Career Direct - Personal Consultation Rubric
Greatly Exceeds Exceeds Meets Below Dc;lse:“t
Expectations Expectations | Expectations | Expectations Expectations
CRITERIA: Area of Evaluation (Excellent) (Good)  [(Satisfactory)]  (Fair) (Poor) Comments
5 Points 4 points 3 points 2 points 1 point

A: Introduction

Interview: asked important and relevant questions; reasonable / Muﬂbe .s".Qﬂ-k.S oo fast .

time spent

Cover page: Confirmed ID; discussion of "self-discovery" v~ chL nﬁ %&]m S 52

Table of Contents : When to use this report (to encourage future G

use)

4 Windows page: Explain v

Explanation of Scales and Scores, including mid-range,

introductory discussion of personality v

B: Personality

Personality: Main factor, description, sought client confirmation v " s f

Personality: Sub-factors used to explain nuances of main factor; P SV\-OJ'\V\G d’k‘ mEBlowo amo coﬂ@ﬂﬂ'ﬂ'
sought client confirmation ask.ina Qﬁ" {:Qt&«bﬂ-c-k

Personality: Career Implications (Client ID of the most important v wsuaa=h niulustw\g SPQ-\I

ones; any not apply) wekaphgt p

Personality: Paragraphs (read paragraphs or had a discussion \j% %ood wdexroclion. G)‘-P lcuvun5
during the graph review to cover the same ideas); sought client / - n

confirmation 1+ qruwq Soluf:\m CU' MN' SWQ*AA
Strengths/Non-strengths: clear explanation, markings, summary, 3 =
"homework" v’ N % C,iQOJ"
{Money Page Discussion v ¢
|Critical Life Issues: appropriate discussion v ch.-p_ qood. H.SAUUTR ko rQo.d .
[C: Interests o S ~

Circle graph: good explanations of how the client's interests are / Good \Wow Sha b"‘@ "W \-UJVUZ:[_{-_
distributed; good questions Qn-yl ut am‘t\ . )

Explanation of Vocation/Support/Lifestyle interest levels, with / jm..:a losiig wotd

examples ig‘sto.md» i %}ft -

Working through Interests appropriately v~ CanStamkl ; i;?g| 1 e R3
Appropriate review of Interest Summary Pages / P“m 1 N to QCI.dA- o ]
(Activity/Occupation/Subject)

Appropriate review of Lowest Interest Groups; red flags noted if / oid_ not _ woanke BEivne own

applicable €has .

D: Skills .

Skills: appropriate review including any red flags within the / P\SJ.LN\ ubtL WFWW_
Lowest Skills section

E: Values




Work Environment, Work Outcomes and Life Values Asked for
further explanation of how client values them when
needed/helpful

%

C\f\-ﬂ-"‘ﬁ*-d cewid vallep to ‘neler
Suke clionk .

WE, WO and LV: Any others needed to be added (top 5?) Any

thing low in Values that should be noted/pointed out/asked v

about?

F: Interactive Action Plan

Synthesis Process: Creating the Donut e Verta cleor .

Synthesis Process: Create a Funnel with client v~ Gou c\ienk wotl Shedd |

Next Steps: O*Net navigations -

[G: ICF Core Competency Standards iy

Cultivates trust & safety for the client v Excellemt . T \\ked how she
Maintains presence v expolaanod b\wm_ﬂght_hn_ﬂ&_
Listens actively to client - \ v\! uuo-'rd Crom Eho

Evokes awareness - ask questions s [-{gtf’ SP]‘ nt. Twat |t 0o buffef!
Facilitates client's growth v ¢




