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THE PURPOSE OF THIS INSTRUMENT IS SELF-DISCOVERY. IT 15 DESIGNED TO HELP PEOPLE IDENTIFY THEIR NATURAL PERSONALIry SIRENGTHS,
AND THEIR POTENTIAL VOCATIONAL TNTERESTS, SKILLS, AND VALUES, THE CAREER DIRECT SURVEY SHOULD NOT BE USFD TO IDENTIFY,
DIAGNOSE, OR TREAT PSYCHOLOGICAL, MENTAL HEALTH, AND/OR MEDICAL PROBLEMS. THE USER ASSUMES SOLE RESPONSIBILIry FOR ANY
ACTIONS OR DECISIONS THAT ARE MADE AS A RESULT OF USING THIS AID TO SELF-DISCOVERY, BY USING THE CAREER DIRECT ONLINE
ASSESSMENT, YOU EXPRESSLY WAIVE AND RELINQUISH ANY AND ALL CLAIMS OF ANY NATURE AGAINST CROWN FINANCIAL I\4INIsTRIES, ANY
AFFILIATED COMPANIES OR SCHOOLS, AND/OR THEIR EIVIPLOYEES AND/OR THEIR CONSULTANTS ARISING OUT OF OR IN CONNECTION WITH THE
UST OF THIS ASSESSMENT.

Crown Financial Ministries. lnc. career Direct@ online was developed by Crown Financial Ministries, lnc. career Direct complete Guidance system
is a trademark' career Direct, the Crown logo, crown Financial lvlinistries, and the Crown design are registered trademarks of crown Financial
Ministries, lnc. All other trademarks are property of their respective owners.
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lntroduction

Sug' the work we do' the career we pursue' and how we nurture a.nd deverop the gifts and tarents we possess are often vitar interests to
God' since we spend more time i' "" *"trr than in u,rori un', oih", 

"nd"ruor, 
it-**x .ome under the Lordship of christ.l Corinthians a:2sau^:,'-Mor:ove.r'itisrequiredinostewardthatomonbefoundfoithful.,,str:tyar*s*ipisthewiseandprudent

X'ilffiTffi::ifii:Tn|::::* been entrusted to us' Bibricarstewardship incrloes using wer the work-rerated sifts, skirs, and
The career Direct @ Guidonce systemis based on six foundationat principres.Fri*eipl* 3: The origin of work is God' "ln the beginning God created the heavens and the earth,, (Genesis r:r Nrv). paft of being ,,in 

His
tmage" means that we are workers' like God nlmJetr. ,"" ,r]", ogures mentioneo rn the Bibre were known for their work and
vocations.

*rixcipS* 3: All work has meaning and dignity' colossians 3:17 says, "whatever you do, whether in word or deed, do it a, in the name of
the LordJesus' giving thanks to G;d tr't t'"ih"' through nim" rNrvi. sociary, the Reformaiion ,_trr.t at society,s duaristic view of work.#,T tT::l#*;:y::t Tffi;',"-,nlm;i;;",;;;;i,i.,"'.i",rr, so the rerormer saw a, work -,,.,"i and securar _ both
Fri::*ipie 3: God has a plan for each person's.life'."For I know the prans r have for you, decrares the Lord, prans to prosper you and not
to harm you' plans to g.ive you a hope fo= rrtrr"" (eremiah zs:t i Ntv). the entlre cur"ur,oir".t Guidance system is rooted in the belief::i:[tXi:i:'::T,1;i:::l,r; ,,ffi,;JGod's workmansr,,p,.,euted in Christresus to do good works, which God prepared in
Prlne ipie 4: Our work .

Iv,attlewzs:rgsavs,;::J:#:x]1Tlil1il"H;#:ff::jX:;iffi?1il;iii'"x.trJililJffi::;:,::,ffi#il,li?;"
Holy spirit" (Nlv)' Matthew 5:16-says' "iuivo" light shine before ,.nun, th"t ti"y ,-nuy =""1o* good deeds and praise your Father in
heaven', (NlV).

