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Explanation:

There seems to be an error on the Career Direct website; it won’t permit me to
download a pdf version of the Interactive Action plan.

Uh-oh! There has been an error.
We were unable to create your PDF. Please try again later.




Strengths and Non-strengths:

MY STRENGTHS AND NON-STRENGTHS WORKSHEET

Below is a list of personality sirengths based on the results of the Personality section of your assessment.
Read through the lists below and click to choose strengths that describe you well.

D Straightforward and direct; bold in adversity.

Good team player.

Relies on logic more than emofions and enthusiasm.

|:| Cuitgoing, good mixer; energized by meeting new people.
Focused and succinct in speaking.

Compassionate and sympathelic toward others.

|:| Flexible; willing to adjust for the situation.

Likes to be thorough and precise; good with details.

bl Cautious and fends fo avoid risks.

E Good at maintaining routines and iraditions.

Below is a list of personality non-strengths based on the resulls of the Personality secfion of your assessment.
Read through the lists below and click to choose non-sirengths that describe you well.

|:| Forgets that not everyone is comfortable with direct communications.

Hesitant in making decisions.

Can come across as being too seriows and unenthusiastic.

May have a problem with time management and keeping conversalions focused.

Stressed by having to make small talk with strangers.

|:| Can be too trusfing, allowing ofhers to take advantage of the situation.
Can lack commitment toward goals.

Can have unreasonable expectations for self and others.

Can be fearful of change and overprotective of seif and ofhers.

Tends to rely too much on established procedures.

SAVE WORKSHEET




Career Interest Focus:
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Brainstorming Occupations:

Logistics Analyst Commercial Fiot

Supply Chain Marager Auistion Inspector

SAVE BRAINSTORM




Career Synthesis:

Occupation 1: Supply Chain Manager

= Personality

3V skills/Abilities
Factors

7 Personality Factors

® Cautious @ Content / Ambitious  ® Conservafive

& Conventional @ Traditional / Clever & Predictable

® Unstructured ! Conscientious ® Spontaneous / Organized & Precise
& Introverted / Extroveried ® Distant ® Social

® Detached / Compassionate ® Objectivel Supportive & Sympathetic
® Quesfioning { Tolerant

® Pliable / Assertive  ® Blunt @ Conforming

Logistics % Cross-Cultural Relations & Transportation
Seif-Employment ® Mechanical

Computer Programming/Data Processing

Management & Engineering % Transportation @ Mechanical
Cross-Cultural Relations

Languages ® Business Management ® Cross-Cultural Relafions
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® Analytical Thinking ® Planning/Organization

® Mechanical/Engineering ® Interpersonal Communicalion

® Management/Oversight & Cross-Cultural ® Megotiation/Sales
& Leadership

& GStability @ WellOrganized @& Harmony —® Independence
® Security ® Recognition & Career Progression

& Intellectual Stimulation

® Faith @ Integrity @ Friends




Occupation 2: Logistics Analyst

Occupation Logistics Analyst

o = Personality

Factors

35/42 (83%) RESET

Skills/Abilities

. Personality Factors

& Cautious ® Content / Ambitious  ® Conservalive

@& Conventional ® Traditional  Clever @ Predictable

® Unsiructured !/ Conscientious ® Spontaneous / Organized @ Precise
@® Introverted { Exiroveried @ Distant @ Social & Quiet

® Detached / Compassionate ® Objectivel Supportive

® Quesfioning { Tolerant

® Compliant / Dominant @ Pliable f Asserlive  ® Blunt @ Conforming

Logistics % Cross-Cultural Relations & Self-Employment
Computer Programming/Data Processing

Management & Engineering % Cross-Cultural Relations
Languages ® Cross-Cultural Relations ® Accounting

Analytical Thinking ® Planning/Organization
Mechanical/Engineering @ Interpersonal Communication
Management/Oversight @ Cross-Culiural ® MNegoliation/Sales

® Stabilty ® Well-Organized ® Harmaony ® Independence
& Security ® Recognition & |ntellectual Sfimulafion
® Faith ® Integrity @& Family ® Friends

®
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Occupation 3: Aviation Inspector

Occupation Aviation Inspector

Instructions FE e

Factors

© Personality Factors

® Caufious @ Content / Ambitious  ® Conservative

& Conventional ® Traditional / Clever & Predictable

& Spontaneous / Crganized ® Precise

& Introverted f Exiroveried ® Distant  ® Social & Quiet

& Detached / Compassionate  ® Objectivel Supportive

® Quesfioning [ Tolerant

& Compliant f Dominant @ Pliable / Asserlive @ Blunt  ® Conforming

7 Interests

= Logistics = Mechanical

= Engineering ® Mechanical
= Forensics & Accounting

= Skills/Abilities

& Analytical Thinking @ Planning/Organization
& MechanicallEngineering @ Interpersonal Communication

& Stability @ “Wel-Organized @ Harmony @ Independence
& Security @ Recognition ® |niellectual Stimulation
® Faith & Integrity ® Family ® Friends
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Test Drive and Confirm the Fit:

TEST DRIVE AND CONFIRM THE FIT

If it looks good on paper, it's time to strategize your steps to confirm the fit.

1. Do you know how to investigate career opportunities or educationfiraining courses available for this

occupation?

. fes. O Mo.

2. Are you willing to seek part-time, temiporary, or seasonal work in this field?

. Yes. D Mo. | need more information OR. | will look into other career fields

3. How motivated are you to pursue the preparation necessary to enter this occupation?

@ very motivated () Somewhat mofivated () Mot motivated

| will take the following actions (choose 1-5):

Look into educational opportunities 2025/03/03 |
Partake in frainingfurther education 202670201 m|
Volunteer\Work pari-ime in a relevant figld 2026/01/07 |
yyyy/mm/dd m|
yyyy/mm/dd |

Opfions to help you test drive your possibilities may include:

= Internships, externships, or creating your own experential opportunity
= Wolunteering

= Part-fime employment

= Skills training

= [Educational opportunities

Throughout your career-development journey, revisit this process of career matching.
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