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What can you expect from this seminar?
XTI 2ARE T 28R ?

1. To discover how God's will is embedded in your design and
therefore your life

A LIRS AR RGP EE

2. To uncover the faulty foundations people are building their careers.
And comparatively, revealing the true foundations on which these
decisions should be based

B AR PEZAERRE, AR | EXERENIZ RN
EERFIEFBRIRE L,

3. To understand the way God looks at work and your life
assignment

T R AT TR RRYGEES,
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The Four Components of the LBHD Seminar

Session 1: An Introductory Overview of the need, history, and facts of
Career Direct.

F1885 - BRERES RV
Session 2: A study on the Current Career Situation and its Faulty
Foundations.

#2885 : BRI MR X AYEATT
Session 3: A study on the Biblical Perspective of Work based upon truth.
F388 « TIFNZEE AR
Session 4: An overview of the Career Direct Complete Guidance System.

FATE - BRESS 5o 2R SRR
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Session 1

An overview of the need, history, and facts of Career Direct

XTFHEXK , BBLAK

1.1 Introduction

515

1.2 Vision & Mission
BE5Hm

1.3 Historical Overview
[ SERER,
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People learn, usually by experience, that is takes time, effort,

1.1 Introduction

commitment, and faith to resolve the issues that arise on our life

journey.

FANRRSNLIGF 7 RER] , ERAEIREF HIAYARRFEE 2R
[EFIA570 , BEIEHZE T,

“Ultimately, the most important things in life are not items or
events but rather the processes we grow, work, and live
through. And successful career decision-making is certainly
one of those areas in which a sound process is critical.”

=R, 4 E SLa 2N
li’iﬁﬁ 1

SHEENEMANI—TEREMAE—E
XF g — , AESEHMAETTE.
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1.1 Introduction

We can’t emphasize enough the following steps for
success.

A1 /maifE LA T BN

« Pray for guidance
HrkiEs|

 Work the process
SERITE

* Trust God for the results
HEiELFeRE=
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“If you will follow the process outlined in this training, we are
confident you will be used mightily by God to bless your clients
with wise career pathway decisions that will honor Him and
bring joy to your clients!”

ISy 'J*J_féi”::ﬁ\ﬁﬂm , BN BEERE LB fHRR
HEHYBRAM SRR SRATARIE,

“l am the light of the world; he who follows me will not walk in
the darkness, but will have the Light of
life” (John 8:12)

B TR S BRI FH
D PLEFELBEE, UEBIEGHH. ”
(LB 75 & 8:12)
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1.2 Vision and Mission

CAREER DIRECT® VISION:
HUEESIB=

To fundamentally change the way career choices and hiring
decisions are made so that people understand the concept of
life calling and talent management.

MIRZS_ESER s TERNSIEMERR RIS, , ATnEA(JE
MEERRHYF BRI ETERRIEE,
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1.2 Vision and Mission

CAREER DIRECT® MISSION:
BUES5 | fsEan

To teach a sound process for career and life planning based on
biblical principles and to provide practical assistance through
career assessment materials.

RIEEEHRNBERERFIASERLIE  FHEEER SRR
IRALSLIRAIFSE].
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1.3 Historical Overview

“During the many years | have been counseling families on
their finances, | frequently observed people in career fields that
didn’t match their talents and abilities. It concerned me that so
many people were not aware of their strengths and, therefore,
were not being good stewards of their talents. This resulted in
my vision for what is now Career Direct®.”

"SELIK , B—ENFSHRERMHEEE , HEEWERE]
REZ ANEE T ARESE S Ao ieeDRYER s, BEIXAZSE
AEBRAAR T BB CHNEMEZEER D KIEB KD . Rk
Fl+-mimik, X AFEISZIIIEX A Career Direct®z/4/l,

Co-Founder BX&8lig A, Larry Burkett
(1939-2003)
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Career Direct

FINDA CONSULTANT | JOINUS | CLIENT LOGIN

Career Direct
”‘ introduction Video

« 20+ years and over $2.5 million invested in Career
Direct’s development.

f£Career Directf9 & B _E#E1320F K 250 5 =tHIR .

* Psychometrically Developed.

DENEFRUARRE

« Statically validated and reliable with a 70+ page R&D
manual for verification.

#BId 70U A FANIESE RS AR

» Developed by Christian top professionals in the
collegiate, mathematic, and psychological fields.

BEE., OEFIURIREEEST TR

« Thousands of reliable testimonies that confirm
Career Direct as an accurate, measurable, trustworthy
assessment tool.

ZAFIHEIWUEEREACareer Direct2—N/ERY. Bl
/Y. EEEHIHL TR,
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= Career Changes
BT

Faulty Foundations

tEiRAVIRE

“Career Struggles

HRIZEIR

° The Current Career Situation

« BRiZIIK

.OO P —
Which Career

Assessment Tool?

areer Error & Mismatch

HRiERTIRED

A p

Who Can Give Accurat;

HEETR ?