*ri*eipl* 5: Christians are to be excellent in their work in order to grorify God. God wants us to rise above mediocrity in our vocation.
Excellence comes from development of our God given talents. psatirs r 6:3 refers ,,to the saints that are in the earth, and to theexcellent' in whom is allmy delight" (KJV)' God will use our exceilenfe to His grory. prover bs22:29says, ,,Do you see a man skired in hisffH,[:I nT: 3:::fiiiT:t:il';:::T'."":"fiii:ii#!n"(Nru No ,,tt", what we are doing, we want to ,earn and train
Fri.:*ig:l* 5: God is the final authority on our work, so we need to dedicate our work to God and depend on Him to give us the strengthand resources to do each job' naatthlw 6:19-2l warns us, "Do not store up for yourserves treasures on earth, where moth and rustdestroy' and where thieves break in and steal' But store up toryourserves treasures in heaven, where moth and rust do not destroy,and where thieves do not break in and steal. For where your treasure is, there your heart wiil be arso,, (NrV).At Crown Financial Ministries' we believe that identjfying your strengths, naturar abirities, and varues can herp you discover God,s pathfor your life' we believe that the Career Direct Guidan.. iyrt", .rn-b. an invaruabre resource in herping you do this.

anl4
,\ue Derr



Using this report for
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There is a lot of information in this report, so you will want to read it through several times. lt also can be very beneficial to have
someone, such as a friend, spouse, or mentor, read through your report with you. usually someone who knows you well, yet is different
from you in personality can be especially helpful in picking up on concepts you might miss. lf you decide to enlisi a career Direct
Consultant for more specific help with your career planning, this report would be especially helpful in providing insights into your
unique career potential' As mentioned earlier, the most important step you can take to gain full benefit from this report is to meet with
a Consultant and to work through lhe Action Ptan in your GAREER DtREcT GlttDANcE sysTEllt .
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match The general approach is much better, because
similar occupations that match a person's interests and talents. By using the Career Direct@
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Part 1: personality

i ' ,,3

sue' in this section' the term personality describes the way a person is naturally motivated to act. For example, some people arenaturally motivated to be very organized and precise, and some are more spontaneous and casual. Likewise, some are risk takers, andsome are naturally cautious.

Experience and observation confirm that there is no best personality style. All styles are valid. All are needed in society and in theworkplace. All have strengths and non_strengths.

It is very important to consideryour personality style when making career decisions. The goal is to identify occupations that are a goodmatch foryour natural tendencies, as well as your interests, skills and values.Just rr.ora-h", need athletes of varying size and speed toplay different positions, employers need a urii"ty of personality styles to build successful teams.

n.t 5*x F&ct*rs *f F*rs*nality

This survey covers six major factors of your unique personality:

3C 2l 10 5 mid 5 1t 2T 3i)

Compliant

I ntroverted

('1 1) Detached

(27) Unstructured

(4) Cautious

Conventional

Dominant (21)

Extroverted (1 )

Compassionate

Conscientious

Adventurous

lnnovative (9)

Again when it come
associated with you

s to personality, it is not better to be one or the other (e.g. Extroverted or lntroverted). one must use the strengthsr unique personality.

These factors were derived through extensive research, and they are consistent with other established measurements of normalpersonality traits.

Each factor is associated with a range of behaviors. For example. those who score in the extroverted direction will naturally have atotally different response toward meetinS strangers than those who score in the introverted direction. Those who fall in the mid-rangetypically exhibit a mix of behaviors' As you read this section, keep in mind that all points on the scale have strengths and non-strengths.
{*==:=},,=;=* y*:-j= f=A=*ru&t:? y iLa*=,.={€

This section of your report, as well as the rest ofthe report, has been developed from the responses you provided and reflects profilesthat are typical of people who sco red like you. T e, but every- insight may not apply to you, so you willneed to confi ation Consider the report based on UT
k to assist you to check your feedback also Conc on e portions at accurately d e you

rself, and have the other person you

t'o
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Sue, the next pages list your six personality factors

spontaneous a to

They are listed in order from most extreme to least extreme

. .:.,.'.. ,:.. ..:: 1,.:

lqt of details or restrictions

i, 2-X 10 5 rnid 5 10 2i.) :l

(27)'.. .., r.: :.: ! ,:

(30) Indifferent

(28) Spontaneous

(16) lmprovising

.. ..,:-,.1, 1-::;, - .:r:

Achieving

Organized

Precise

e* re*r I ::": pl ic;:t!cr:s
Your score on the UNSTRUCTURED/coNSClENTlous factor indicates that you should look for occupations that are:

."d Lri*s*la:a.r:n$r.*d

€ a*:.:*:

gives you an opportunity to offe
product.

