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1. Indicate if you have watched the DVD on Motivational Interviewing by  

Dr. Chris Bowen.

 Completed: 

2. Indicate if you have watched the DVD testimonial of Terri Bailey,  

“The Journey.”

 Completed:

T R A C K  1 :  C O A C H I N G  E S S E N T I A L S
N E X T  S T E P S

Lesson 4: Motivational Interviewing
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3. Make a chart on “The Do’s and Don’ts of Coaching” from what you’ve learned in 

the first four lessons of this track. (Include a minimum of 10.)

4. Choose three from the list and write a paragraph on each one. Explain how you 

plan to implement this “Do” or “Don’t” as a priority in your coaching.
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5. Write a 1-page paper on Chapters 10-12 of Christian Coaching.

If you’ve completed the assignments, save this PDF and email it to your coach.


	Check Box18: Yes
	Check Box20: Yes
	Text21: The Do's of Coaching:

1) Be an Active Listener
2) Develop a relationship with the client.
3) Have faith in your client
4) Show empathy and compassion
5) Keep discussion/sessions confidential
6) Verbalize the need for commitment in the process
7) Establish trust
8) Maintain accountability
9) Ask powerful questions, probing questions, open ended
10) Be receptive to change

The Don'ts of Coaching:
1) Don't interject your own opinions upon the client. Let them come into knowing on their own
2) Don't try to control the client
3) Don't try to rescue the client
4) Don't manipulate
5) Don't interject your own belief's upon client unless asked
6) Don't make assumptions, Clarify
7) Don't betray your clients privacy
8) Don't judge
9) Don't lose professionalism 
10) Don't lose faith or hope in your client.
	Text22: My first choice is Active Listening. I plan to implement this by investing in a body language course, as well as, utilizing this technique in my everyday working and personal life. This is a universal skill that can be utilized everyday with everyone that I come in contact with from the grocer to the banker, to the waiter. Also, at church for Bible Study groups. I'm planning to lead a small group and this is essential to understand the needs of the group and have them grow.

Second choice is confidentiality. Sometimes if, I'm stumped by something or shocked by a story told to me or an experience. I'll share it with my confidante. But, I realized this is still a betrayal of trust whether the two know each other or not. I also learned this the hard way. When my brothers got married. I used to be able to share things with them that I knew they kept confidential. But, when they married, all of that went out the window and I felt like I lost my brothers. Our relationship has never been the same and that's been over 20 years, ago. I still feel that I've lost not only my brothers but my friends. Unfortunately, this put a strain on my relationships with my nieces and nephews.

Thirdly, Don't make assumptions. This should be one of the deadly sins, LOL. Assumptions only lead to confusion, mis-understanding and hurt feelings. Sometimes assumptions lead to loss of relationships that were once dear to a person and even a loss of employment. Assuming never helped anyone to really grow. It's always best to ask probing questions and clarify what a person means and not assume that you already know based on our own opinions or experiences.

	Text23: I've never done these because I go according to our syllabus for the readings. We're currently on chapter 8.