Career Guidance? g

IREHENENIGIES 2

The cyclical effect

1) Career Direct’



Session 2

Current Career Situation and its Faulty Foundations
REIAFIRX

2.1 Career Errors

BRIEIRX
2.2 Career Struggles

HREE|E

2.3 Global Market Changes

LIk

2.4 Career Mismatching
BREEIRED
2.5 Faulty Foundations for Career Decisions
B SRAV RS
2.6 Fundamental Decisions Making Problems

EEAYRR(AR
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THE CURRENT CAREER SITUATION:
BRIAIR -

Introduction: Why Are So Many People Unhappy in Their Work?
AT 2B 22 NEMIN T EFRATGAREK ?

For Christians and non-Christians alike, this is due to a lack of
understanding about their Divine Design, the call of God and the
spiritual nature of work.

NFEERMNIEESEEMS  AUABRHIRERRTEIIRZHHNEE
RSN IIENERE X I,

We believe the primary cause of discontentment is because our culture

has lost the biblical perspective of work. ...when we operate
with unsound concepts...we suffer the consequences.

HAIELEHEE , MERRRETRIIRENZEEARESTL
k... SR VERNMESRISIESATIN | FAAZHTRAVER.
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As a society, have adopted a secular view of work—a view that allows
us to think we can separate our work from our spiritual lives and from
God. (John 17:4)

AEERE , BWEA— A ERAEST IMF, RIBHEIITA
A IRISHA TR LGB TR SHNWEHEESHo . (298
BE174)

In early days, even those who were not devout Christians had a
concept of a divine calling in their work. In general, work was seen in a
more honorable light—as a way to fulfill one’s purpose in life.

ExINBEFE |, AEPEA BRI EEEE N T ER/OFEHRIIF
SRS, —RIER T~ , TIFEMEEEREAYGA F—ESEIE
— AL HRYRYS T
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Chuck Colson, late president of Prison Fellowship, wrote, “God
created human beings in His own image and part of being ‘in His
image’ means that we are workers - like God Himself. That's where
that innate, inner drive for work comes from. Work is part of God’s
nature.” See John 5:17

IHREZ2 ( Prison Fellowship ) &KERR/RFHFSE : " LTHEHE

HelEREhE T A, "IKBEEIFERANE" NESSXEHKIIES
E—FAIG LB AE—E, XEie TIEEERNRERNEIIRE.
TEREINAEE., SEAESS:17
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Although at one time work may have been considered a calling, it
now seems to be merely a means to an end.

RETFBEZEABERIANR—MET , ERNEMFRNIE—HHAZ!
HHYRYTSIE.

Today’s workers believe their labor allows them to purchase pleasure,
to fulfill materialistic needs, and to build their egos by gaining power
and position.

SRS IE NI IREEIBIL B CRISSENEEIREK | mERT
FEI RGN (2 IRIE T,

The view was very different in the early day's, when William Perkins
preached that “a person’s vocation is a certain kind of life ordained
by God and imposed on man for the common good.”

MRSEAIRBANE | ABRTEEE-IH SHIeH "—TARRX
E')EZETEF SRR EN T EilEA AV Ees,
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To re-train our minds, it is necessary to begin the career-decision
process by evaluating the errors and the truths that relate to work.
Operating under false beliefs causes stress and heartache, while
operating in truth results in God-given joy.

R , &EFREESTIFREXRAYERINEE | BHRIRRRRITE,
NREREERIVES T LIERF AL RRIES , SUkOE | FFAEE
ROZBET(EFAIBREEH | RS ENSRSH I FRrYRE,

“For what is a man profited if he gains the whole world, and loses or
Forfeits himself?” (Luke 9:25).

AEWET MR , MBAES , BEAS , NEHARR?"
( (BEhmER) 9:25)
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2.1 Career Errors BRJEIZIX

2.1 A) Materialism (Greed)ME¥IE N ( 332% )

Probably the biggest deception regarding work in our society today is
the belief that a higher income (more money) can bring happiness.

HIFESRKIX MR | KT TIEEARRIRMEANESHIEAN ( EZH
% ) BETRER-

Many people are making adequate money, yet are still unfulfilled.
Money will never provide this. True fulfillment and satisfaction can
only be found in relationship with our Designer. The fight is clear:
relationship with God or relationship with money.

FERENFETIE. $3TEBOSE  BROINAHE S8
REGHESBE, B SHRIIMAIEEAI%R DA 4E B B SRR
FIBER. TRAR | SHET A RRESSRETER,
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“Make sure that your character is free from the love of money being
content with what you have; for He Himself has said, ‘| will never
desert you, nor will | ever forsake you™
Hebrews 13:5

MIFUAREZSR., ZUBCHEINAR. BAERR , A
™R, BAEFIR,
F{EFRF513:5
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2.1 B) Pride HH#

The second error is pride. We can be so concerned with what the
world might think or says... about a “successful” job or a “good
position,” that we actually value the world’s opinion more than the
way God designed and called us. The result is that we burn ourselves
out trying to do work we were not naturally designed to do.

