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l-/,oaefutb lr{o,"r-'r{e'nc*E , b*W, 6^'(e wetu6
o.^"b cer'^*.u*t Fry\uklr dlbn ,

Which outcome do you think will come easiest to you to support? Why?

Which outcome may be challenging for you to support? Why?

Does this person have a rights restriction rn olace
in order to provide for their health/safety? t;

lf yes, expla in briefly:

Can this person use dangerous items or
equipment?

yes

rAo
lf yes, explain briefly

Does this individual require you to use pernlitted
actions/p roced u res to assist them with da ily
routines/activities or a restraint to position them
due to a physical disability?

fr
lf yes, cxplain briefly:

I

!
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Other personal safety needs
(state specific need): yln
Self-inju rious behavior (state

behavior): Yln
Physical Aggression/conduct
(state behavior): iln
Verba l/emotional aggression
(state behavior): bes

ita$? rifut\ \rc-rQ 'Tlvr. iorr\i< + Tl in
tr*i-ffi".U:fl 'B *u'#r**.*

Property destruction (state

beh avio r): y,tla
Suicidal ideatjon, thoughts, or
attempts: N)n
Criminal or unlawful behavior: I't ly+
Mental or emotional health
symptoms and crises (state

diagnosis):

"yJ

U nauthorized or unexplained
absence from program: "l'.1/ru

An act or situation involving a

person that requires the program

to call911, law enforcement or
fire depa rtment: wir+
Other symptom or behavior (be

specific): Yln
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lndividual Abuse Prevention Plan (IAPP)

The plan shall include a statement of measures that will be taken to minimize the risk of abuse to the
vulnerable adult when the individual assessment required in section 626.557, subdivision 14, paragraph
(b), indicates the need for measures in addition to the specific measures identified in the program abuse
prevention plan. The measures shall include the specific actions the program will take to minimize the
risk of abuse within the scope of the licensed services, and will identify referrals made when the
vulnerable adult is suscephble to abuse outside the scope or control of the licensed services. When the
assessment indicates that the vulnerable adult does not need specific risk reduction measures in

addition to those identified in the program abuse prevention pla n, the individual abuse prevention plan

shall document this determination.

Sexual Abuse

ls the individual susceptible to abuse in this area? Yes -6.
lf yes, how will you minimize the risk of abuse?

Physica I Abuse

ls the individual susceptible to abuse ln this area? Yes Y(o

lf yes, how will you minimize the risk of abuse?

Self-Abuse

ls the individual susceptible to abuse in this area? Yes ty'no

lf yes, how will you minimize the risk of abuse?

t""""""t
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Financial Exploitation

ls the individual susceptible to abuse in this area? ,a*' No

lf yes, how will you minimize the risk of financial exploitation?

65 ofi.rf'ntS /4c Ltqv*-l'lans l'o sec
ap1"rcp,'at<, o^r.\ 6t9f ou^15 'p,navtc,.k\

/44b )her5 a,re

O-\7/a[:abttan '

When this individual is frustrated, thev can express it in thesc ways

Positive Support Strategies

ted;Supporting this individual in these ways vr'il help rTl fsgl !cs: fr

Supporting this individual in t se ways wr li make them feel more frustrated:

tEl
L--l
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esignatures of Employee and Supervisor
For t,s€ if Completed t sing an Electronic Copy

Employee eSignature and Date

,4, n

Supervisor eSignatu re and Date

,s tr

Signatures of Employee and Supervisor
For t se if Completed Using a Physical Paper Copy

Employee Name Printed Employee Signature Date

M 04J r ctr,tl \"'.o \lwE
Supervisor Name Printed Supervisor Signature Date

fr],l^ v<,v ca)A (\ _-\ n ct4oall<

-
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Self-Management Assessment (SMA)

The information presented within a Self-Management Assessment must describe the person's overall
strengths, functional skills and abilities, and behaviors or symptoms. The assessment information
provides the basis for identifying and developing supports to be provided to the person and methods to
be implemented to support the accomplishment of outcomes related to acquiring, retaining, or
improving skills.

