2. Overall Personality:

a.

Detached:
i. Neutral
ii. Objective
iii. Questioning
Unstructured <« Conscientious (mid-range)
i. Improvising_Precise
ii. Spontaneous
iii. Indifferent
Conventional < Innovative (mid-range)
i. Predictable
ii. Traditional
Complaint — Dominant (mid-range)
i. Pliable < Assertive
ii. Conforming
iii. Blunt
Cautious <« Adventurous
i. Consertive < Daring
ii. Content
Introverted # Extroverted
i. Distant
ii. Reserved
iii. Verbal

| would describe her as someone who is tough-minded and good at making
objective decisions. Maybe a bit impatient and likes to get things moving. She
likes structure in some areas but is also spontaneous. She is willing to initiate
new ideas when needed, but do like the traditional perspective, too. She is
comfortable leading when required or can follow and adapt to situations. She
is not a high-risk taker, but also not too adventurous. She can engage and be
pleasant to others when approached, but she also enjoys her alone time.

3. Skills questions:

a.
b.

o

What interests you in the athletics field?

Is this something that you can do as a work every day or just as a
hobby? Which one of the below activities stand out for you?

What do you like about physical education and training?

What part of counselling excites you? Would you like to do this as a
work, hobby or more lifestyle?

Tell me more about the religious activity? How do you see this part of
your life?

Which off these occupations would you like to do?

What would being self-employed look like to you and why?

What is interesting for you about business leaders and
sales/managemnet?
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J-
K.
l.

Do you see this as a vocation, supporting or hobby?

Thinking of managing as your top skill, what do you think about it?
They same with clerical as well? What interest you most?

Your top 5 values in each section, do they reflect you and are they in
the correct order?

In the work environment, does the top 4 seems to be what you want?
What does a high income mean to you and why?

Why is achievement so important to you?

4. |think that there is a connection between her personality, skills, and interests.
She can operate in a workplace where there is no support of any sort, which

means
and ca

she is not easily intimidated. She does have the ability to be precise
refree. She can easily initiate changes and new ideas for the sake of

improvement. She has a good balance to lead a group or just follow, being
bold or cautious and taking chances or checking out what is happening. This
aligns well with her interests in athletics and counseling, as well as her ability
to manage people effectively, which is her top skill.

5 My3c
a.

areers will be:

Sports Psychologist — She has tested high in athletics and counselling,
and with her ability to work precisely and without support, she will be
able to help people in sports.

Social worker — She doesn’t take no for an answer and is not
intimidated quickly. Also testing high in counselling, she is good in
influencing people. She will probably be good with admin as well.
Sports manager — Managing people is her good trade. Again, because
she is not intimidated easily, she will be able to withstand the criticism
that is coming for her.

6. Advise:

a.
b.
C.

—h

g.

Always seek environments where teamwork or collaboration is key.
Lean on your ability to not be intimidated when making tough calls
Use your naturally results-driven energy to meet deadlines and
complete projects.

Keep embracing change, especially as a manager, as this helps to
grow.

Practice to make clear and precise decisions.

Be sensitive to other people around you and working under/for you.
This means you need to slow down and check that everyone is okay
with the task at hand.

Be accepting of people giving criticism to you. Keep what is good and
let go of the negative.

7. Study fields:

a.

b.
8. Lookin

Something in sport. (Bachelor of Science (BSc) and Bachelor of
Business Administration (BBA) degrees)

Management (Bachelor of Commerce (BCom))

g at the top 4 of each group, the pattern of growing and excelling and

doing good is there, together with rewarding. However, traveling vs well-
organized may be a problem as traveling can often be unstructured.



9. A huge part of her is to influence others, and therefore, | do believe that she is
made to influence people. Her faith plays a significant role in her life, and
therefore, she knows that God is with her and helping her. She is made to
bring order back where there is chaos and lead people to do well.

10.No man is an island, and being alone or doing stuff alone won’t always be the
answer. Get yourself a mentor or coach to help or listen to challenges you
face, and who has a positive influence on your life. God is always with you,
and He is the Master who created everything. Don’t be shy to ask Him for help
and guidance. You have a skill to manage people and bring order; don’t ever
feel you are not qualified to do anything. God qualifies the called; He doesn’t
call the qualified.



