Week 3


1. After having read the case studies presented here, describe why you believe the authors chose to communicate in this manner. What are they trying to say? What is the importance of looking at real cases concerning our personal preparedness as well as that of the local congregation?
It’s easier for people to believe that they can make a difference or that they too can accomplish a goal if they see are learn of someone else who has made it through any situation that is similar to theirs. It’s like a silent type of encouragement or a personal challenge for a person or a group to keep moving forward until they achieve the goal that was personally set. (the little engine that could). 
Reading, learning and descusssing how other groups were prepared allows the different congregations to have a guide on how too or how not to handle assist others in these stressful times. 
According to the authors stories can bring to life the ideas. [1]
2. Choose two of the case studies that impacted you the most, and briefly describe them. What about each of them impacted you?
Case study 2 was the most interesting to me. When disasters arise, the interviews of the displaced are highlighted (as it should).  Within this study pastors and leaders have a chance to discuss what they are faced with and how they worked among themselves to assist the community.  In times of disaster, denominational leaders utilize these relationships, but their mem organize relief efforts to aid congregations in need. These networks originally were created to strengthen fellowship and advance evangelism, but their members are now considering ways they might adapt these networks to faciliate collabrative dister relife amount churches.  [2] It always appeared to me that persons giving aid or relief to the displaced community had the my way or the highway type of mentality, giving no regards to, culture, religion or other boundaries. In order to overcome these barriers to partnership, the pastor suggested various methods of collaboration that would address the unique cultural challenges they face. [3]
3. Why is a disaster preparedness ministry difficult to hold together and maintain over longer periods of time?
If there are no disasters happening, there is no need to keep meeting. Sounds bad but true. My sister is a claims adjuster and she and her other coworkers look forward to storm season, they can work over time or for other companies on contract for more than triple their salaries to swiftly complete claims and get thing back to normal for displaced persons. 
I guess it’s the same as with the ministry, everyone is pumped up to provide the best service, help and assistance they can. They’ve been trained and ready to go, but over time as things die down people tend to go different ways, or find that there is no need for them at that time.
It is developed in isolation from, the other programs or ministries of the congregation, It depends on the energy of one or a few people, it is not clearly aligned with the mission of the congregation, It requires resources that may not be available in the future, it is competing with other programs in your congregation for volunteer time and resources. [4]
4. What are the 11 things suggested by the authors that will help to prolong both the interest and preparedness of church?
It has clear open and continuing support from congregation members
It has clear reasonable expectations for what the project produce and what people will do.
The disaster ministry team clarifies their assumptions about the need for the program and checks to see if they are true.
Growth is managed so it does not grow out of control as people reacts to a crisis.
There is a plan for regular communication with the congregation. 
If resources are needed there is a plan for where they will come from after the crisis is over. 
It clearly supports and enhances the overall mission of the congregation.
It is combined with existing congregational organizational systems. 
It can become part of or support existing ministries. 
It provides a way for people to see that their work has benefits. [5] 
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