u\ have an innate akility to express f‘hqtkm D\m, usical instruments,

mterpre’c omd expres emotitns or (deas Uocaqu umdz{J‘l’aﬂd n’]uSICalgl/ﬂ’lbd/J and tﬁuzom
and differentiate gualiby and  pitches of tone ¢

Using your Consultant Manual, write down the definition for each of the following Value terms.

Work Environment Values

Adventure: {,Ikg( 'f‘c be Where 4[u. action IS &ven WL\QJ/‘\ it s JﬁW)@V\/l’\Qllf (‘ISW MO’C\UORQ]
b\:\ e,xperuemry adventurt and Worlcmq W ith the unknown and \mexoecﬁea/
Challenge:  Needs” tha Uyopof‘i‘uwd‘\q to £o|\m Jt,Guql/\ pmlolcwu and ark ”mqkq or beeak”

ssueS. Larks for difficult G&S\W\"’leﬂfs ang gstacles T avercome, Conto vy
(s not a probleen. Restores arder “yhare €rere i chaos

Work Outcome Values .
High Income: alues beina highly rewarded #hancia/l*a fir efrorts at wor k. Belicues g h’gl\-lhcom
N v oJ 4 /

level is @ factor needed to leel succesrful in wort.
Helping Others: Con’(‘(lbl/lbhol tu €t welfae and q;’ol/t/n\ of athers s /mpoffdt’)‘{‘ and Should be
an m(eqm/ part af ork.

Life Values
Aesthetics: _fActistic expredSian and creativeness are high prio ritfes. TN{OYS bemq {inwlved (n

activittes that mate )ife more leawtifu/, where emotiona! &‘ei’)f/ﬁwi'y oo loe wsed, and whare Credtve wsal
and talents can be exprefced Fncb
Integrity: Monesty is a by value. Vlakes every effort & teep commitmunts and [lie {J/u th %@heﬁ Standard oF

\qume ss and  trutle.




