BrightPath

Staff Orientation Record: Person-Specific
Employee name: l“{ F} S H v, 55@ N

Program name: BrightPath LLC. Home & Community-Based Services

Before having unsupervised direct contact with persons served or for whom the staff has not previously

provided direct support or any time these plans or procedures are revised, staff must review and receive
instruction in the following areas as they relate to the staff's job functions for that person. Complete this
form for all persons served to whom the staff person will be providing direct contact services.

Staff will review Support Plan, Support Plan Addendum, Self Management Assessment, and Individual
Abuse Prevention Plan at orientation, and ongoing as plans are updated. Staff will review to achieve and
demonstrate an understanding of the person as a unique individual and how to implement those plans.
Include outcomes, behavior plans, and any document specific to the person. Other topics as determined
necessary according to the person’s Service and Support Plan or identified by the company will be
outlined as needed.

Person Served: | bi\) Cal\ g hC\( P

Support Plan-Addendum (SPA)

Most individuals receiving services have service outcomes they need to work on with staff assistance.
Please review all service outcomes for the individual and state the purpose of the outcome and one thing
you, as staff, need to do to effectively assist them with the outcome.
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BrightPath

Individual Abuse Prevention Plan (IAPP)

The plan shall include a statement of measures that will be taken to minimize the risk of abuse to the
vulnerable adult when the individual assessment required in section 626.557, subdivision 14, paragraph
(b), indicates the need for measures in addition to the specific measures identified in the program abuse
prevention plan. The measures shall include the specific actions the program will take to minimize the
risk of abuse within the scope of the licensed services, and will identify referrals made when the
vulnerable adult is susceptible to abuse outside the scope or control of the licensed services. When the
assessment indicates that the vulnerable adult does not need specific risk reduction measures in
addition to those identified in the program abuse prevention plan, the individual abuse prevention plan
shall document this determination.

Sexual Abuse

Is the individual susceptible to abuse in this area? /{es No

If yes, how will you minimize the risk of abuse?
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Physical Abuse

Is the individual susceptible to abuse in this area? a/Yes No

If yes, how will you minimize the risk of abuse?
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Self-Abuse

Is the individual susceptible to abuse in this area? /{ No

If yes, how will you minimize the risk of abuse?
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BrightPath

Financial Exploitation

Is the individual susceptible to abuse in this area? /é No

If yes, how will you minimize the risk of financial exploitation?
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Positive Support Strategies

When this individual is frustrated, they can express it in these ways:
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Supporting this individual in these ways will help them feel less frustrated:
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Supporting this individual in these ways will make them feel more frustrated:
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BrightPath

Signatures of Employee and Supervisor
For Use if Completed Using a Physical Paper Copy

D24

Employee Name Printed Employee Signature Date
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Supervisor Name Printed uperwso /gnature Date
b Cunic ///// Vo)

/

eSignatures of Employee and Supervisor
For Use if Completed Using an Electronic Copy

Employee eSignature and Date
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Supervisor eSignature and Date
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