B MERZHHMAL. a‘—hﬂ]J_H:%Iﬂiﬁz:u 2 FEEEY , ANERFA RIS T
BAR “lmR)” B "BRAMAGIE" | BRARAIE T 7o L eliER I &R E
ENHEB. 25 . i%ﬁ]%ijE_E%BJEZIKK%‘J'&?%&{[]%%J%'TEE’\JIVEO

“God sees not as man sees, for man looks at the outward appearance, but
the Lord looks at the heart”(1 Samuel 16:7)

MENMRABA | AREINR, BBIEREAL. (HEEIEL16:7)

Career Direct®



The bottom line is that it's impossible to be excellent for very long
when you’re not maximizing the talents and strengths God has given
you.(Psalm 139:13)

[  WRIFAERLEFTHMTIRINE | (REEELIAR =ik, (W
(iFm) 139:13) .
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The actual result of pride in this area...

SHMARYE SRELIRAYATE. ...

“Pride goes before destruction, and a haughty spirit before stumbling.
It is better to be humble in spirit with the lowly than to divide the spoil
with the proud”(Proverbs 16:18-19)

"THMAEREALUIE | AR OERMBIZ R, OERESFZAKE 38U
FIBEMSHEARD, " (&S) 16:18-19

Think about these words for a minute...Luke 16:14-15
FBARXLE..... . iBIIfEE16:14-15

“The Pharisees, who loved money, heard all this and were sneering at
Jesus. He said to them, "You are the ones who justify yourselves in
the eyes of others, but God knows your hearts.”
HEFIRAZRBRIG , (IR —iE , HikESCHBER, _@50‘11131 ]
i, (RITEEAERIERA N, 1 IR, wAIAIE. EAARRE
HYZHE /IR TEERY,
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The Pharisees were concerned with impressing men with their
outward appearances (or reputations). But Jesus was concerned
with what was inside—the motivation of the heart (or character).
This was His main problem with the Pharisees which is why He
called them hypocrites. They were filled with pride and full of greed
and self-indulgent.

AR AEFHIEBIIRIINR (2R E ) SR ABTRZIEIR,
B2 , HBEMEFRISAERYZRA - (ORIZL ( Bimmfs ) . XEMMSiER
FRAZEFEREZLA , 2SEIIRARERSESHARNERR. BN
fif| TiEE L AR FRYSINR | TADZEiR 7 225
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2.1 C) Lack of Trust (Faith)
2.1 C) M

This third problem gets us off course of a rewarding career pathway
more than most will admit. Truth: Deep down we really don’t trust that
God is sufficient for all our needs. We are driven to achieve success
so we can eventually gain control of our circumstances and be
independent (protected) from the problems of life.

SEEAREB CNE , AHRIEXESEXAVERIERSAYSHE = a5
RRZEHIERIEID ; 3& | 852 ERIIROFRLE , FHIIBEAEE
ERSSE BRI HN RA RSATE K. B RIEEUSAL , SRR IRR
AT LA b BRSSP YA,
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TRUTHL...There is no security in this world. Achievement, more

independence, and control will not give security. Relationship with God
Is the ultimate security.

B ! .. OXMEFRIRANRERE, BERIRE. IR ARG EAS T
KRR, SHHIIRERT ERREIRE,
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‘I am the vine, you are the branches; he who abides in Me and | in him,
he bears much fruit, for apart from Me you can do nothing” John 15:5,
emphasis added

"BEAEN , (MIEMRT  BEREER , EEEMER , XA
ZERF. BABRTH , (HMISAREIETA" (8EE) 155

The apostle Paul goes to great lengths to point out the role of faith:

{EHERD BRRIKAYRIERE B EIMRIER

“Without faith it is impossible to please Him, for he who comes to God
must believe that He is and that He is a rewarder of those who seek
Him” Hebrews 11:6

"NIFEERAREE LHIIENR. FAZNBERIRAIA |, LIUEEHE
HY &1 | BEEMEGIBSRMENA. *  (HAFKH) 116
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The problem: most of us don't really trust God to be involved
personally in our lives. The choice is clear, but it can only be made in

faith, and that means returning control of your life to the Author of Life
(Matthew6:33-34).

[RET AN KRS HAAARLRE LFSEIRARNNETR, 22
eI |, BRREEEMIPL , XEREFIRNETNENIIAS
FaphleliEE. (W (BXEE) 6:33-34).
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2.1 D) Ignorance FcAll

Many people take available jobs just because they have never been
taught how to make wise career decisions.

