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BrightPath

Does this person have a rights restriction in place

in order to provide for their health/safety?
Yes't/*"

lf yes, explain briefly:

Can this person use dangerous items or
eq u ip ment ?

Yes

y'xo
lf yes, explain briefly

Does this individual require you to use perrnitted
actions/procedures to assist them with daily
routines/activities or a restraint to position them
due to a physical disability?

Yes

No

lf yes, explain briefly

Self-Management Assessment (SMA)

The information presented within a Self-Management Assessmcnt must dcscribe the person's overall

strengths, functional skills and abilities, and behaviors or symptoms. The assessment information
provides the basis for identifying and developing supports tc be provided to the person and methods to
be implemented to support the accomplishment of outcomes related to acquiring, retaininB, or
improving skills.

xl afox.Lla

Assessment Area Does the
person

need/want
support?

lf yes, how should you provide
support?

Alle rgies

Seizures:

Yc+ de\Y WWvef "yf(oa hr.t,uo[Wlosu
Chronic Medical Conditions

Self-Administration of Medication
or Treatment Orders:

Preventative Screening

Medical and Dental
Appointments:

tpl
I 

--I

Choking:

Special Dietary Needs:



BrightPath

Other health and medical needs
(state specific needs):

Risk of falling (state specific
need): /.t

y e uu*l laar I' u5. 4". e4'*-<t5 * fulf
tf,-v /..r;tou.4l 

^*l b. Crbe 41 hzr

Mobility issues (include specific
issue): 1.2

\l

Regu lating water temperature:

Community surviva I skill lxl H.lPiat'nutof hovcl e-J hztf nf r/fiarl
h"w lo c.- tt Qr hct P it Cas<c>*t i:t<t <yj

Water safety skills:

Other personal safety needs
(state specific need):

Self-iniurious behavior {state
behavior):

Physical Aggresslon/conduct
(state behavior):

Verbal/emotional aggression
(state behavior):

Property destruction (state

behavior):

Suicidal ideaton, thoughts, or
attempts:

Criminal or unlawful behavior

Mental or emotional health
symptoms and crises (state

diagnosis):

, l]c(P w,-tt^ lbr;',< hni,l' 1v"o't,t41'"arl -t4 j<9

l-tclf her 5'l-! t'" kacr'- 9t *"SS "l"t l-
etf l.o v1-11n fu, let t lre lkte .lrtt h<zr a.r.)**

Unauthorized or u nexplained
absence from program:

An act or situation involving a
person that requires the program

to call 911, law enforcement or

C,

I

EI

I

-l

Sensory disabilities:
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BriehtPath

lf yes, how will you minimize the risk of financial exploitation?

Positive Support Strategies

When this individual is frustrated, they can express it in these ways

)\<Y fr 6o,nvrr/c*k fy.lJy * " /(
Supporting this individual in these ways will help them feel !C!!frustrated:

be sc(fttl;v( o( h"- lk1 )'vg 6aa! cftcoe- kJa l4nagS

Supporting this individual in these ways will make them feel more frustrated:

V il'toct cy;lis,z<.llt,.",-ar /k,r Le lq,njs

Signatures of Employee and Supervisor
For Us€ if completed Ljsing a Physical Paper Copy

DateEmployee Name Employee Signature

k oa/oi / 25i4Aub/iY- 7fuo\rx,
5up&rvisor Signature DateSupervisor Name

&A /-///5ilrr/rt' r4*, fO<-./

eSignatures of Employee and Supervisor
For Us€ if Completed Using an Electronic Copy

Employee eSignatu re and Date

o W n

Supervisor esignature and Date

,9, n

I

I
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BrightPath

Does this person have a rights restriction in place

in order to provide for their health/safety?
n Yes

JL1'to
lf yes, explain briefly

Can this person use dangerous items or
equipment?

fl Yes

Bwo
lf yes, explain briefly

Does this individual require you to use permitted
actions,/procedures to assist them with da ily
routines/activities or a restraint to position them
due to a physical disability?

Vyes
Ll t'to

lf yes, explain briefly:

vC;osz of a,StwK-e_

Self-Management Assessment (5MA)

The information presented within a Self-Management Assessment must describe the person's overall
strengths, functional skills and abilities, and behaviors or symptoms. The assessment information
provides the basis for identifying and developing supports to be provided to the person and methods to
be implemented to support the accomplishment of outcomes related to acquiring, retaining, or
improving skills.

Assessment Area Ooes the
person

need/want
support?

lf yes, how should you provide
support?

