What is a Job board?
If you’re a recruiter you’ve had to post a job ad on a Job board, but you may not be aware of the difference between a Job board and a Job ad aggregator, or the history and evolution of the Job board. It’s time to get some clarity.

A Job board (Classified job ads) is a portal for job listing: recruiters can use different Job boards to advertise their vacancies and ads to potential candidates.
Originally a Job board was both a physical and a virtual site, but in recent years the paper format has disappeared so today the term refers exclusively to online portals for job ads.
Historically the Job board emerged in the US in 1992, when Bill Warren launched the “Online Career Centre” service. Two years later in 1994, what is today considered the world’s top Job board was born: Monster. In the same year the direct competitor, Career Builder, was also launched.
Over the following years, Job boards have constantly evolved: since 2000 the general Job boards (with listings for all types of roles and industries) have sat side by side with vertical Job boards specializing in niche areas.
 The ten points to a job board are
1.  Do your homework
2.  checking out specialized job boards
3.  Underrated the application process?
4.  Write a target resume 
5. focused on transferable skills
6. Craft a cover letter 
7.  Understand ATS Application Tracking System
8. Be Available
9. Check on Virtual Events 
10. [bookmark: _GoBack]Follow Companies on Social Media
