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Part 1: Concept of Personality

Understanding Personality helps you know more about yourself - and others!

Personality reflects the way a person is naturally motivated to act. There are so many different
personality traits in gazillions of combinations. They’re as different as noses and ears. All personality
traits are gifts, equal and valuable. No traits are right or wrong, or any better or worse than the
others.

Learning to identify and appreciate each person's special combination of personality traits is
enlightening. Understanding how these work together to make each person unique helps you
embrace and appreciate these differences. You can understand yourself - and others - at a deeper
level, which is a big help in building relationships. We could all use a little more of that!

Appreciate your unique design! Comparing
yourself to others or trying to be someone you
are not can result in unnecessary problems.
Take advantage of your personality strengths.
Be aware of potential struggles too.

In the Personality section of this report, you'll
learn what a special individual you are, created
with differences that make you, YOU!

Be unique and memorable,
confident and proud. Be
Your Extraordinary Self!
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Six Traits of Personality

Graciella, this survey covers six major trait pairs, measured and displayed in graphs. Each trait is
associated with a range of behaviors, strengths, and potential struggles. Remember, when it comes to
personality, it is not better to be one way or the other. What is important is that you understand - and
embrace - your unique personality.

This section of your report comes from your assessment responses. It reflects profiles typical of
people who scored like you. Confirm or challenge the information based on your knowledge of
yourself. Have someone who knows you well weigh in on the conversation too. Concentrate on the
portions that describe you well.

Confirm Your Personality Feedback

The following pages review your six personality traits, listed in order from most extreme to least
extreme.

Before flipping to your scores, use the list below to review the personality trait pairs. How well do you
know yourself? Take a guess! Use the ovals right next to the pictures and fill in the oval on the side
you think you lean toward. If you think you can easily go either way at times, put an X in the middle of
the center arrow to note this. You can have someone who knows you well also share their guesses
using the outer ovals (or a different symbol in the middle of the center arrow if they think you can go
either way).

Unstructured Conscientious

Careful Adventurous

Factual Compassionate

Cooperative Authoritative

Reserved Outgoing

Traditional Creative
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1 Your UNSTRUCTURED Personality Trait
and Subtraits

Your score shows a strong drive to live without a lot
of rules or restrictions. You see things from new
and different angles, bringing fresh answers and
better ways of doing things. You confidently figure
out how to solve new problems, finding fun in the
challenge. You have a big-picture focus and don't
want to get bogged down in details or busy work.
When standards and priorities are needed, you'd
rather set them yourself rather than be locked into
the way things have always been done. Keep in

mind that a strength overdone can become a
weakness. Inconsistency can be a stumbling block
while following rules can increase effectiveness.
Develop good habits for day-to-day living, since
surviving and succeeding in today's world may
require some routine and attention to detail.
Balance your drive for independence with wisdom
and self-control, learning from the experience and
wisdom of others so you can reach your full
potential.

1. Unstructured

spontaneous and don't like to get bogged down with details, structure, or regulations

21

19

18

18

30 20 10 5 Mid 5 10 20 30

Unstructured

Easygoing

Spontaneous

Improvising

Conscientious

Goal-oriented

Organized

Exact

PERSONALITY
IMPLICATIONS

Look for work or activities that
allow you to:

Be laid back

Move at your
own pace

Adapt

Be casual

Look at the big
picture

Change things
up

STRENGTHS

Easily change
plans; adjust for

situation

Respond on the
spot with little

preparation

See the overall
plan or goal

STRUGGLES

Don't stick to
goals

Lack focus;
bounce around

a lot

Overlook
important facts;

jump to
conclusions
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2 Your FACTUAL Personality Trait and
Subtraits

Your score shows that you call things as you see
them. You are task-focused and like to keep things
moving.

You work well in all kinds of settings. You are not
easily bothered if others around you are unkind or
unsupportive; you don't take it personally and let it
ruin your day. You're hard to scare off, even if there
is rejection or conflict. Because of this, you might
enjoy work or activities related to sales,
management, politics, or law.

Keep in mind that every upside can have a
downside. You may accidentally hurt someone's
feelings without being aware of it. Or you may
overlook others' needs and seem harsh or uncaring.
Naturally strong-willed, you might come across as
wanting to have things your way. Try to be more
kind, patient, and understanding to soften any
rough edges. This will help you be more effective in
dealing with others.

