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Implications of Globalization on Domestic Employment
	
Globalization is defined as process of interaction and integration among people, companies, and governments of different nations (Brown, 2007). It is a process most often driven by international trade, investment and information technology. Globalization has certainly influenced U.S. managers, labor leaders, and workers. But when looking at globalization, the question is often ask as to how workplaces can be governed as a part of these systems established in our global economy. In the United States, free trade is the mechanism that has been instituted to assist with this need. While seemingly an advantage to the U.S. workplace that actually creates jobs and economic opportunity, some argue that this is not the case. In reflection of both sides of this argue, one thing remains certain and that is that globalization has profound implications on domestic employment of American workers. Some of these implications include fewer manufacturing jobs, lower wages for unskilled workers, but higher wages for skilled workers, and the need to be culturally savvy as a job requirement. 
	The Economic Policy Institute estimates that the United States lost 3.2 million manufacturing jobs between 2001 and 2013. In 2001, China entered the World Trade Organization, gaining access to U.S (Cottier, 2004). and other international markets. Trade with China pretty much sky rocketed. This soar in trade allowed for Chinese companies to export more low-priced goods to the U.S. than the U.S. could ship to China. So this means, that most of the manufacturing jobs that used to be in the US are now in China. Of the 3.2 million jobs lost to China, 2.4 million of them were in manufacturing (Cottier, 2004). This lost in manufacturing jobs account for two-thirds of all U.S. manufacturing jobs. 
	When jobs move overseas, there tends to be less demand for American workers who might have once filled those jobs. Usually, when jobs move overseas, it’s because workers in other countries are willing to do those jobs for lower pay. For most companies, jobs that are easiest to outsource are the kinds of jobs that don’t really require a lot of education or training. The Economic Policy Institute estimates that in 2011, rising trade with less-developed countries reduced wages by 5.5 percent, or $1,800, for full-time workers without a four-year college degree (Cottier, 2004). This means that when workers are laid-off from jobs that have been outsourced, they often accept lower wages to find work in jobs that are impossible to outsource. 
	But for skilled workers, trade through globalization is not really all bad. In fact, trade tends to increase an economy’s total income. As low-skill workers watch their jobs get outsourced, and employment options become scare and wages decline, demand for skilled workers actually increases. So people who are able to obtain a college degree become more in demand and they tend to make more money than people without a degree. 
	Because globalization requires that many companies do business in multiple countries, the need to have domestic employees be culturally savvy becomes more of a job requirement. This means that most employees need to be culturally knowledgeable and diverse. They have to feel comfortable with working with other people and various ethnic and social backgrounds. 
[bookmark: _GoBack]	So based on the aforementioned implications of globalization on domestic employment, labor standards should be enforced by adding a social clause into free trade agreements. This could be done by implementing worker rights provisions and other related worker right laws as part of the GSP. This would show that the U.S. is very serious about social issues as they relate to free trade. 
Transnational Collective Bargaining
	Transnational collective bargaining refers to a framework designed for supporting companies and sectors to handle challenges dealing with issues such as work organization, employment, working conditions, and training (Budd, 2017). It also allows for social partners to increase their capacity to act at a transnational level and provide innovative tools to adapt to changing circumstances within countries, and to provide cost effective transnational responses to issues that may arise as a result of globalization. 
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