{EEARIRIGRSRAMRARRER T, Rl IR = - NERAELE A
TAHNZR AMFE LB AL S TA A EHER RS,

And, sadly, few in our society offer a sound plan for teaching people
how to make wise career choices. There may be a few good books on
the subject, but there is a pitiful silence from institutions such as
churches, schools and government.

BERAVE | RTS8 ARSI AT HER SRS RY
K. SR BA—EXTX—EENES , BlHE. FRAIBFIX
SR VFZRZRERB N S NIRRATITIER.

Career Direct®



The result is that Christians have adopted the world’s value about work
(materialism, pride, control).

HR , EEENTEREHAMNEN (MEMEN. BR. ) .

Our prayer is that Christians will recognize that a self-centered,
materialistic career orientation does not work.

FAWESESEDNRBBERTO. WIEMAVERESEZITAERY,

It should be clear that any program of career guidance must be built on a
solid foundation—a foundation of Truth... (see 1Corinthians 3:10-15)

N=iEE |, (REEBRAS ST RIS E IESCRYERD E - HIEAYEAL
E.... (R (EFmzars) 3:10-15).
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2.2 Career Struggles
2.2 BHERES

What are some of the struggles facing people in the job market today?

WSERIG ATEXI RS L ?
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2.2 A) Many people are simply in the wrong jobs
22A) T2 AENSERESHILIE

« 50% of all men and women who went to work this morning feel they
are in the wrong career field

SKREFEEHAIS0%HIBE AL AR EEE(N I ENESHIBRIZ T

52% of IT workers would rather be doing something in the liberal Arts

52%EI’JITI1’E%E BEE SRR TAF

« Tens of millions of they’re not in the right “fit” in their jobs...like
square pegs in round holes when it comes to work and careers

T AEIRE TAERER A =R 5 £ 15T 7 BFL+

« Many feel like prisoners in career that does not reflect or enhance
their God-given design
Z NMIEHABERIREHSOH _ EFNG FANKITRYERNL | RasmiaiE A
JB—hR
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2.2 B) Ineffective Educational Career Direction

2.2 B) (RHVEREES 1B

« Numerous Major Changes—nearly 50%(Major Changes and
Persistence Patterns, August 2011)

ZIRZEL I ——Hr50%
« Staying in school longer than necessary; Average 4 yrs degree
takes 4.5-5.5 yrs)
BT SO Rl
« Spending more of their own, their parents’, and taxpayers’ money
HEESMIBE Y. KERIANAHR AR
« Starting their first jobs with a heavy burden of debt (about $27k +)
FEEFRtINE—m TENMES SR 7 NERRSRE
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2.3 Career Changes
2.3 R

For the next few years the job market around the globe will be extremely
challenging in many respects.

EETRANILE , @Bl ErshEARER.

- New technology /N

 Global competition £kT==5

- Management revolution EIEHEdp

- Downsizing / restructuring &52/E4H

« Retirees, mothers, etc.re-entering the work force

BIAE. £EREBESFEFMHENIZHISIIAE
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Unfortunately, when experiencing a career crisis, most people do not
know how to follow a reliable process for making career choices.

BRAVRE | EIEEERH IR | KEHAFRHIE:

HYAESRAER 7 tE,

ZHE— Rl {EHT

|

In fact, most are making choices based on criteria that is unsound and
will yield the fruits of discontent.

=

2SCF , KSR FHIEERTATHK:

LTI,

EHRTNEERE A ERER , RS

Because they don’t understand and follow a sound process, most
people learn through trial and error whether or not they are in a
suitable field. These trials usually take their toll in many ways...

BT IR TRESERZAIRE | BASKERER TISE | FHHARZEA
AP SCIUFN R MR A M 12 iR 7 a@iyduE. feilFatT
R0 Career
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2.4 Career Mismatching
2.4 BRE A




2.4 Career Mismatching
2.4 B ERA

Three Impacts of Career Mismatching

HERECH =0 E=

1) Increased Stress on Families

YN EYSTENE T

1. Anger & frustration [BEXSH4F

2. Depression jHiT

3. Alcohol and drug use FiBENE/SEmm{FAMNIYLH!
4. Job loss KNS XSHCBFIFLIEpk/ES]

5. Dual income families B G ZRRE

6. Part-time jobs FEAT{E
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2) Diminished Productivity
2) W DEFT]

. Lower motivation #RZ=zr77

. Poor quality work T{EREE

. Frustration and conflict on the job T {F_EAYFFDHSS

. Poor health, increased absenteeism {ZEIKRAME , IEI00 T
. Erratic work history T{EBASFICRATEE

. Implementation of bad ideas to change to the situation...