2. Factual

tough minded and good at making fact-based decisions; sometimes impatient, and you like to keep things moving

19

15

20

15

30 20 10 5 Mid 5 10 20 30

Factual

Objective

Impartial

Questioning

Compassionate

Supportive

Sympathetic

Lenient

PERSONALITY
IMPLICATIONS

Participate in work or activities that
allow you to be:

Focused

Quick and
efficient

Just and fair

Factual

Able to bring
calmness

Productive

STRENGTHS

Productive;
results-driven

Make hard
decisions; hold

people
responsible

Ask hard
questions or

say hard things

STRUGGLES

Impatient; poor
listener

Insensitive to
others' needs

Hard on others
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3 Your ADVENTUROUS Personality Trait
and Subtraits

Your score shows that you like challenges that
stretch you. You feel comfortable trying new things
and doing somewhat risky activities. One of your
key strengths is your high level of courage and
eagerness to start a project or activity. Challenges
give you a sense of pride and satisfaction. You set
high goals and work hard in order to do great
things. You may try to be better than others in the
process. You like results that you can see and

measure. When you take up a challenge, you
probably expect to win. There are two sides to every
coin. You might be so competitive that you step on
or try to outsmart others in order to win. Your
natural confidence might cause you to think you can
be right on everything. Seek advice from others who
may have a different viewpoint. Also, you may need
to pause to balance your natural fearlessness; take
time to look before you leap.

3. Adventurous

bold, courageous, competitive, and seek out challenge

7

8

13

30 20 10 5 Mid 5 10 20 30

Careful

Content

Prudent

Adventurous

Aspiring

Daring

PERSONALITY
IMPLICATIONS

Participate in work or activities that
allow you to:

Try out new
ideas

Take risks

Be competitive

Meet a
challenge

Be
adventurous

Start new
projects

STRENGTHS

Supportive of
others;

dependable

Try new or risky
things calmly

STRUGGLES

Too laid back;
postpone
important

things

Take unneeded
risks.
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4 Your COOPERATIVE/AUTHORITATIVE
Personality Trait and Subtraits

Your score shows you have a balance in your drive
to lead and to follow. You may check out a setting
and then act in the best way for the situation. If
there's a good leader in place, you are happy to do
what is needed and serve. However, if there isn't a
clear leader, and you are familiar with the people,
topic or situation, you're okay to move into the
leadership role, at least for a time.The fact that you

can be both a leader and a follower, depending on
the situation, is a key strength. You can serve in
whatever role is the most useful for the situation
and do a good job.The challenge you might face is
deciding what your best role is so that you can fill it.
Be smart in reading the situation so you can figure
whether you need to be supportive or be in charge.

4. Cooperative/Authoritative (Mid-Range)

comfortable as a leader or follower and will adapt as needed

7

8

3

2

30 20 10 5 Mid 5 10 20 30

Cooperative

Flexible

Mindful

Collaborative

Authoritative

Self-asserting

Outspoken

Autonomous

PERSONALITY
IMPLICATIONS

Look for opportunities that provide
a moderate level of:

Freedom to
share opinions

Working by
yourself

Having a say in
decisions

Overseeing
people/projects

Influencing
others

Planning

STRENGTHS

Naturally like to
lead and

influence others

Diplomatic or
direct

depending on
the situation

Good team
player

STRUGGLES

Too pushy
trying to get

results

Put off making
decisions
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5 Your TRADITIONAL/CREATIVE
Personality Trait and Subtraits

Your score shows that you want the chance to be a
somewhat creative in the things you do, but not to
the extreme. If it will improve things, you may make
a change or use new ideas. At other times, you're
happy enough to keep things as they are. Living
with a ton of changes may not be your comfort
zone, but you don't want everything to be
constantly the same either. Try to figure out when

you like change and creativity, and when you want
greater stability rather than to mix things up. If you
can figure this out and be more aware, it will help
you take advantage of your strengths while
downplaying your weaknesses. Planning for some
variety in your schedule and activities can be
helpful.

