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FACTORS
 

A
N
D 
SUB-FACTORS
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V
E
n

•Toensime
 

?
 Ma
*Natus
 

|
G
e
o
g
 

hrapluy
S
t
u
d
i
e
s
:
 

L
u
W
C
 

l
e
P
u
T
.
 

L
o

X
A
F
Y

our, 
the
 next 

three 
pages
 

list
 y
o
u
r
 

six
 

personality
 

factors.
 

They are 
listed 

i
n

 
o
r
d
e
r
 

f
r
o
m
 

m
o
s
t
 

extreme
 

to
 least 

extreme.
•
L
a
w
e
r
/
S
o
c
i
a
l
h
a
v
k
e
rDetached
 

Pobbles-
 

Echnology
 

(compuberst
1
.

tough
 

m
i
n
d
e
d
 

a
n
d 
g
o
o
d
 

at
 making
 

objective
 

decislons,
 

s
o
m
e
t
i
m
e
s
 

impatlent,
 

a
n
d 

llke 
t
o
 
k
e
e
p
 

things
 

moving

3
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O
n
b
e
t
r
o
k
c
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(11)
 Detached

M
a
c
t
e
r
a
t
e

C
o
m
p
a
s
s
i
o
n
a
t
e
M
e
d
e
l
y
e
n
d

(8)
 N
e
u
t
r
a
l

S
y
m
p
a
t
h
e
t
i
c

(10) 
Objective

Supportive

(12
 

Questioning
T
o
l
e
r
a
n
t

C
a
r
e
e
r
 

I
m
p
l
i
c
a
t
i
o
n
s

With 
y
o
u
r
 

s
c
o
r
e
 

o
n 
t
h
e

 
D
E
T
A
C
H
E
D
/
C
O
M
P
A
S
S
I
O
N
A
T
E
 

factor,
 

y
o
u 
w
i
l
l
 
w
a
n
t
 

t
o
 
l
o
o
k
 

for
 

o
c
c
u
p
a
t
i
o
n
s
 

that 
will e

n
a
b
l
e
 

y
o
u 
t
o 
be:

✓
 
T
a
s
k
 

o
r
i
e
n
t
e
d

✓ 
O
b
j
e
c
t
i
v
e

✔
 
F
a
s
t
 

m
o
v
i
n
g

✔
T
h
i
c
k
 

s
k
i
n
n
e
d

✓ 
D
e
t
a
c
h
e
d

✔
 
Steady
 

i
n

 
conflict

Y
o
u
r
 

s
c
o
r
e
 

o
n 
t
h
e

 
D
E
T
A
C
H
E
D
/
C
O
M
P
A
S
S
I
O
N
A
T
E
 

s
c
a
l
e
 

i
n
d
i
c
a
t
e
s
 

t
h
a
t
 
y
o
u
 

t
e
n
d
 

t
o
 b
e
 
quite
 

objective
 

a
n
d 

direct
 

i
n
 y
o
u
r
 

dealings
 

w
i
t
h
 

o
t
h
e
r

people.
 

O
t
h
e
r
s
 

probably
 

s
e
e 
y
o
u 
a
s 
being
 

s
o
m
e
w
h
a
t
 

task-focused,
 

w
i
t
h
 

a 
s
t
r
o
n
g
 

c
o
n
c
e
r
n
 

for 
g
e
t
t
i
n
g
 

t
h
e 

job
 d
o
n
e
.

O
n
e 
of
 y
o
u
r
 

key 
s
t
r
e
n
g
t
h
s
 

is
y
o
u
r
 

ability
 

t
o 
operate
 

in
a 

hostile
 

o
r

 
nonsupportive
 

e
n
v
i
r
o
n
m
e
n
t
.
 

Y
o
u 
a
r
e
 

n
o
t 

easily
 

intimidated
 

by 
R
e
g
e

rejection
 

o
r

 
conflict,
 

a
n
d 

this 
w
o
u
l
d
 

b
e
 
a 
significant
 

a
d
v
a
n
t
a
g
e
 

i
n
 m
a
n
y
 

fields,
 

s
u
c
h
 

a
s 

sales,
 

m
a
n
a
g
e
m
e
n
t
,
 

l
a
w

 
e
n
f
o
r
c
e
m
e
n
t
,
 

o
r

 
litigation.

