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BriehtPath

lf yes, how will you minimize the risk of financial exploitation?

Ptltivqlu p po rt St rateg i es

When this ind I I is frustrated , they can express it in these ways

ss frustratede5u pportin g this individual in these ways will h

ual in these ways wili make them feel g4gggfrustratedSu ppo rh ng this i

Signatures of Employee and Supervisor
For Use i, Completed Using a Physical Paper Copy

Employee Name Employee Signature Date

ollotolzK.Zr(tr I + Ntatv
Supervisor Signature DateSupervisor Name

A^-.-,-U )71oriltfrmtrx,a f a e\ C,

eSignatures of Employee and Supervisor
For Use if Completed Using an Electronic Copy

Employee eSignature and Date

16rc C*^- D 6/- g

Su pervisor eSignature and Date
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BrlghtPath

Does this person have a rights restriction in place

in order to provide for their health/safety? ;Y
Can this person use dangerous items or

'eurn'"nlhe does n'* o9L

aeS+heYn

yes

No

lf yes, explain briefly:

N.pJs |, br asSeESeNZ.(e
Does this individual require you to use permitted
actions/procedures to assist them with daily
routines/activities or a restraint to position them
due to a physical disability?

&,
No

lf yes, explain briefly:

Ja,ou.rutna>* ,J &

Y
rl

th?
di,
ds(

Self-Management Assessment (SMA)

The information presented within a Self-Manage ment Assessmcnt must describe the person's overall
strengths, functional skills and abilities, and behaviors or symptoms. The assessment information
provides the basis for identifying and developing supports to be provided to the person and methods to
be implemented to support the accomplishmcnt of outcomes related to acquiring, retaining, or
improving skills.

Assessment Area Ooes the
person

need/want
support?

lf yes, how should you provide
support?

Allergies: &N,
Seizures: N/t
C ho king r(lN
Special Dietary Needs

tvl 
'

nl'.r
chronic Medical Conditions \1.)
Self'Admin istration of Medication
or Treatment Orders: Llo
Preventative Screening: t00
Medical and Dental
Appointments: NO

ffi
L-l

br

lf yes, explain briefly:



Other health and medical needs
(state specific needs): Yo.

W 4 $/t"'/c,r,- o"L"av"Vt t 1S
fC cip Galls u,e o\er i$<h.

Risk of falling (state specific
need ):

a

r n<+ue o.:orn - J.s.. " ;l'4;
rl

Mobility issues (include specific
iss ue): 4" )l

Regulating water temperature N\IA
Community su rviva I skill NtrIA
Water safety skills AN]
Sensory disabilities

'N/a
Other personal safety needs
(state specific need):

,/

Self-injurious behavior (state

behavior): u/n
Physical Aggression/conduct
(state behavior):

^ 

Ir)
Verba l/emotional aggression
(state behavior):

,v -

NO
Property destruction (state

behavior): N/p
Suicidal ideation, thoughts, or
attempts: t'l/x
Crlminal or unlawful behavior

I

Mental or emotional health
symptoms and crises (state

d iagnos is ): N/A
Unauthorized or unexpla ined
a bsence from program: tJln
An act or situation involving a
person that requires the program

to call 911-, law enforcement or nll*
I

A-^r<-
qy1,')

I
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Brigh!Path

lf yes, how will you minimize the risk of financial exploitation?

r.l-f ,,t/ lu'p-n * ror-.r4^ /,,-,/^l f rnn,,nts tao d
l -/,

e\e Su pport Strategies

When th rs I ual is frustrated, thcy can express it in these ways

Supporting this individual in these h m feel less frustrated:

is individual in these ways will make them feel 4lglgfrustratedSu ppo

Signatures of Employee and Supervisor
For Use if Completed Using a Physical Paper Copy

Employee Name Employee Signature Date

PPrstr k vatv oLldoh
Supervisor Name pervisor Signaturet/ Date

ftrmwor Ca"\r- t f 7 ^--I) oTtoa y.

eSignatures of Employee and Supervisor
For Use if Completed Using an Eledronic Copy

Employee eSignature and Date

It n azfu/25
Supervisor eSi8natu re and Date

L n
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