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11.2 CORE VALUES QUESTIONNAIRE

11.2 Core Values Questionnaire

This questionnaire is designed to identify my core values most important to me and to reenforce

core values and their roles in ethical leadership. By putting stars next to all the values that are

important to me, including those that I added as my personal sets of values, and after going

through the first process of bundling, (embedding one value in another and counting two or more

values as one), I narrow the starred values to my top eight values by crossing off the values that

are less important to me and circling the more important values. Out of the circled eight, I

narrow the list to five important values and then three, using the same process. From these three

values, I choose my top two core values which are Integrity and love as revealed on the chart

below.
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Top Value Interpretation

As an ethical leader, I now know what my core values and hope to have the courage to integrate

them with your actions, being mindful of the common good of my organization as Value words

are packed with meaning. I understand that my core values can help me make difficult decisions

as a leader as well as help me find common ground with others.
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