Running head: MY DEFINITION OF LEADERSHIP:

MY DEFINITION OF LEADERSHIP USING AMBLER’S AND DENNING’S ARTICLES.
The two articles have been mind-blowing and after reading them I then define leadership as
follows:-

1. Leadership is servant hood. This is when you seize to see the position instead you see the
responsibility a head to influence people to walk your walk. It is not about the title but the
impact you have on people’s lives.

2. Leadership is super-visual. One of the hardest tasks of a leader is to see beyond what
people see, seeing beyond the bureaucracies, clearing the woods that others may build
roads, meaning it’s not about your own success but at least have shown the way. Many
people get stuck in routines not that they want but because they cannot see beyond and
they look for someone to give directions. Leadership is transforming the organization,
reinventing different ideas, identifying and molding new leaders. It is not dependent on
appointment or gain, it is more of a heart issue than anything else, hence craves for

newness of things, new exploits and leaves an impact.



