Covenant School of Nursing
Disciplinary Action Summary Assignment
Instructional Module 2

Student Name: Elizabeth Dye	Date: 10/27/23			DAS Assignment # 1  (1-4)

Name of the defendant: Kathryn Marie Bergeron (RN)	              License number of the defendant: 804425

Date action was taken against the license: May 9, 2018
Type of action taken against the license: Revoked

Charge 1: In 2015 the defendant While employed at a medical center in Denison Texas had tried to misappropriate many opioids including Dilaudid, Demerol, midazolam, and fentanyl. These drugs belonged to the facility and patients. 
Charge 2: Through all of July in 2017 the defendant, while employed at a health center in Sherman Texas while participating in the (TPAPN) withdrew meds from a dispensing machine without proper documentation. She withdrew 41 meds without proper documentation, all of which were heavy painkillers. The meds withdrawn were Oxycodone, Hydrocodone, Buprenorphine, Lorazepam, and Tramadol.
Charge 3: Through that same time period and place of employment, the defendant along with wrong documentation also failed to follow the health center’s policies for wasting used meds. Those same heavy painkillers were the meds that were inappropriately wasted. The defendant’s actions resulted in unaccounted for meds which placed the pharmacy in violation of the Controlled Substance Act.
Charge 4: Through that same time period and place of employment, the defendant had misappropriated patient’s and facilities meds. They admitted to the misappropriation as well as admitted they had again relapsed. 
Charge 5: Around September of 2017 while in the (TPAPN) had used Tramadol as evident from a given specimen. After the positive drug test and the occurrence of improper medication documentation, the defendant was dismissed from the program and was reported to TBON. This action could have endangered her patients because she would not be in the right mind to make sure her patients are well taken care of and safe. 
She had failed to show up to court and because of these charges they had revoked her license.

I think there are many things that could have happened that could have prevented the actions taken by the defendant. Instead of waiting until they felt the need to start using it there are several healthier options when dealing with the stress of nursing and life. Seeking out counseling which every hospital and most facilities offer for their employees would have been a great start. If therapy wasn’t helping or was not an option, you can always take some time off or request to leave to ensure no harm would come to anyone as a result of your mental health struggles. If you realize you are struggling to have an accountability partner or coworker, come in the med room and witness you pulling/ giving meds. It is not only the defendant’s responsibilities, but the co workers and staff as well. They could have noticed behavioral changes; they could have witnessed suspicious activity and notified the proper individuals. The defendant should have felt safe enough to express when they were struggling.  

The major universal competencies broken was documentation. This competency is very important and in every charge except one this right was violated. The defendant had not documented correctly on the eMAR. Did not give designated meds to patients. Another violated competency is the management of equipment and supplies. The defendant had wasted used medications incorrectly. The last is the safety of the patient overall by not being of sober mind at work.

If I had been the person to discover the defendant’s actions, I would have notified the charge or supervisor and tell them I was worried about their mental health while working and caring for patients. I would also have asked the defendant how they were doing in life and helped them out in any way I could. I would tell them that I was there for them and that I care about their wellbeing. 