T
h
e
 

w
e
a
k
n
e
s
s
faced
 

b
y
 
m
o
s
t
 

people
 

with 
y
o
u
r
 

personality
 

is
a 
tendency
 

t
o
 b
e
 
u
n
a
w
a
r
e
 

o
r

 
insensitive
 

t
o
 t
h
e 
n
e
e
d
s
 

a
n
d 

feelings
 

o
f

o
t
h
e
r
s
.
 

It
is 

possible
 

t
h
a
t
 
y
o
u 
m
a
y 
c
o
m
e
 

a
c
r
o
s
s
 

a
s 
b
e
i
n
g
 

a
b
r
a
s
i
v
e
 

a
n
d 
e
v
e
n
 

b
e

 
u
n
a
w
a
r
e
 

o
f
 

it.A
l
s
o
,
 

y
o
u
r
 

n
a
t
u
r
a
l
 

a
s
s
e
r
t
i
v
e
n
e
s
s
 

a
n
d 

d
e
s
i
r
e

t
o
 
d
o 
things
 

y
o
u
r
 

w
a
y 
m
a
k
e
s
 

it
 e
a
s
y
 

f
o
r 
y
o
u 
t
o
 b
e

 
d
e
m
a
n
d
i
n
g
 

a
n
d 

i
n
t
o
l
e
r
a
n
t
 

o
f
 o
t
h
e
r
s
 

w
h
o 
m
a
y 
n
o
t 
b
e

 
o
p
e
r
a
t
i
n
g
 

a
t
 y
o
u
r
 

p
a
c
e
 

o
r

standards.
 

A 
softer,
 

m
o
r
e
 

gracious,
 

a
n
d 
m
o
r
e
 

patient
 

a
p
p
r
o
a
c
h
 

t
o
w
a
r
d
 

others
 

will 
e
n
h
a
n
c
e
 

y
o
u
r
 

effectiveness.

2. 
U
n
s
t
r
u
c
t
u
r
e
d
 

/
C
o
n
s
c
i
e
n
t
i
o
u
s
 

(Mid-Range)
s
t
r
u
c
t
u
r
e
d
 

in
 s
o
m
e
 

a
r
e
a
s
 

a
n
d 
o
p
e
r
a
t
e
 

spontaneously
 

in 
o
t
h
e
r
s
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U
n
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r
u
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t
u
r
e
d

C
o
n
s
c
i
e
n
t
i
o
u
s

m
i
d 
Improvising

P
r
e
c
i
s
e
 

m
i
d

(9)
 

S
p
o
n
t
a
n
e
o
u
s

Orgeerg
 

ndifferent

O
r
g
a
n
i
z
e
d

Achieving

C
a
r
e
e
r
 

I
m
p
l
i
c
a
t
i
o
n
s

Y
o
u
r
 

m
i
d
-
r
a
n
g
e
 

s
c
o
r
e
 

o
n 
t
h
e

 
U
N
S
T
R
U
C
T
U
R
E
D
/
C
O
N
S
C
I
E
N
T
I
O
U
S
 

f
a
c
t
o
r
 

indicates
 

that 
y
o
u 

enjoy
 

s
o
m
e
 

s
t
r
u
c
t
u
r
e
,
 

b
u
t 
y
o
u 

also 
like 

s
o
m
e

spontaneity.
 

Y
o
u 

like 
t
o 
b
e

 
prepared,
 

but 
y
o
u 

also 
m
a
y
 

b
e

 
comfortable
 

w
i
t
h
 

a
n

 
on-the-spot
 

r
e
s
p
o
n
s
e
 

w
h
e
n
 

n
e
c
e
s
s
a
r
y
.
 