5. Traditional/Creative (Mid-Range)

willing to go along with new ideas when it is of value, but also willing to stick with the tried and true

3

2

1

30 20 10 5 Mid 5 10 20 30

Traditional

Pragmatic

Realistic

Creative

Cognitive

Imaginative

PERSONALITY
IMPLICATIONS

Look for work or activities that
allow for a moderate degree of

Creativity

Thinking
things through

Coming up
with ideas

Looking at
things

differently

STRENGTHS

Follow
established

processes or
change things

up

Work as
expected or be

somewhat
unconventional

9 Graciella Graham



6 Your RESERVED/OUTGOING Personality
Trait and Subtraits

You score shows that you probably enjoy both time
with others and time alone. You're good at talking
and are comfortable in meeting others. However,
you likely talk more and are more open when you
are among friends. You probably smile a fair bit, are
pleasant to be around, and find it easy to fit in with
different groups. You're really great at helping
others in a practical, caring way.Though you should
plan to be around people some of the time each

day, you may get stressed if you have to meet
strangers or large numbers of people on a regular
basis. Balance your time between being with people
and being alone, and give yourself a chance to think
about what is happening around you. Overall, your
flexibility and balance around people will help you
to be comfortable in lots of different social
situations.

6. Reserved/Outgoing (Mid-Range)

get along well with a variety of people but enjoy alone time too

11

11

2

5

30 20 10 5 Mid 5 10 20 30

Reserved

Aloof

Private

Quiet

Outgoing

Enthusiastic

Social

Verbal

PERSONALITY
IMPLICATIONS

In your work or activities, you'll
want a balance of:

Alone time

People time

Listening

Talking

Seriousness

Fun

STRENGTHS

Rely on facts
and think things

through

Outgoing, get
along;

energized by
people

Balanced; not
too talkative

nor quiet

STRUGGLES

Come across as
too serious

Struggle with
time

management
and focus
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Part 2: Concept of Interests

In everyday life you’ll find that you’ll get to do things you like and things you don’t like. This section highlights
some of the activities, occupations and subjects which interest you most. It may reveal particular areas in
which you may want to focus. Let's go exploring!

Study the diagram below to help you understand the six General Interest Areas of the Holland code. Then
turn the page to see your personal results.
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Six General Interest Areas

Graciella, discovering your general interests is super
important. People tend to excel when they are
interested in what they do! Different people are
interested in different things. When you can be
involved in areas that interest you, it adds fun to the
mix, even with difficult or otherwise boring tasks.

The more you can participate in areas that excite
you due to a high interest level, the more likely you
are to be happy -- which lowers your stress too.
There are several ways to categorize career interest.

There are 6 main General Interest Areas. 31,000+
occupations can all be divided into these six areas.
WOW!

Below, the graph to the left and the list to the right
help you see where your interests fall within the six
General Interest Areas. Keeping these in mind can
help you make the best decisions for the highest
level of joy and satisfaction in what you do.

Creating (Artistic) (29%)

Doing (Realistic) (18%)

Thinking (Investigative) (18%)

Helping (Social) (17%)

Influencing (Enterprising) (11%)

Organizing (Conventional) (7%)

29%

18%

18%

17%

11%

7%

Note: These result numbers were rounded.
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Combined Interest Scores

The following tables below show your highest scores on the Activities, Occupations, and Subjects groups.
They do not take into account your experiences or skills -- only your interests. You may begin to see some
themes as you review these three tables.

Activity Groups

100

88

68

63

63

63

63

57

57

57

0 50 100

1. Performing

2. Writing/Communication

3. Construction/Maintenance

4. Art/Design

5. Engineering/Technology

6. Manufacturing/Repair

7. Transportation/Maintenance

8. Education/Training

9. Health Science

10. Information Technology

(100)

(88)

(68)

(63)

(63)

(63)

(63)

(57)

(57)

(57)

Occupation Groups

100

88

75

63

63

63

57

50

50

50

50

50

0 50 100

1. Performing

2. Writing/Communication

3. Animal Care/Training

4. Agriculture

5. Art/Design

6. Manufacturing/Repair

7. Health Science

8. Business Management

9. Construction/Maintenance

10. Culinary/Food

11. Engineering/Technology

12. Law/Government

(100)

(88)

(75)

(63)

(63)

(63)

(57)

(50)

(50)

(50)

(50)

(50)
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Subject Groups

100

100

75

75

75

75

75

75

0 50 100

1. Drama/Performing

2. Writing/Communication

3. Animal Care/Training

4. Animal Health

5. Culinary/Food

6. Education

7. Engineering

8. Social Science

(100)

(100)

(75)

(75)

(75)

(75)

(75)

(75)
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Part 3: Concept of Skills and Abilities

Graciella, understanding your skills will be important as you decide where to invest your time and energy—
and eventually, your career choice. Doing something that comes naturally invites joy!