Allergies:

Seizu res:

Choking:

Special Dietary Needs:

Chronic Medical Conditions -f4 loov-W c,4 q$h ol t9)nt-c-atntA %

Self-Admin istration of Medication
or Treatment Orders:

Preventative Screening

Medical and Dental

Appointments:

ffi
t-l
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lf yes, how will you minimize the risk of financial exploitation?

l-Lnr" 6o^11p75't/<ot-5

Positive Support Strategies

rustrated, they can express it inWhen th is individual i ese ways

willSupporting this individual in these w p them feel k!! frustrated

ways will make them fee frustratedSu pporting this individual in the

Signatures of Employee and Supervisor
For Use it Completed Using a Physical Paper Copy

Employee Name DateEmployee Signature

^/6 
fu8/^^Jvl*\. 74"/aV$,,"-

DateSupervisor Name ,y'" pervisor SiBnature

/rr{. Guu.n. k16lle

eSignatures of Employee and Supervisor
For Use if Completed Using an €lectronic Copy

Employee eSignature and Date

0. W n

Supervisor eSignature and Date
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BrishtPath

lf yes, how will you minimize the risk of financial exploitatjon?

t^J b"f t o,lc 4r('ovc) V-obe o^* {r" * A

Positive Support Strategies

When this individual is frustrated, they can express it in these ways:

hp .\hrsrel he 1;6a5 lp,"ra}ae\, l,l{ea il, llskr.-s 'E-t"o"! lu"tJlo

Supporting this individual in these ways will help them feel !CS!frustrated

Supporhng this individual in these ways will make them feel !1glgfrustrated

,trl\iler+"3

Signatures of Employee and Supervisor
For Use if Completed Usin8 a Physical Paper Copy

Employee Name Employee Signature Date

ItutbrrV:zh,tu G-
Supervisor Name lSupervisor signature Date
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esignatures of Employee and Supervisor
For Use if Completed Using an Eledronic Copy

Employee esignature and Date
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Su pervisor eSignature and Date
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Brigh!Path

Staff Orientation Record: Person-Specific

Employee name: ubt,tr, /t
Protram name: BrightPath LLC. Home & Community'Based Servrces

Before having unsupervised direct contact with persons served or for whom the staff has not previously
provided direct support or any tjme these plans or procedures are revised, staff must review and receive
instruction in the following areas as they relate to the staff's job functions for that person. Complete this

form for all persons served to whom the stofi person will be providing direct contact services.

Staff will review Support Plan, Support PIan Addendum, Self Management Assessment, and lndividual
Abuse Prevention Plan at orientation, and ongoing as plans are updated. Staff will review to achieve and

demonstrate an understanding of the person as a unique individual and how to implement those plans.

lnclude outcomes, behavior plans, and any document specific to the person. Other topics as determined
necessary according to the person's Servicc and Support Plan or identified by the company will be

outlined as needed.

Person Served: e L

Support Plan-Addendum (SPA)

Most individuals receiving services have service outcomes they need to work on with staff assistance,

Please review oll service outcomes for the individuol and stote the purpose ol the outcome ond g!9 thing
you, os stoff, need to do to elfectively assist them with the outcome.

Outcome 1 ('uwut,al1 Puk: Pa{t",'t

8-uls.a-En-c2: Vvo"k tI 6",na5.,e,^o"l

O utcom e 3

Which outcome do you think will come easiest to you to support? Why?

@
<-.4")

Which outcome may be challenging for you to support? Why?

Coy^-"," v,", f (c,t.1..,' (o |,'.,,t
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BrishtPath

Other symptom or behavior (be

specific):

lndividual Abuse Prevention Plan (IAPP)

The plan shall include a statement of measures that will be taken to minimize the risk of abuse to the
vulnerable adult when the individual assessment required in sechon 626.557, subdivision 14, paragraph
(b), indicates the need for measures in addition to the specific measures idenlfied in the program abuse
prevention plan. The measures shall include the specific actions the program will take to minimize the
risk of abuse within the scope of the licensed services, and will identify referrals made when the
vulnerable adult is susceptible to abuse outside the scope or control of the licensed services. When the
assessment indicates that the vulnerable adult does not need specific risk reduction measures in

addition to those identified in the program abuse prevention plan, the individual abuse prevention plan
shall document this determination.

Sexual Abuse

ls the individual susceptible to abuse in this area? @ No

lf yes, how will you minimize the risk of abuse?

i\r.r,l;$ Qitrua{;o,"5 (^/,e }kip w;+u gln$)g l- h.s-k
Physical Abuse

ls the individual susceptible to abuse in this area? No

lf yes, how will you minimize the risk of abuse?

(vc^\e *th (ls-s a4l hc , <^>te o f J"^r* a-t c-// //(
Self-Abuse

ls the individual susceptible to abuse in tlris area? @ No

lf yes, how will you minimize the risk of abuse?
t{eo^rlL looY.t$ fu o-dgrtS/ic;09 rcl r, { "l

Fina n cial Exploitation

ls the individual susceptible to abuse in this area? Yes

ffi
1-l

fire department:
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BrightPath

lf yes, how will you minimize the risk of financial exploitation?

Positive Su p port Strategies

When this individual is frustrated, they can express it in these ways

pz n^y<_
Supporting this individual in these ways will help them feel less frustratedl

latl'i^5 +" I1*-. "*J l--rvrl nfc,<
Supporting this individual in these ways wil make them feel more frustrated

!*,., lu\ r^""! r"'J- * (o,-,tn,'4q!,,u1o

Signatures of Employee and Supervisor
For Use if Completed Using a Physical Paper Copy

Employee Name Employee Signature Date

[r"h* r 74yoW"^I k L16b.ry

Superyisor Name ' Supervisor Signature Date
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eSignatures of Employee and Supervisor
For Use if Completed Using an Electronic Copy

Employee esignatu re and Date
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Su pervisor esignature and Date
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