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Introduction 
             Connection Between leadership and the emotions has been an important skill to be develop by positive leaderships. It was what I identify in reflection about our textbook, (Nahavandi, A., Denhart, R.B., Denhart, J.V., & Aristigueta, M.P. (2015). Organizational Behavior. Los Angeles:SAGE)
            Since I started my professional journey I have heard about emotional intelligence. Many books and theories bring up this subject about how business highlights are not just a technical behavior to achieve success. There's something else to develop in the performance of a leader considering all the faculties of human existence, and obviously the emotional part is included. 
             I want to consider two aspects about leadership and emotions:

1. Being connected with leaders makes the leader more effective in his leadership;

2.  How women have established these connecting relationships using emotional skills. Why female emotional vision might be positively influential in many business sectors. 

1. Being connected with leaders makes the leader more effective in his leadership
               Leading is an art that comes with the skill of goodness. Well relate to yourself and others. For effective leadership there are many factors that make up these emotional intelligence factors. Good communication, charisma, empathy, self-mastery, clear goals, focus. Among many others. Positive Leadership consisting of being Optimistic, Encouraging, Focuses on Strengths, creating a Positive Climate, Maintaining and Maintaining a Positive Relationship, Having Good Communication, and Eliminating Negativity
As in the Table 12.2 (Positive Leadership pg. 384), from source: Positive Leadership: Strategies for extraordinary performance. San Francisco, CA: Barrett-Koehler and Lopes, S.J., & Sidney, C.R. (Eds.). (2009).
              So, establishing relationships in the case of ethical honesty, respect and professional focus yields effective results in a life that can be considered positive. Being aware of your own limits and knowing yourself is also a valuable attribute for you to want to be a good leader. Emotions are present in every decision making, every problem solving, every goal set. As human beings we deal not only with the challenges of work but with the challenges of daily life and knowing how to manage their own emotions and those of their followers by focusing on the purpose for which we are working together and there is no doubt an ability of wisdom, balance and self-knowledge. For me, of the most powerful examples of leadership in connection with his followers, Jesus the Christ was the foremost. For me, of the most powerful examples of leadership in connection with his followers, Jesus the Christ was the foremost. He had focus in his mission (John 10:10), He believed in himself (John 10:9), He formed a team (Matthew 4:19), He gives to people a new vison about themselves, as he did while talked to that Samaritan woman. (John 4:14). Jesus had persuasion enough to make people understand about commitment (John 6:66-69) and He was completely sincere. Showing up his force and also his fragility. (Luke 22:42)
2. How women have established these connecting relationships using emotional skills. Why female emotional vision might be positively influential in many business sectors. 

          How people become leaders? They do it internalizing leadership identity and develop a sense of purpose watching models. Internalizing a sense of yourself as a leader is an iterative process. Therefore, encouraging women and empowering women to develop themselves as leaders in management and directing positions in large corporations is an initiative that will result in a shift in male prioritization in these positions.  I have lived a beautiful experience of transformation of this standard in my Church. Our senior pastor is a man, but one of the most active associate pastors of our community is a young Lady, wife, mother and professional of the faith who is inspiring so many girls. Also, girls of our community are part of the liturgy reading, serving and helping during the service. 
            However, it is not an easy way to build a new concept about women as professionals. Especially because the society is sexist in general, and women who decide to have family and children will be absolutely overwhelmed. Unfortunately, the world vision about women consider their priority, family, husbands, kids and careers with education, while men was born to have success in theirs careers even if the price is a life as an absent father and a no collaborative husband with domestics’ obligations. 
An article about South Korean women, entitled _South Korean women leaders struggles for a work and family balance, (Human Resource Development International, 2015 Vol. 18, No. 5, 521–537, http://dx.doi.org/10.1080/13678868.2015.1076562 says: 

 “Work and family balance Hill et al. (2001) defined work–family balance as ‘the degree to which an individual is able to simultaneously balance the temporal, emotional and behavioral demands of both paid work and family responsibilities’ (49). Participation in the work role is made more difficult by virtue of participation in the family role (Shaffer, Joplin, and Hsu 2011). Conflict between workplace and family life commitments may negatively affect women’s career commitments (Carlson, Derr, and Wadsworth 2003; Fiksenbaum 2014). Managing work–family balance is a challenging issue most women workers face. Women who have ambitious career aspirations and professional jobs are likely to struggle between organizational demands and family needs.”
                       Although Emotions and Leadership is a subject that should be development without thing in gender as a woman, wife, mother, professional and student, I cannot just ignore the fact that we women have an extra load of emotions to deal with, above us there is all pressure to have excellent as women by the general standards and also, to be excellent as professional. No excuses, we have to be able deal with everything with excellence, because who decide to embrace one more function, the function of provide and being leader and influence, who decide to be voice, to be reference to be leader in a sexist society, was us, so, do it if you are able for! 
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