Match these skills/abilities to activities that best use them to maximize your potential. First of all, you'll start
at a higher baseline, learn faster, and achieve more than if you didn't have a natural skill in that area. For
example, some people could study music and practice singing for years. If they lack the natural skills to excel,
they'll never find real satisfaction, success, and joy trying to be a professional singer.

Second, working in your natural strengths is just more fun. People experience less stress using skills in which
they naturally excel. Usually these have been recognized, valued, and rewarded by others. Confidence grows
as you use your natural skills/abilities, leading to even more success and joy.

The bottom line? You are most likely to excel and find joy when you use your natural skills/abilities. Be
mindful of your lower skill/abilities areas while understanding that making them a primary focus is generally
unproductive. In this area, try to swim with the current, not against it.

Note: This section’s skills/abilities scores are self-assessed, not from an achievement or
aptitude test. Research indicates that self-assessment can give an accurate overview of a

person’s skills.

Skills and Abilities

97

85

82

80

80

75

72

68

67

63

55

47

45

42

40

0 50 100

1. Writing/Communication

2. Artistic

3. Expressing

4. Mechanical

5. Musical

6. Leadership

7. Interpersonal

8. Managing

9. Computer Skills

10. Analytical

11. Cross-Cultural

12. Organizing

13. Athletic

14. Math

15. Marketing

Very High (97)

Very High (85)

High (82)

High (80)

High (80)

High (75)

High (72)

High (68)

High (67)

Moderately High (63)

Mid (55)

Mid (47)

Mid (45)

Mid (42)

Moderately Low (40)
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Skills and Abilities: Top Areas

Develop Your Skills and Abilities

Even natural skills require training, education, hard work, and dedication to maintain and further
develop them. Most successful people work diligently to use and improve their natural strengths. A
professional golfer hits hundreds of balls every day and a concert pianist spends hours practicing in
order to fully develop their natural athletic and musical abilities.

Study your highest-ranked skills. Analyze any relationship among them. Is there overlap? A common
theme? Do any relate more to areas that you would use just for fun rather than as a basis for
something greater? Are there ways that hobby skills could transfer to your other responsibilities?

People high in this skill group typically like to to clearly communicate their thoughts and ideas through writing or speaking. They
have the ability to synthesize information and present key points logically and concisely in reports, letters, summaries or
presentations. They may enjoy putting their thoughts down on paper, creating original stories, novels, or poems, and/or
socializing and working with others. They will do well in careers which enable them to communicate in their preferred style and
area of interest.

People who score high in the artistic category have a natural ability to interpret and express ideas or emotions through visual art.
They often are able to visualize what a final creative product will look like prior to beginning work. Creating new art pieces or
artistic content as well as reorganizing existing artistic content comes naturally to them. These skills are helpful in visual arts such
as drawing, painting, sculpture, graphic design, interior design, photography, fashion, film, landscape design and more.

People high in this skill group are typically perceptive, interpretive, creative, original, and expressive in areas such as music, dance,
art, film, and theater. They often have fine motor eye-hand coordination and dexterity, and they are able to express both ideas
and emotions through their craft. Education and/or extensive training are required to sufficiently refine one's skills. These skills
are useful in careers involving performing arts.

97

0 50 100

1. Writing/Communication Very High (97)

85

0 50 100

2. Artistic Very High (85)

82

0 50 100

3. Expressing High (82)
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People skilled in mechanics and engineering are good at problem solving, paying attention to details, being innovative, and quickly
grasping how and why things work. They may enjoy working with their hands and have natural technical skills such as working
with tools and/or machinery. They may be able to invent, design, build, and/or repair things, and bring mechanical and practical
applications to daily life. They may work in teams and/or have project management skills People with this skill will need a strong
foundation in subjects such as science, engineering, technology, and mathematics, along with industry knowledge in their area of
specialty.

People who score high in musical skills typically have a natural ability to express rhythm, play musical instruments, interpret and
express emotions or ideas vocally or instrumentally, understand musical symbols and theory, and differentiate qualities and
pitches of tones. Education and/or extensive training, along with strong discipline enabling long hours of practice, are required to
sufficiently refine one's skills.

80

0 50 100

4. Mechanical High (80)

80

0 50 100

5. Musical High (80)
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Part 4: Concept of Priorities

Understanding your Priorities can open your eyes to the importance of really knowing what’s most
important to you. If you have your priorities down, everything else seems to fall into place.