€ :.:**fe.:S*ilC

ef, *r*3.i:y *:"i**:*d

r "breakthrough" insights that can anewa

tf :::*x*{C

€ 1J*S.€*1.e*,:l*

apart from the normal operating procedures. This
nd better way of operation or lead to an entirely new

Your score on the UNSTRUCTURED/coNSCrENTrous scale indicates a strong drive to live in an unstructured manner. In many areas youprobably prefer to establish your own standards and set your own priorities, rather than having them set for you by others. Youtypically believe that you can figure out a way to solve a ny new problem that arises. ln fact, like new problems becauseth to im rovise on the

ur ab to ina

Another strength typical of those with your score is the abilityto focus on the big picture and avoid getting bogged down in anythingthat resembles busywork.

Your strengths listed above can lead to negative consequences when overdone. Keep in mind that everyone has to follow some rules,and we can all benefit by the experience and wisdom of others. lnconsistency ,ry uiro be a problem, so develop good habits for day-to-day living' Finally, we all have to master some types of detailed work in order to survive and succeed. By balancing your drive forautonomy with wisdom and self discipline, you will be in the best position to achieve your full potential. -

;:. 1-:';:';', '-.-:1,,-
bold, self-reliant, resurts oriented and naturaily want to take the read

J; 25 10 5 mi.l 5 tr-) 20

' :a.a.::,.. ,.- .

Plia b le

Tactful

Conforming

, ,3€€W$&
...': : ::..,.: (21)

Assertive (1 9)

Blunt (21)

lndependent (1 2)
., ,&**&

:'* ** i= *i:*rg*
*$ F:lS:: X*:,V !***S

** t l*n f*. i** ll::::re
s* ?i:a:u*r:{* *a=*a;

e.s 5***:< dir*elly
!F &r*k* d**isi**s

Sue, your score on the coMpLlANT/DoMINANT scale indicates that you al to of your environment.This drive for dominance is probably expressed in ma ny ways in your life. Whether it,s driving the car, planni nga on, or settingpriorities at work, you naturally trust yourself more than anyone else and want to be in charge.
to
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ich are e else' s agenda.
You probably have noticed that you tend
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Io s"tirfy yorr driru in th" cot\dpL|ANT/DoMINANT factor, look for opportunities to:



Your confident, decisive nature, makes you well suited for leadership roles. You have a natural desire to influence others, and this cancontribute to your success in politics, sales, and similar occupati ons. Most people who score high in DOMINAN ate from aictu re " This gives you a unique ability to anticipate cha
s'"visionary" gift is one of your key strengths

s for operating in the re

You may have a strong drive for independence and probably have your own ideas about how things should be done. lt,s natural for youto speak out about your ideas and opinions.

There are some typical weaknesses shared by those who have a take-charge nature. Because of you r desire to be in control, you mayfind yourself working on being involved in a reas of work without having sufficient expertise or facts Also, keep in mind that youtend to discount or overlook the amount of detail work needed to bring your big_picture ideas to fruition. ln general, a more caut ious
may

approach and listening to the sound advice of someone opposite from you in personality wou ldbeh elpful.

min and datma
3" **t*::*** r

decisions, sometimes ati d

btl
thi

_1C .2ii 10 5 mid 5 10 2i-) 3!

(1 1 ) :1,,:.:,.,:'-':.'

(8) Ob.lective

(1 3) Neutral

(8) Questioning

I:;': a-.-:.:::,:::a:-:

Supportive

Sympathetic

Tolera nt

With your score

ai'a:r:l--:::,-

on the DETACHED/coMPASSIONATE factor, you will want to look for occupations that will enable you to be:
d tr*:a ni*v;il=

*tr ?::i.k ski::::er!

xf **l*e;:**

rtr :t***:i !- :**€l!e:

Your score on the DETACHED/coMPASSTONATE scare indicates that you tend to be quite objective and direct in your dealings with otherpeople. Others probably see you as being somewhat task-'focused, with a strong concern for getting the job done.
of UT strengths is your ability to a nment. You are not easi ly intimidated byrejecti on or conflict, a wou a significant advantage in many fie lds, such as sa Ies, management, law enforcement, or litigation

The weakness faced by most people with your personality is a tendency to be unaware or insensitive to the needs and feelings ofothers. lt is possible that you may come across as being abrasive and even be unaware of it. Also, your natural assertiveness and desireto do things your way makes it easy for you to be demanding and intolerant of others who may not be operating at your pace orstandards. A softer, more gracious, and more patient approach toward others will enhance your effectiveness

4" ;:=a3*:.ieaiv*
very creative; like to generate and express new ideas and seek mental challenges

{**'-**a:*;:.:ll

Predictable

3C 2lt )li 3u1

{"b(9) 
///

( ).t

iB 5 mid 5 10

i;":n*v*g:v*

{10) .* frlp

t,.

