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BrightPath

Does this person have a rights restriction in p ace

in order to provide for their health/safety?

r Yes

Nov
lf yes, explain briefly

Can this person use dangerous items or
equipment?

L,t Yes

Xt"
lf yes, explain briefly

Does this individual require you to use permitted
actions/procedures to assist them with dai y

routjnes/activities or a restraint to position them
due to a physical disability?

L-i Yes

Ewo
lf yes, explain briefly

Self-Management Assessment (SMA)

The information presented within a Self-Management Assessment must describe the person's overall
strengths, functional skills and abilities, and behaviors or symptoms. The assessment information
provides the basis for identifying and developing supports to be provided to the person and methods to
be implemented to support the accomplishment of outcomes related to acquiring, retaining, or
improving skills.

Assessment Area Does the
person

need/want
support?

lf yes, how should you provide
support?

Alle rgies Ut-r
Seizu res: )Uo
Chok ing lJo
Spccia I Dietary Needs ilJ ur
ch ronic Medical Conditions /\-rr;
Self-Administration of Medication
or Treatment Orders: Uu
Preventative Screening V i,q)t^'., L,ts ,,t-

+- CA^JL 9or a4po;,-,^l
cll o -oe al-lJ ,rxn -* ct-<-

Medical and Dental
Appointments: \os Y'<,n'-rc0..rs 
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BrightPath

fire department; u/4
Other symptom or behavior (be

specific): irA

The plan shall include a statement of measures that will be taken to manimize the risk of abuse to the
vulnerable adult when the individual assessment required in section 626.557, subdivision 14, paragraph
(b), indicates the need for measures in addition to the specific measures identfied in the program abuse
prevention plan. The measures shall include the specific actions the program will take to minimize the
risk of abuse within the scope of the licensed services, and wiil identify referrals made when the
vulnerable adult is susceptible to abuse outside the scope or control of the licensed services. When the
assessment indicates that the vulnerable adult does not need specific risk reduction measures in
addition to those identified in the program abuse prevention plan, the individualabuse prevention plan
shall document this determination.

Sexual Abuse

Yes

lf yes, how will you minimize the risk of abuse?

Physical Abuse

ls the individual susceptible to abuse in this area? Yes G)
lf yes, how will you minimize the risk of abuse?

Self-Abuse

ls the individual susceptible to abuse in this area? Yes @
lf yes, how will you minimize the risk of abuse?

FinanciaI Exploitation

ls the individualsusceptible to abuse in this area? Yes No

tEt
t--l

lndividual Abuse Prevention Plan (IAPP)

ls the individual susceptible to abuse in this area? qD



BrightPath

lf yes, how will you minimize the risk of financial exploitation?

Positive Support Strategies

When this individual is frustrated, they can express it in these ways

Supporting this individual in these ways will help them feel less frustrated

Supporting this individual in these ways wili make them feel more frustrated

Signatures of Employee and Supervisor
For Use if Completed Using a Physical Paper Copy

Employee Name Signature

z*-DL\^+r ) -t9-a6

^ll ,/ ,su(Jtisor 
Name

(___---,.'

2pervisor 
Signature Date

eSignatures of Employee and Supervisor
For Use if Completed Using an Electronic Copy

Ae-t| Ou,e-/

tr

d9.

Employee esignatu re and Date

Supervisor esignature and Date
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Date
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Other health and medical needs
(state specific needs); r0A.
Risk of falling (state specific
need): W |-r,vn;nAl v"* *r *r, l)aL Va t ./

@db-6- J- Ua" c- c\-c-ollc- *-oGt"Y
lo.<,*u l r,t- ln,tt I iCo, a)u' y- an

Mobility issues (include specific
is s ue):

v.,^7^,Li, n,">!nc n4,r- w Jto:,- ga o-
.t, ("chlJ 5 co-Iv- c'r'<- ovw"i la&<-

Regulating water temperature NA
Community su rvival skill /{A
Water safety skills IJ/A
Sen sory disabilities I\) /,\
Other personal safety needs
(state specific need): I\)/A
Self-inju rious behavior (state

beh avior); n) /A
Physical Aggression/conduct
(state behavior): tu /4.
Verbal/emotional aggression
(state behavior): u //\
Property destruction (state

behavior): N /,{
Suicidal ideation, thoughts, or
attempts: u/r.
Criminal or unlawful behavior IU/A
Mental or emotional health

symptoms and crises (state

d iagnos is): N/A
U nauthorized or unexpla ined
absence from program: ru /A
An act or situation involving a
person that requires the program

to call 911, law enforcement or IlJ/A'
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Brt htPath

lf yes, how will you minimize the risk of financial exploitation?

Positive Su pport Strategies

When this individual is frustrated, they can express it in these ways

Supporting this individual in these ways wili help them feel less frustrated

Supporting this individual in these ways will make them feel more frustrated

Signatures of Employee and Supervisor
For Us€ if completed Using a Physical Paper Copy

DateEmployee Name Emolovee Sisnature
---J---'\ 

*

'.t)u-ta.x- D ^y.I ?-tt-a5
supVriror' tlrr" // Supftyiso( Signature Date

I

{'
ih

Employee esignatu re and Date

Supervisor esignatu re and Date

n

t: n

F,f,
L-j

esignatures of Employee and Supervisor
For Use if Completed Using an Eledronic Copy


