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THE PURPOSE OF THIS INSTRUMENT IS SELF-DISCOVERY. IT IS DESIGNED TO HELP PEOPLE IDENTIFY THEIR NATURAL
PERSONALITY STRENGTHS, AND THEIR POTENTIAL VOCATIONAL INTERESTS, SKILLS, AND VALUES. THE CAREER DIRECT SURVEY
SHOULD NOT BE USED TO IDENTIFY, DIAGNOSE, OR TREAT PSYCHOLOGICAL, MENTAL HEALTH, AND/OR MEDICAL PROBLEMS.
THE USER ASSUMES SOLE RESPONSIBILITY FOR ANY ACTIONS OR DECISIONS THAT ARE MADE AS A RESULT OF USING THIS AID TO
SELF-DISCOVERY. BY USING THE CAREER DIRECT ONLINE ASSESSMENT, YOU EXPRESSLY WAIVE AND RELINQUISH ANY AND ALL
CLAIMS OF ANY NATURE AGAINST CROWN FINANCIAL MINISTRIES, ANY AFFILIATED COMPANIES OR SCHOOLS, AND/OR THEIR
EMPLOYEES AND/OR THEIR CONSULTANTS ARISING OUT OF OR IN CONNECTION WITH THE USE OF THIS ASSESSMENT.
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PERSONALITY AND INTERESTS ADMINISTRATIVE INDICES

There are three administrative indices associated with the Personality Section and the Interests Section of this Career Direct
Assessment: the Response Set Index, the Differentiation Index, and the Reliability Index. These indicies should be checked to see if they
are all equal to 50. If not, the validity of this individual's results may be affected somewhat. Review each index below for an explanation
of the scales.
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Personality Response Set Index

(50) - The Personality Profile represents a normal profile with no discernable set in the high, mid-range, or low range of scores.

Personality Differentiation Index

(50) - Appropriate use of all responses. Normal pattern of responses.

Personality Reliability Index

(50) - No pairs or only one pair of highly correlated words had responses with differences of three or more.

Interest Response Set Index

(50) - The Interests Profile represents a normal profile with no discernable set in the high, mid-range, or low range of scores.

Interest Differentiation Index

(50) - Appropriate use of all responses. Normal pattern of responses.

Interest Reliability Index

(33) - Three pairs of highly correlated items had responses with differences of three or more. Individual may not have accurate
understanding of the interest items, or may have misunderstood directions.
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