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42
43 ABSTRACT

44  In today’s society managing the workforce requires positive and effective
45leadership skills that must proceed with positive attitude from the managers and

46Higher up administration skills. Having a positive work environment is one of the
47key success in many organizations today. Employees must realize that

48There are some benefits and leadership skills they must possess as well in order to
49be empower to lead in the organization. For example, one must be fit for the job;

500ne must have a positive attitude and want to become empowered to lead.
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64
65 INTRODUCTION
66

67 Human resources plays a significant role in the success or failure of any organization when it
68comes to hiring and firing employees to help

69Build up the business goals that have been prepared for future leaders. Yes, it has
70been said that managers face many different behaviors issues when it

71Comes to looking for positive leaders to work in the workplace. Researchers are
72striving to find positive solutions to help minimize negative behaviors

73In the work place and began to implement and reinforce plans to help with process.
741 believe that to empower future leaders within the workplace

75Administrative must be able to reach everyone to have a great impact on building
76and empower the team as a whole for future leaders as the

770rganization and as well as the individual. For example, the leadership skills were a
78success when Ray Kroc’s life went sky high during the time in 1955 and 1959

790pening 100 McDonald restaurants and four years later five restaurants were opened due to
80developing and recruiting employees with positive leaderships skills.

81(Maxwell, 1998, p.11)
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