IR IS RAEE S

o O0O1h WN -
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- Diminished Productivity 2D




3) Loss of Spiritual Impact
3) tR= RS EHIFZI

o O01h WN -

. Missing God'’s calling/assignment $&13 E5EH0%ER /ES
. Poor witness in the work place £ {EiZPrRIIEE

. Not honoring God in our work TERAI IR TVEFiRE N TR

. Not fulfilling our potential in Christ RAIEHFAIEEZ S ERE
. Inability to influence the culture for Christ FoAS2MMEES{Y

. Failure to meet stewardship responsibilities ABEFHEE

Career Direct®

ZRER ST HIER
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2.5 Faulty Foundations for Career Decision Making
2.5 i IZHIRE IR RR

(Eleven Examples 111 Z24))
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2.5 Faulty Foundations for Career Decision Making
2.5 B HIREFLIBR AL R Eleven Examples 11922f51)

« Securing the easiest or first job offered
B RE R HAIT(F
* Money as the prime motivator

ERAFNEEIN

« Job title or company prestige
TR A FIRE

« Power,control,security

et N0, 2

» Friends work for organizations
BRARA /91X EA A THE

» Seeking only occupations that fall into the“hot job”category
RIEKET "HIIIE" KERTER
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» Accepting a job even if it removse a person from area of giftedness
RIEZ TAFRIRESIRR— 1N ARIRIE | TRRAES:

« Following in parents footsteps
FRATRRIRME S BHIHEIE

» Trying to fulfill parents’dreams and aspirations
SR B2 8B NZF4

« Taking a job just because they can do it

(N F9ftbfi Jeesux in TIEERRAZR

« Depending on a miracle to offset a lack of obedience and
understanding of His plan

WA R DA ERT LR AT RA 7 RN AIAR A S B R
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2.6 Fundamental Decision Making Problems
2.6 P IR
1. Most believers are NOT TRAINED to solve career issues from a
biblical perspective...
AEZEUETERN N ZERREFRRER AT,
2. There is no clear process taught at home, school or church...
EFxRE. FREHETIKBAL SRR RIRE. ...
3. Many lack problem solving skills...
2 NIRZ SRR AT BE
4. Many Christians have a worldly view of work and think their
career decisions don’t really matter to God or influence their
relationship with Him
IFEEBEERFHEGEITEN | AMABNMBIIRBERSRI EHE
RIFEREZ AR R R
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If Christians and especially young people are not taught a
biblically based process for finding their vocational calling and
making sound career and education decisions they will:

MRAHEERE | THREFREA | ZRE20IERENE(I8VER %k
A. MHSEBRIAHERE |, 5

Approach their future,
BRI 18Rk |
View their work,

SEITE

and make their career choices,

FHEE A JHR M EEE

According to the world's values, motivations and methods

HRIEHSRINEW. WG
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Session 3 =2

The Biblical Perspective of Work

TERNZELZAIRE

3.1 The Biblical Purpose and Definition of Work
EL3TERIBERFIEN

3.2 Who Must be our Model in How to Work
AN ETHESE2IE

3.3 Six Biblical, Foundational Work Principles
I A ERA T RN
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“It is the blessing of the Lord that makes rich, and He adds no sorrow to it”
(Proverbs10:22NASB)

HEFNEFTAYE | EASEE. HANMLRE.
=10:22
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The work we do, the career we pursue, and how we nurture and
develop the gifts and talents we possess are of vital interest to God.
Since we spend more time in our work than in almost any other
endeavor,it must come under the Lordship of Christ and foster
growth in our relationship with Him.

FANRMMRITAE |, FATERAIE , LARIR A eIE7= =R B 1R BRY
RIEFIZ REBRR R EFRITIEAM @, TR IET(F LA ZRIRgE)) L
ZIHAEERD , B EERIEC.
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“Moreover, it is required in a steward that a man be found
faithful.”(1 Corinthians 4:2)

R TERRY , REMMERD. (SMZEIH42)

If stewardship is the wise and prudent management of resources
that have been entrusted to us, then biblical stewardship must

include the work-related gifts, skills, and strengths entrusted to us
by God.

B X T AR RH TIAEMFEVEE, B, 2ERIER
o EER EBWFRAIRIS TIFRXRAIRS. Z8eFE.
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Our world is pre-occupied with what is fashionable and trendy.
The thirst for so-called “Designer-Products” are consuming
another vulnerable generation. Some of the characteristics of
designer products are:

IS S T I MY R, SIFHE QIR MRS
S BHOH—. TR L AT

mass-produced,

HELERY
short-lived,
SEH

more for show
MEAREFEHY
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The biggest news our culture needs to know is that we have a
“Designer GOD” who does not engage in mass-production, short-lived
work, but created each human being personally, individually, and
uniquely ...with a one-of-a-kind design.

KN ACRTFHIRFIMWER | IIEE— "8lEmE" | tBANE
KRS |, MENAFEEIEHENA |, E—Y, iS58, ﬁ'ﬁﬂl/\/\
AT ERRI E—E,
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It is therefore vital for every Christian to have a clear idea of what God's
plan and purpose for their life is--of how He designed them.