In 
considering

v
a
r
i
o
u
s
 

c
a
r
e
e
r
 

fields,
 

l
o
o
k
 

f
o
r

 
o
c
c
u
p
a
t
i
o
n
s
 

t
h
a
t
 

offer
 

a 
b
a
l
a
n
c
e
 

a
n
d 
c
a
n 
b
e

 
d
e
s
c
r
i
b
e
d
 

a
s
:

✓ 
s
t
r
u
c
t
u
r
e
d
 

b
u
t 
n
o
t 
t
o
o 

rigid
✓ 

c
o
n
s
i
s
t
e
n
t
 

b
u
t 
w
i
t
h
 

s
o
m
e
 

v
a
r
i
e
t
y

✓ 
predictable
 

b
u
t 
w
i
t
h
 

s
o
m
e
 

opportunities
 

t
o 
b
e

 
s
p
o
n
t
a
n
e
o
u
s

✓ 
detailed
 

b
u
t 
w
i
t
h
 

a
n

 
opportunity
 

t
o
 
w
o
r
k
 

b
r
o
a
d
e
r
 

issues

Y
o
u
r
 

mid-range
 

s
c
o
r
e
 

o
n 
t
h
e

 
U
N
S
T
R
U
C
T
U
R
E
D
/
C
O
N
S
C
I
E
N
T
I
O
U
S
 

s
c
a
l
e
 

indicates
 

t
h
a
t
 

y
o
u 
h
a
v
e
 

t
h
e 
capacity
 

t
o
 
b
e
 
b
o
t
h
 

p
r
e
c
i
s
e
 

a
n
d

carefree.
 

A
s
 
y
o
u 
e
x
a
m
i
n
e
 

y
o
u
r
 

lifestyle
 

a
n
d 
w
o
r
k
 

habits
 

y
o
u 

likely
 

will 
d
i
s
c
o
v
e
r
 

s
o
m
e
 

a
r
e
a
s
 

w
h
e
r
e
 

y
o
u 
a
r
e

y
o
u 
a
r
e 
v
e
r
y
 

organized,
 

thorough,
 

a
n
d

accurate,
 

Y
o
u 
m
a
y
 

e
v
e
n
 

rigidly
 

d
e
f
e
n
d
 

s
o
m
e
 

of
y
o
u
r
 

m
e
t
h
o
d
s
 

a
n
d 
i
d
e
a
s
 

a
n
d 
f
i
n
d
 

c
o
m
p
r
o
m
i
s
e
 

distasteful.

in
 o
t
h
e
r
 

a
r
e
a
s
,
 

however,
 

y
o
u 
m
a
y 
b
e
 
carefree,
 

loose,
 

a
n
d 
e
v
e
n
 

n
o
n 

attentive
 

t
o
 detall.
 

Y
o
u 
m
a
y 

discover
 

yourself
 

resisting
 

structure,
rules,
 

a
n
d 
established
 

p
r
o
c
e
d
u
r
e
s
 

in
 order
 

t
o
 
l
a
u
n
c
h
 

o
u
t
 

in
 a
 n
e
w
 

direction.

B
e
c
a
u
s
e
 

of
y
o
u
r
 

b
a
l
a
n
c
e
 

in
 this 

d
i
m
e
l
o
n
,
 

variety
 

m
a
y 
b
e
s
t
 

describe
 

t
h
e 

level
 

of 
consclentlousness
 

i
n
 y
o
u
r
 

life. 
Y
o
u
r
 

s
u
r
g
e
s
 

o
f

spontanelity
 

a
n
d 
curiosity
 

m
a
y 
b
e
 offseuy
 

c
a
u
t
l
o
n
 

a
n
d

 
tentativeness.
 

T
h
e 
r
e
a
s
a
n
 

is simple:
 

Iny
o
u
r
 

v
i
e
w
,
 

s
o
m
e
 

s
p
h
e
r
e
s
 

ofactivity
w
a
r
r
a
n
t
 

m
o
r
e
 

a
t
t
e
n
t
i
o
n
 

a
n
d 
c
a
r
e
 

t
h
a
n
 

others.

Y
o
u
r
 

flexilbllity,
 

combined
 

w
i
t
h
 
a
persistent
 

c
o
m
m
i
t
m
e
n
t
 

t
o

 
excellence,
 

c
a
n 
p
r
o
d
u
c
e
 

remarkable
 

results,
 

especially
 

w
h
e
n
 

y
o
u 
write
 

o
u
t

y
o
u
r
 

goals
 

a
n
d 
d
e
v
e
l
o
p
 

a 
well-thought-out
 

plan 
t
o 
m
a
k
e
 

t
h
e
m
 

h
a
p
p
e
n
.

C
h
a
n
t
e
 

A
r
m
o
e
d














































