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       Scoring:  Out-group-score:  63
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     AS I began to fill out the questionnaire, I had to look back over my leadership 
skills as a leader to make sure that I was building communities with my co-workers 
and with my co-teacher.

Being a leader ca be somewhat stressful at times especially when you are trying to 
make sure that everyone fits in and that you don’t overlook any particular person or
follower in your

organization  or on your team.  For example, in the case study 10.1 the president of 
the organization, James, I believe took his eyes off of trying to building a 
communication and

overlooked some of the team players not realizing their feelings was hurt and they 
were also feeling left out, in other words, not part of the community.  

     As leaders, we have to make sure that everyone is part of the community 
regardless of their cultural background, everyone has something to give and 
something to put in to

Reach the goals.  Again, leaders has to listen, show respect and realize that 
everyone has unique contributions to bring to the table.  