Priorities will direct you to classes you take, activities to participate in, and even to your future career
decisions. They affect your whole life! You might think that’s a no-brainer. But a lot of folks get hung
up in doing stuff that is low on their own priority list. It steals their time. It steals their productivity. It
can even steal their joy.

Understanding and using these priorities will bring meaning and purpose to what you do in your
classes, your extra-curricular activities, and even the selection of your future career. The more your
priorities line up with your reality, the better you will do and the more content you will be!

Graciella, you can be involved in something that is a good match for your interests, skills/abilities, and
personality strengths. However, you can still experience dissatisfaction and stress if it does not match
your priorities. For example, many people value working outdoors and will never feel totally
comfortable if they are stuck inside. Others may need to know that they are helping people directly
and will not be satisfied working alone or with machines.

Some people only look for success in the material sense thinking it will be satisfying as well. All too
often, they end up unfulfilled and burned out. Using priorities in making important decisions helps
one avoid such disappointment and stress. Review your priorities to see if you are being consistent.
Compare them to the way you are actually operating. This three-part section on priorities can help to
guide your life and work.

Expect your priorities to change; these are yours and you can modify them whenever you want. Often
they shift with age, experience, and changing family situations. Save this report for future reference. A
periodic review of your priorities will enable you to see how well you are sticking to them and if
adjusting any of them makes sense.
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Priorities: Surroundings (living/work environment)

Listed from the most important to the least, these items show what you want in your surroundings or
environment.

If you have the higher priority items in the settings in which you find yourself, you will be more
satisfied.

1. Variety
I like talking to different people and doing different tasks every day.

2. Adventure/Risks
I like to be where the action is and work with the unknown and unexpected.

3. Challenge
I want to solve tough problems and restore order where there is chaos.

4. Travel Opportunities
I enjoy taking trips to new and different places and I enjoy meeting new people.

5. Self-Governance
I want to do things my way (make decisions, try new things) without someone looking over

my shoulder.

6. Fairness
I like it when everyone is treated fairly regardless of who they are.

7. Flexible Hours
I want control over my schedule, to adjust it when I want to.

8. Harmony
I function best when everyone is considerate and gets along well, with little or no conflict.

9. Being Outdoors
I enjoy being outdoors (contact with nature, fresh air) when doing most anything.

10. Steadfastness
I like to have an established routine and avoid surprises.

11. Organization
I like having structure, systems, order, and neatness around me.

12. Clean Environment
I like to work around very little mess or bad smells, and where I can keep myself fairly well-

kept.
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Priorities: Results (outcomes of life/work)

These are the results you really want and expect from the activities and jobs you do.

Remember, none of these priorities are bad in and of themselves. The ones you choose represent
what’s important to YOU!

1. Mental Stimulation
I enjoy thinking difficult things through and solving hard problems.

2. Learning Opportunities
I want to learn more to get better at my roles and responsibilities.

3. High Income
I want to be highly rewarded with money so that I feel successful or can be extremely

generous.

4. Path Progression
I want increasing responsibility and authority.

5. Being Appreciated
I like acknowledgment of my accomplishments.

6. Leadership Opportunities
I want to be responsible for people and/or resources, to delegate, make decisions, and

maybe even lead a team.

7. Stability
I want the role I have to be needed and relevant for a long time.

8. Helping Others
I want to help others and improve their lives.
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Priorities: Life Purpose (the "why" of life/work)

Why you do what you do is important and can help you determine your Life Purpose.

Experience shows that people who thoughtfully decide on a life purpose and then make career
choices that contribute to that goal have a unique peace and sense of fulfillment.

1. Faith
In everything I do, I want to serve a power that is higher than humanity

2. Being with Family
Quality and quantity time with my family is important.

3. Being with Friends
Quality and quantity time with my friends is important.

4. Monetary Wealth
Accumulating money helps me to be happy, so I can enjoy the finer things in life or be

super generous.

5. Honorability
Honesty, keeping my commitments, and being fair is important to me.

6. Excellence
I set high goals, strive for excellence, like to see results and want to reach my full potential.

7. Beauty
I enjoy beautiful surroundings.

8. Recreation and Relaxation
I want to have plenty of time to pursue personal interests or hobbies.

9. Being Helpful
It is important for me to help others and make positive contributions in their lives.
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