EE , =P EEEIE R LR LR IEmRIER. 7
AR,
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The Battle of Purpose:The Materialists vs. the Doxologists

BRI S | EENE vs AHYATEEE

Dr. David Drullinger from Cedarville University describes this Key
questions that define each world view:
struggle as the collision between two worlds:
the Materialists and the Doxologists.

Career Direct®



Key questions that define each world view:

ENX SRR AR -

WHAT'S IN WHAT'S IN IT
IT FOR ME? FOR GOD...?

BB A
L3742 W mgee

*slide not in manual

1y Career Direct’



Underlying Goals of these differing world views:

T ETFY FHIEE AR -

*slide not in manual

TEMPORALESAIHY ETERNALIFKIERY
PERSONAL AR GOD-HONORING

GRATIFICATION SRRy
B .- OBEDIENT/IRBRAY
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The way work is defined also directly influences the purpose of work.

N T{RRYE X B EEI 7 TIERER.

According to Webster’s Dictionary, work is defined as the following:

((361E|Hﬁ¢—;ﬂ£>) FRA T RPN -

1. Physical or mental effort or activity directed toward the production
or accomplishment of something, T or F?
AT S TS L RIS URERS RS DB TRYES) | XI/157
2. To labor or toil; Employment... ajob, TorF?
SolEkET ; Bl TIE ; X3/487
3. The means by which one earns one’s livelihood, T or F?
— M ANRERNTE | XI/457
4. Something that one is doing, making, or performing especially as a
part of one's occupation, duty or task, T or F’?
— P AIEESI—EETE | TTEHE(F/AERR BRESEESAI—HB
73 FTEEYES; 33 /557
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Are these definitions complete? If not, how does God define work?

XEEEN SRS ? IRA , ERAATREN T/F ?

“Come to me, all you who are weary and burdened, and I will give you rest.
Tlake my yoke upon you and learn from me, for I am gentle and humble in
heart, and you will find rest for your souls. For my yoke is easy and my
burden is light.”

Ma. 11:28--30

NEEHEEBIA |, ATLRBGXER |, BEERIIGRE. BoOET R
B, M35z  FRE0EN X |, (ROERUEERE. B
HHER S ZH , VR FEREHY.

OK#EE11:28-30

Career Direct®



ACCORDING TO GOD, WORK IS RELATIONAL...
EIREROR  TIERRE....

And it encompasses all occupations, homemaking, parenting, ministry
or Christian work and even a vocations, through which we can express
the love and the gifts of God.

%’%@;ﬁﬁ%%z‘:b , FETYU , A=ETFSMHEANEUREHRIZETE
0l S =8

It is one of the primary means by which our Creator desires

to connect with us and through which we connect with Him... He will

equip and bless us to do what we’ve been designed to do!

%ﬁ%}g'—i SEREIERNERNRRER. MREEMERIN XS EZ
SEI=R
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3.2 Who must be our model in how to work?

3. 28| B T HIEEEHE 7

"Whoever wants to become great among you must be your
servant ...Whoever want to be first must be your slave—just as the
Son of Man did not come to be served but serve and to give His

life as a ransom for many.”

Matthew 20:26-28

{RMIIPENERAXR , SMERNNBA. EREAE  SIMERIIAM A,

IFUIATR | AREZ ARIRE

TERA5T

=, JORRRS
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"If any man would come after Me, he must deny himself and take up his
cross daily and follow Me.” Luke 9:23

MM ITRAL , @EAZENE , iEEC , IKERMEIT+F22EK
EIRMNE., IIIEE:23

"Do nothing out of selfish ambition or vain conceit, but in humility consider
others better than yourselves. Each of you should not look to your own
interests, but also to the interests of others.” Philippians 2:3-4
NEAAER , A REREZRE, REFORE  SABIIALES
18, SALCEZREMECHSE , BEBBIARE. HRZEE$H2:3-4

The Biblical Picture of work? Christ Jesus
LW TIERYHEA ? BREAEE
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“The purpose of work is obeying God and doing good to others.”

" TIERY BRI FFHIBAE R,

“The vocational responsibilities of Christians are different from the world.”

EEENER S EARRTHEA,

--Richard Baxter - Puritanj52{E
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3.3 Six Biblical Foundational Work Principles
3.3 ELEAXTF TIERINGFEPNFRY
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Principle 1. The Origin of Work is God
R L. R TYRRYECIR

“In the beginning God created the heavens and the earth”
Genesis 1:1

FoJEREIERIE,
eltHZe 1:1

“The Lord God took the man and put him in the Garden of Eden to work it
and take care of it.”

MEHBSIBAZETFERE |, (EHZEEST,

Genesis 2:15

et 2:15
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Principle 2. All work has meaning and dignity

B2 B T FEba A

Colossians 3:17 says, “Whatever you do, whether in work or deed, do

it all in the name of the Lord Jesus, giving thanks to God the Father,
Through Him.”

