
Covenant School of Nursing

Disciplinary Action Summary Assignment

Instructional Module 2

Student Name: Jessie Espinoza Date: 8/30/23 DAS Assignment # 2

Name of the defendant: Lisa Ann Campbell License number of the defendant: 782852

Date action was taken against the license: 9/23/15

Type of action taken against the license: Voluntary Surrender 

Use the space below to describe the events which led to the action(s) taken against the license. If multiple 
charges were in play, be sure and cite them, e.g. drug diversion, HIPAA violation, abandonment, forfeiture on 
student loans, etc.

- Campbell lacked professional fitness while caring for patients on December 4, 2014 having 
impaired speech & lack of steadiness due to drinking the night before. Also falling down the 
stairs that same day resulting in injury to be hospitalized. 

Use the space below to provide a description of measures you think could have prevented any action being 
taken against the license and/or would have prevented harm to the patient, if harm occurred. 

- Campbell knew she had a schedule work shift and still decided to drink the night before. Of 
course we are all human but she did not drink responsible the night before which had affected 
her the day after greatly.  Being cognitively impaired, she let the patient and hospital down.

Identify which universal competencies were violated and explain how.

- . Safety & Security- unstable and couldn’t even ambulate by herself which could have led her to 
falling on patients. 

-  Critical Thinking - Due to the psychological impairment she wouldn’t have been able to 
administrate medications safely and talk to patients appropriately. 

- Professionalism- Campbells appearance and overall actions of falling down the stairs due to 
self and not accident. 



Use the space below to describe what action you think a prudent nurse would take as the first to person to 
discover the event described, in other words, you are the one who discovers the patient has been harmed by 
the nurse or you have discovered the impairment or criminal activity cited in the disciplinary action.

In the nursing world everyone interacts and talks all day. If I suspect my coworker being impaired 
cognitively, I would just try to talk to them and greet them. So, I can fully see and interact with them. If I
do feel that my coworker is uncapable to work, I would literally tell my charge nurse and nurse manger 
as soon as possible before we put a patient/ facility at risk.  


