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Today I am excited to sit with one of our new member in   Africa Inland Church Turi, which is in Molo Sub County of the Nakuru County. Mr. Stephen Otieno. He was born thirty years ago in   Ahero, which is in Kisumu County. Mr. Otieno went through his primary and secondary education in Kisumu County. He has visited   other towns like Nairobi the capital city about three times if his memory is serving him well.   He has also had made   frequent visit to neighboring town such as Kericho, Kakamega, Eldoret and kitale.
Many Kenyans have at least three names, first name mostly referred to as Christian name, the middle name and surname. Mr. Otieno is not exceptional to this rule he agree his first name Stephen is Christian name. This closely relates with Stephen in the Bible. His middle name otieno is common name among the Luo   tribe; the name is given to baby boy who is born in the night.Girls born at night are named Atieno.
     Mr. Otieno is from Luo ethnic tribe of Kenya, which is the fourth largest native ethnic group. The luo tribe is part of a larger group of ethno-linguistic people, who inhabit an area ranging from south Sudan, South-west Ethiopia, Northern and Eastern Uganda, South Western Kenya and North Western Tanzania. In Kenya the luo are largely concentrated in four counties of Kisumu, Siaya, Homa bay and Migori which formed part of former Nyanza province.luo are a group of Lake Nilotes, they are so close to Lake Victoria which is the largest fresh water lake in Africa and the second in the world.
The main economic activities s among the luo people are fishing, farming, and business.  Luo are known for their food which includes Ugali (kuon in luo) made of sorghum or millet accompanied by fish (rech the two most common fish are tilapia and omena ).
     My interviewee is married to Mary; and they are blessed with two girls. Mr. Otieno marriage is across cultural one. The wife is from neighboring country of Uganda. She is from the Buganda ethnic tribe. Mary had visited her uncle who was working in Kisumu, Stephen knew Mary because they were close doors neighbors.
   Presently Mr. Otieno is working in Molo as a technician in a beverage manufacturing company. When he came he decided to continue fellowshipping in AIC a denomination   which is their family church.
   Stephen is able to speak in his mother tongue dholuo, English and Kiswahili. He does understand Luganda   although he doesn’t speak fluently. 
        The majority tribe group in our church is Kikuyu. The group consists of 90% of all members of the church with luhyas, Kamba, Luo and Kisii taking the 10%.
[bookmark: _GoBack]      With such percentage of the dominant group it is obvious the minority will always feel   uncomfortable.  Communications is always number one  in the issues of discomfort, using tribal language Is  automatic to most members with an assumption that everybody understand or must understand the local language, Stephen had this experience many times because he has a light skin and his physical appearance didn’t  betray him.  Food, the fellow Christian are very generous ad welcoming especially during the midweek meeting in their house, ‘’ but most of it turned to be a big burden to me. The mixture of maize and beans and the mashed potatoes green in color was big challenge, because I was not used to such food’’. ’Stephen, he said. A point nobody can dispute especially when you have a Ugandan wife, who are experts in meal preparation.
      Time management presented another difficulty, it was amazing to hear people declare if you want people to keep time you give them one or two hours allowance, it seemed time keeping was not important, and the important thing was event, especially for someone working in factory time management was an issue. Change is gradual sometimes, because the main is issue is the people who can manage the change. The Church is changing because we have new crop of leadership, who  understand the need to accommodate every person  regardless of who he /she is, or whichever background, be it tribal ,cultural or socio economic.  We welcome all and endeavor to make the feel at home. In order for us AIC TURI to be more welcoming and accommodating to people of all nations ethnic/cultural, socio economic background we have started seminars, trainings, where issues of cross cultural communication are discussed. These forums are designed to enrich majority of the leaders on how to handle other people as we seize every opportunity to make Christ known. AS leader I have learnt the importance understanding and appreciating the strength of celebrating unity in diversity. That why we shall be launching our cultural weekend by august this year.  Every cultural group will be encouraged to show case their best culture from the biblical view point. 
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