IREPH3:17 ¢ ”%i’d’EH/A , BilE |, BTES , SPESTERERRYE
fEE BB,

Socially, the Reformation struck at society's dualistic view of work.
Just as they saw the church comprised of all people, not just the
clergy, so the reformer saw all work—both sacred and secular—both
intellectual and manual—as a way of serving God. --Chuck Colson

IESNMte( JFrEZ IJE’J #&AEEQW)\?HEJZ AREHIRAR , FIARERES
a BAOMALI—#MEAfFELFRI—H

I, — Chuck Colson

Career Direct®



"The work of monks and priests, in God's sight, is in no way superior to
the work of a farmer laboring in the field or of a woman looking after her

home."
Martin Luther — Reformer

7‘ LHRYERE |, (ZIETASITRITAR | FAME S5 EI R Rk
ST THE.
- 5T 5 - MEE
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“If a man is called to be a street sweeper, he should sweep streets even
as Michelangelo painted, or as Beethoven composed music. He should
sweep streets so well that all the host of heaven and earth will pause and
say, ‘Here lived a great sweeper who did his job well’.”

"MREE— PN ARNETFESEL  MEENZEKTRAEDFRENS
SYER— RO, (AT EaEE | SRS LRIE AR
TR | XEAE—AMEANEEEET M TETERET. "

--Dr.Martin Luther King,Jr.
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Principle 3.Work is part of God’s Plan
--God has a plan for each person'’s life.

JRN3. TER EFITHIIN—8Rn — EF AT ARERIHIE 71T,

"For | know the plans | have for you, declares the Lord, plans to prosper

you and not to harm you, plans to give you a hope and a future.”
Jeremiah 29:11

MG, BAIERFIRIFMANE SRR FLIIES | AEEREHIR
&, BIRMIKREEEE.
K 29:11
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"We are God's handiwork created in Christ Jesus to do good works which

God prepared in advance for us to do.”
Ephesians 2:10

AR T | EEEHBERERIERHY , NEMBAITE | BlEHRTR
OB I1THY.
LAFBRRTS 2:10

“A person’s steps are directed by the Lord. How then can anyone

understand their own way?”
Proverbs 20:24

AHIBIZE |, NEBFISERTE. A S8EREHEBE RIS ?

% =20:24
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“My frame was not hidden from You when | was made in the secret
place. When | was woven together in the depths of the earth. Your eyes
saw my unformed body. All of the days ordained for me were written in
Your book before one of them came to be.” Psalm 139:15-16

HAEREPRIG |, AR HRERSS. FBRT | RAITARH AR, Bk
PRIZROIARER | (RRUBRREENT . (RATERIRF , FiEmRE—H ( BdF
HWISRIEAREAREE—) |, (FEIBERAIM LY. 15/139:15-16
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“ Behind the word VOCATION is the notion that every kind of work or
social function is a distinct CALLING from God requiring unique, God-
given gifts, skills, and talents.”

©OXRER XMNARENERR | M IL{FEtEIneek e LFEARR
A | EEMERY. EFEBRXRIE. 8870804 T
--Dr. Edward Veith

“For the gifts and calling of God are irrevocable.” Rom 11:29

"BHALFNEGMNIEEEREREN. " T5111:29
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We can not figure out God's secret plan, but we can trust it and learn from
the natural, as well as biblical sources, how we might better discern our
calling.”

Michael Horton, Publisher

Fefi I BER = EFBleravTl] , (BERAIILMSEEHBENKARY. LK
ELRIRIRTZ IR AT B H R A% E,
— 1B5e/REER , tHhRrS
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Principle 4.Work is a stage for ministry and witness

R4 BN T/ERIRSEF USRS,

We need to understand the vital fact that our work is a platform for ministry.

BANFEEMIVERESLE | HNITIERIREFA.
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Matthew 28:19 says, “Therefore, go and make disciples of all nations,
baptizing them in the name of the Father, the Son, and the Holy Spirit.”

(SAXEE) 28195, "Frld , {XMIEE |, FEHKRMF BlIIE | =L,
F. ERAIZLEMINET. "

Matthew 5:16 says, “Let your light shine before men that they may see
your good works and glorify your Father who is in Heaven.”

(SXEE) 51612 © (RIS , BNIXEEEAR , FLEAB R
M7 | BEEZRH, "
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Principle 5. Our Work needs to be Excellent

JENS - NN TFREE R

Christians are to be excellent in their work in order to glorify God. God
wants us to rise above mediocrity in our vocation.
Excellence comes from development of our God given talents.

AT Ep LR BEEEHEHEGNTE, EHEERN R ESEE
BRBEX EHBG T RA T IR RE,

Psalm 16:3 refers "to the saints that are in the earth, and to the
excellent, in whom is all my delight." God will use our excellence to
His glory.
(Fm) 16:318 "BEIHE FINER , BIINENE  RREERN. " £F
15 BRI TRV R I oIS INSeHE,
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Proverbs 22:29 says, "Do you see a man skilled in his work? He will
Serve before kings; he will not serve before obscure men."

