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Not mixing personal and professional lives is a question raised by many. In today's workforce,
human beings are fueled by emotions and not by reason; thus, keeping these two aspects of one's
life often unmanageable. When couples are unable to maintain a distinction between the two, the
complaint of one part of life disregards the remaining aspects becoming quite common. To be
able to maintain a balance between personal and professional lives, it is essential for enhanced
productivity at work and for the quality of time spent with loved ones (Sneha 2016). For some,
this concept might sound exaggerating, but the truth is that a lack of equilibrium between work
and personal life is essential for success in one's life.

After reviewing the case study of Jim and Jane Wilson, both individuals seemed to be
positive in spending time with the children. Jane began to be concerned early on about the nature
of their lives and spoke to Jim about it. As the companies grew, more responsibilities were put
upon both Jane and Jim taking away more personal time from them as a family. If they were to
move forward in their careers, they chose not to compromise, which began to wear on their
relationship with the children. It seems Jim had assumed the primary role of being responsible
for the children, but now there was the concern of what the children’s reactions were going to be
on this drastic change. When Jane got the email from Jim stating they needed to talk about the
pressures between the work and their family life. She was amazed due to the fact Jim
consistently stated he was all right with the way things were going. Nevertheless, it was not.
How would you advise Jane?

Advice to Jane would be no matter how good at the job, and even though balancing

responsibilities can be stressful. One'does not have to be miserable to be successful. It is natural
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to look at the long nights and manic moments of genius, but success is not about working hard, it
is about working smart. When one does not sleep, it is as living off adrenaline, and the
performance suffers, including those close to us. Further advice to Jane would be the failure of
the company is not a failure in life. Failure in one's relationship is. Therefore

work towards understanding that family, health, friends, and spirit are like glass. Forever scuffed,
marked, nicked, damaged, or even shattered will never be the same. Therefore, strive for balance
in one's life (Schuck, 2013).

What would you say to Jim?

There have been extensive studies on this topic in organizational behavior and conflict
between work and family. In advice to Jim would be not to wait until the issue became a more
significant issue. During his scheduled talk with Jane is to start off speaking on the issues that
may have caused the situation among the family and work. For example, conflicts occur when
the amount of time devoted to their work roles have interfered with performing family-related
responsibilities. How they have spent excessive time at work not realizing the difficulty and
strain it has created for the children and themselves. Such as irritability and anxiety created by
the additional responsibilities at work, which has created interference with performing family
duties and vice versa. Pointing out how tired they both have become because of the neglect of
their health. By there recognition of this set, some agreeable guidelines, to begin working on
solutions and boundaries between their jobs and family responsibilities. Family counseling
maybe a suggestion.

Can great careers and home responsibilities mix? Discuss your answers.
Due to changes in the workforce, work itself has undergone significant changes over the

last decades. Technology has created a sense that life is moving faster and that more and more
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activities into shorter amounts of time. Having made it possible to perform job tasks from
everywhere at any time increasing the number of interruptions during work as well as
expectations of speedy replies, fragmenting time and indirectly, affecting productivity and
diminishing personal space and time. Many have felt increasingly pressured to work not only
faster but also work longer hours. Being one of the issues with Jim and Jane Wiley. Work is
taking over the lives of many of us in today's fast-paced, global environment, and if we do not
guard ourselves against work-life imbalance, there could be increasing work-family conflicts and
stress resulting from long hours and workload escalation. It has been well established that most
adults suffer adverse health effects from stress, related ailments, and complaints. Stress linked to
the six leading causes of death: heart disease, cancer, lung ailments, accidents, cirrhosis of the
liver, and suicide passing on their stress to their direct environment, their families the waste can
be enormous. (Allen, Herst, Bruck,& Sutton M 2003).

However, there is hope, although being successful in one sphere of life at the cost of the
other is not a healthy sign. Great careers and home responsibilities can mix. In the long run,
family happiness and a decent personal life are critical determinants of a successful career. A
balancing act among these domains may not be as easy as we think, but a sincere attempt in this
direction will yield fruitful results. As professionals engaged in the mental health of people, it is
vital to consider work-life balance as a priority issue and make appropriate changes in the
working conditions, thereby not only increasing the long-term productivity of communities but
also protecting the social fabric of our society against irreversible damage (Greenhaus 1985).

What are the communication issues in this case?
Dual career couples make their relationship work when they begin to face, to discuss openly,

and to choose deliberately what they want their life together to be about and whom they want to
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become. Make commitments to a set of shared values, set boundaries neither will cross, as a
model of how their careers will fit together. Communication makes it easier to face challenges
because they know what a good life means for them, what they need and want, and therefore
what can let go of and what they must keep pursuing, even at a cost. Communication is the sole
foundation of family relationships expressing one's concerns. With today's technology, there are
many apparent ways from many areas around the world. In this case study, the issue was not
being able to achieve a more profound sense of understanding, awareness, empathy, and
connectedness within their relationships that ultimately could lead to heightened closeness and
interpersonal growth. To find a solution is to know there is a problem. Try disarming conflicting
verbal communication, increase intimacy, respect, and affection, remove barriers that create a
feeling of stagnancy in conflicting situations, and create a heightened sense of empathy and

understanding within the context of the relationship. (Gottman, & Silver, 1999).
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