Clat/ Ll/

{

Considering

< i:*=l:=: :* li: a..::a;:r*
g : !:::: aj: t*:*'

your score on the coNVENTIoNAL/INNovArlVE factor, Iook for opportunities In your work for:
... f l:;-:.::;j:*: ::i::il:

sue' your score on the CoNVENTIoNAL/INNovATlvE s,relc]-ldiEales that ynu are--a veJV c ye-pc(:gl. you excer at generating newsolutions and ideas' even though they may sound a bit unusual to oit']"rr. vou ffiiich yourself daydreaming or playfully consideringan idea from various angles' You may express your creativity in a variety of ways, including logical problem solving, working with yourhands, or more artistic ventures, such as writing, music, drama, or visuar arts.
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You also may have a bent for being clever and quick minded. lt may be natural for you to seek mental challenges. You enjoy thinking,almost as an entertainment, and you find that it is easyforyour mind to analyze subjects both in depth and breadth
While and I assets in many situation can be

' 
Tglllulrou* idejr s. Yo u
practical matters. Keeping a
effectiveness.

may struggle ot taken to
s and with fo ow-through on projects you start. you may be of daily,list, imposing the discipline of deadlines, a nd a strong commitment to accountabi lity may improve your

$. {*r:*i<;r:s / &*;r*;:l*r**s {****_€**g*}
moderate in rd of adventure, and not a risk taker

I

j

I
I

i

I

ZO it 5 mi.i 5 i0 :0

(4) t.:;:::.:...,
(6) Content

(3) Conservative

ffi
:ffi

#
;1*v*- a1;a*:.i:

Ambitious

Daring

f*r**r" !xpilecii*ns
Your -ra

q"t e;:*!l*:l€*

:€ {l*at re3:;lts

score on ROUS factor
ln

rtr l::€!y r:::d*.a*k;i:g:

*f *.i:k t*!ir:g

a need for both adventure a rity in your
of:

nb

1tr a*rxF*:::i&r:

*t ?;"?* a.r,1*si'J&:

utio
Your score on the le reflects

do ur hom
to adapt to changes, but you proba bly do not live on the cutting edge either

and oth

are.
not hesitate to step out

may find easy

Likewise' you are motivated to achieve-but not at the expense of all other priorities. you probably do a good job of balancing yourambitions with time, energy, money, and your real_life situation.

*. **€r*v*r:** j trx:.*?*rt** {L4i*_$***g*}
but e sol

311 2' lC 5 mid 5 l0 2a 30

:. ':, :::i: -: -:a

Dista nt

(5) Reserved

(7) Quiet

': I.i: :. . .::':, , (1 )

Enthusiastic ('17)

Soci a I

Verbal

{*re*r lxpiie*ti**=

s, ?iia* a:*::* i:: p;"*S*re

f ?ir:3* :* r*ta:t!*:* *t:1*r*

You scored in the mid-
and time alo

kely to be mo re open

D factor
environment at work. Look for a bal ance

f ?:*=* :*::::**
1tr ?i=*:*:*lk

range on the TNTROVERTED/EXTROVERTED scale.
You have good verbal skills and are comfortable
and conversational. you probably have a ready s

u would be most comfortable in a varied

-+3 :::-r:s l* *e s*ai*aJ:

1tr Y;t?* a$ **:*l!*:a.!

robab e ation of time
in meeting others However, if you are among friends, you're

c

vaflous groups
mile, are pleasant to be around, and find it easy to fit in with

You should plan to have some people interaction each day. on the other hand, you may feel stressed if you have to encounter strangersor large numbers of people on a regular basis. To process your feelings and perceptionr, yo, should balance your time between peopleactivities and time to work alone. Your strength with peopll is the abirity to provide practical, caring assistance.
overall' your ability to be flexible around people and to easily adapt to changing situations will give you the advantage of beingcomfortable in a broad range of environments. vvu rrrE ouvdrr 

o
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sue' shown below are strengths that are typical of people who score like you. Look for occupations that will allow you to highlight thesestrong points' The more you are able to use these strengths at work, the more likely your success ,nj rui rr".rior. ns ,"ntioned earlier,you will need to check with someone who knows you well to conflrm whether all items apply to you.

' Leadership oriented; naturaily likes to influence others and be in charge.
. Straightforward and direct; bold in adversity.
. Self-reliant; confident in own abilities.