(=) 222918, "(RENDZEENANL ? it EEEERY ; ©Au5
£ M AmERD, “

No matter what we are doing, we want to learn and train ourselves to be
the best that we can be for God and His kingdom.

TERANA BRI SIS0 LA ER R
7.
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“IDLENESS, VANITY, and WASTE were shunned as being deadly sins. In
fact, Christians began to view work in terms of service to others and to
society, and realized that, in God's eyes, all work has dignity, deserves
respect, is worthwhile, and is an expression of Christ's love. This brought
about what is commonly called "the Christian work ethic.”

5 , AR S a R TR RO In S, L L, EEEFmRLL
RS AMTHBESTIE , ARRENE J:"‘“"E’JEEEP ﬁEﬁE’JIVE%B

SEEF  EESEHENEN , ERARBIEN—FAL. XHe
WA BN

--Chuck Colson
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Principle 6. God is the final authority on our work

JRN6 : EFRRRTRAITIFRIRLZINS]

We need to dedicate our work to God and depend on Him to give us the
strength and resources to do each job.

FE |, Bl JFEE R EF A IR T FH EHREMELE T Tl BT =4 T(F
R <A B,
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“For no one can lay any founda/on other than the one already laid,

which is Jesus Christ. If anyone builds on this founda/on using gold,
silver, costly stones, wood, hay or straw, their work will be shown for what
it is, because the Day will bring it to light. It will be revealed with fire, and
the fire will test the quality of each person’s work.”

| Corinthians 3:10-13

RAFELMFHIRE , BUEHRMEE | LN ABMAIRIRE, &8

ARBZ R, F0, 8K, X, EXEELEE, SANITIELATE.

FAFHFERBERPER , BXEI. XXENIZARNTEEF.
EZEIH3:10-13
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Session 4 ZEPUER4

The Career Direct Complete Guidance System: an overview

HUEIES STBHE SRR © il

4.1 How is the Career Direct® approach different?

HUEES | ®ZASARAE ?

4.2 How Does Career Direct® Help Clients?
BN | @A ?

4.3 What is the Career Direct® Process?
BRESS I ®RRIRIEETA ?
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4.1 How is the Career Direct® approach different?
4.1 BRESS|®F TSR ?

Career Direct® teaches a process based on truth.

HERRS | @S — 1 ETHIERYRIE,

It is a process that works over the long haul.
XMimiEe— TMKEERFE S .

It is not only practical; it is also biblical with spiritual applications for a
person’s life.

ftAMBER |, RITERFEEEAINA,

It can be used again and again as the work environment and personal
situations change.

FEEIAEAD A BN , BT LIRS ERA.

Career Direct®



4.2 HowDoeS Career Direct® Help Clients?
4. 28155 | @I & 7

Removes guesswork, emotionalism
HRRIEN, BEENX
Helps manage career direction and progression

I EEIRES RIS

Encourages good stewardship of their God-given gifts and resources

R A L1 T HIR A SRR 9 E 21

Guidance on which talents and skills to develop and sharpen in an ever
changing culture

TESAEIERTRARIS R AR FEH LR DM T
Highlights the four key areas of a person’s design in the comprehensive
Detailed Report Personality Interests Skills/Ability Values

ENASERFRAIRSPRENREIE ME <l 58N HilE
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4.3 What is the Career Direct® Process?
4.3 BRI S |OF e T4 7

Attend a Living By His Design Seminar with your spouse, child, or parent
MUTRIBECHB. ZFEXE—REZN EHEOE" s

Prayerfully seek God’s guidance for help as you begin the process
SURFHRX NIRRT, EBIkEIS K955

Connect with a Career Direct Consultant to get registered to take the
assessment

SERERSS [R5k A LAH TS
Meet with your Career Direct® Consultant to work through your Detailed
Report

SRAVBRESS | ® BRI —E e REFAIRS
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Research career fields and occupations that align with all four areas of
your design

R TARERHHOPD i, SR EATAIAR L4/ L R 52

Decide on a major course or study compatible with your design career
field choice

B S FIRERENEEREEIE)

Become a life-long learner in this field and work with excellence

NZIH BN R EFIEFEKE

Take Career Direct again if significant things have changed in your life

SIRREER EERBRIEBERGERERRS
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At Crown Financial Ministries, we believe that identifying your strengths,
natural abilities, and values can help you discover God'’s path for your life.
We believe the Career Direct® guidance system can be an invaluable
resource to help you do this!

EBEEVETHN , BAMRE  INSIRRILR. KESLDFUMERA LA
BRI EFNIRAVERISLAYER., F48(5 , Career Direct® GE -
e ES ARG LI AR B MHE X —RIV R =R TR,

DISCOVER YOUR GOD-GIVEN DESIGN
AND YOUR LIFE ASSIGNMNET!

RIS SHHNTAIRE !
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