Assessment Area Does the
person

need/want
support?

lf yes, how should you provide
support?

Alle rgies NO
rcE]c.<i_

Seizures ruln
Choking Nlft
Special Dietary Needs

Chronic Medical Conditions N0
Self-Administration of Medication
or Treatment Orders: Wo
Preventative Screening r'tl a
Medical and Dental
Appointments: N/*
Other health and medicai needs
(state specific needs):

Risk of falling {state specific
need): 5e"s

,lhott wlt\ s.t(ecrt nr.,< bB cdil&s1tl

K:^lY" Nft{a^Yil\&rtts c^ tt^t.f<

Mobility issues (include specific
iss ue): Y*s

6L-af0 rrr,q( a;'tr T.,til 1at fi Eo

itrtele. bo^ttr5 !1; uut .* Vcr outn N,\

Regu lating water temperature: v/n
Community su rvival skill N/n
Water safety skills /iln
Sensory disabilities i/a

mn
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lndividual Abuse Prevention Plan (IAPP)

The plan shall include a statement of measures that will be taken to minimize the risk of abuse to the
vulnerable adult when the individual assessment required in section 626.557, subdivision 14, paragraph
(b), indicates the need for measures in additjon to the specific measures identified in the program abuse
prevention plan. The measures shall include the specific actions the program will take to minimlze the
risk of abuse within the scope of the licensed services, and will identify referrals made when the
vulnerable adult is susceptible to abuse outside the scope or control of the licensed services. When the
assessment indicates that the vulnerable adult does not need specific risk reduction measures in

addition to those identified in the program abuse prevention plan, the individual abuse prevention plan

shall document this determination.

Sexual Abuse

ls the individual susceptible to abuse in this area? Yes ./ruo

lf yes, how will you minimize the risk of abuse?

Physical Abuse

ls the individual susceptible to abuse in this area? y/Ves No

lf yes, how will you minimize the risk of abuse?

I i

5 ur$\t wcrx urltb xiw.6ett6 wltt' b
$n c^. he"'\\i-6 t..Y"n.

eL"L{r y,rc,"xXln$ W
0^ /t€f

ls the individual susceptible to abuse in this area? (r", No

L-a.ffr wtrt\ Wqrr w,![L xtr^n
d'rt l,(el^ l^orpte ar"-\ t^l-"t.f-( ct.ccr

lf yes, how will you minimize thc risk or abuse? E
to enW*e #rar 8\^e 'l4g 

iz.o\lvr w J.EC L"sr ar*- ve6\orrr\6

Self-Abuse
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Financial Exploitation

ls the individual susceptible to abuse in th is area? V{.' No

lf yes, how will you minimize the risk of financial exploitanon? ffi^B P-\bg a{-bs c\.

Wl,,r^6e U*f W^n1

leovnhtX SXrQb

,!X ln r ?.qw'a5ar,.L-atvV€ f-{
i? reef,dt Skn|f C*,".r utcrx

ee ""^ Nat(s

NJfr- y.ll,n- at1
TebLeb L-o l'<eytc\ 1a<aa.$o-<er4 .

Positive Support Strategies

When this individualis frustrated, they can express it in these ways

Supporting this individual in these ways help them feel less frustrated:

i
Supportjng this individual in these ways will make them feel more frustrated:

ffi
L-l
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Signatures of Employee and Supervisor
For Use if Completed Using a Physical Paper Copy

Employee Name Printed Employee Signature Date

y^V!2y,fu.,r^tfalr(o It ol[:,lzr
Supervisor Name Printed Date

f0^rr\ tC4,Af (rzaV) Cl r^[: ilj,plt

eSignatures of Employee and Supervisor
For Use if Completed Using an Electronic Copy

Employee eSignatu re and Date

.t

Supervisor e5ignatu re and Date

"4,

n

d

ffi
L-,1

@-
Su pervisor Signature