' Energetic, positive, and enthusiastic; likes involvement in many activities.
. Focused and succinct in speaking.
o Strong task orientation; will drive toward getting results.
. Able to make tough decisions and hold people accountable.
. Able to confront when there is a problem.
. Flexible; willing to adjust for the situation.
. Can respond on the spot without extensive preparation.
. Operates from a generalist perspective.

. Supportive of others; a steady performer.

' Creative, imaginative, and originar; good at coming up with new ideas.

1 .4 Typie* i 11{ *n-Str*r.:gti:s

shown below are non-strengths that are typical of people who score like you. lmprovement in these areas will enhance yourperformance' on the other hand, try to minimize your exposure in areas that are not your strong points. As mentioned earlier, you willneed to check with someone who knows you well to confirm whether all items appty tt you.
. Can be too pushy in trying to get results.

' Forgets that not everyone is comfortable with direct communications.
. Forgets that success may, at times, require a team effort.
. Can be too optimistic about outcomes and people.
. Stressed by having to make small talk with strangers.
o lmpatient; generally not a good listener.
. Can be insensitive to the needs of others.
. May tend to be overly critical.
. Can lack commitment toward goals.

. Can lack focus; tends to go from one thing or subject to another.

. May overlook important facts; jump to conclusions too quickly.

. Can be complacent and slow to initiate.

. Easily bored with established procedures.

Sue Den
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This section provides insights that may be helpful in choosing a career. your stress level,
factors that influence your career choices. Being aware of these areas can help in decisio

risk of debt, and handling of money can all be
n making.

]0

l

j

j

l

20 10 5 mid 5 10 2i 10

I

i:;,::: (i 7) Relaxed

::::,.:,.,::: -+:: (,13) Little/No Debt

I : * : : :: i.:: I ::,.:.i.: :': : ::a i::. i.: i ( 1 6 ) S O U n d

Stressed

High Debt

Unsound

S€r*ss

Your score on the STRESS scale indicates that you are generally quite content and have adapted effective ways of coping with thestresses of life' You typically take things in stride and appear to be the kind of person who remains calm and even-tempered indemanding situations' This may indicate your typical behavior or may indicate that you have no major stressors in your life at present.occasionally, very low scores can indicate a tendency to deny difficutiies. Discussing yorr. r"rrr,, *ii; , ;r;r; #mber or trusted friendcan help you determine your particular situation.

Nr:$**t**::ess
Your scores indicate that indebtedness is not a problem for you. Congratulations on being able to live within your income.

You seem to be living by a sound financial plan. You probably control spending through a budget and you also have a regular savingsprogram, as well as an investment pran to cover future contingencies.

L' l,-/, ptrW,U/ */*/t'?,ntnt )'7e//8'
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Groups are made up
ons that you use as the basis fo Since the Careerr€i3lgg

, but otherrts, you may find that one Activity group may be very important to you components of thegroup may not be important to Consequently, your top interest is not high on the list of Career Groups. For example, you mayenjoy math but not care for fina your score on the Career Groups, Computational/Financial, is not high.
The following gives you iled on the makeup ofyour career group scores. For each interest catego ry,your scores in theActivities, Occupations, and Subjects onents are given.

This career group involves entertaining and/or communicating through prese of artistic talent and/or through written or verbalcommunication for information, Inspiration, or entertainment. Typ
following:

ical occupations ciated with this career group include the

e

.f )r^.'l-ira'.'ft ;v*-'^,

&{tr: r,r&aar*::l{* ::.:*di* ::

"te&:'i:er*{}**.*tsrs"?*ievisi*:-:,yid**,**d,:::r:'? if tr**"rs.q:-:*ry3t3,R.e,3s.ae.s,*y:dJ$.r.**: ..:h*rI*dr:t€." {***k, *l*g, *J*b {s:.!:*:1 t,
i*l =*<!?*]

Education in this field may include writing and communication, music, dance, fine arts, r des

Activity Writing

Activity Communication

Activity Music

Activity performing

Occupations Communication

Occupations Music

Occupations Writing

Occupations performing

Subject Communication

subject Music

Subject performing

Subject Writing

'?. ;:sl€*r=:*:,:{*JC{:13::::*:}ia::::*-
;::,:. (77)

Hi8h (80)

Hish (7s)

High (7s)

Hith (67)

High (7s)

High (7s)

High (7s)

l\4id-Range (55)

Very High (100)

Very High (100)

High (7s)

High (7s)

t ai)50

.it
lt ll1


