Read the content below. It's an excerpt from your Textbook which is located in the yellow navigation panel to your left.
So, how do bureaucratic and administrative management complement scientific management?
Writing at the same time as Taylor, Henri Fayol (1841–1925) and Max Weber (1864–1920) wrote complementary contributions to Taylor’s four principles of scientific management framework. Whereas Taylor focused on frontline managers, those who handle workers, Fayol focused on top managers, who set strategy, and Weber focused on middle managers, who implement strategy. Although Taylor, Fayol, and Weber viewed management from different perspectives, each stressed the need for logical, rational systems to coordinate and control various types of enterprises.
Henri Fayol was a French mining executive who did the majority of his scholarly work after the Franco-Prussian War of 1870–1871. Fayol sought to develop a theory of administrative theory in order to increase efficiency in order to make the French economy stronger. Like Taylor, Fayol prized knowledge and experience over tradition. Unlike Taylor, however, Fayol focused on overall management of the corporation rather than on individual tasks involved in carrying out a firm’s business. Fayol focused on the overall social interactions [between or within what? a company and between companies? or just within a company?] the company. An explanation for this difference is that Taylor was concerned with worker behavior and performance, the domain of the frontline manager. Fayol’s focus was on the direction and coordination of the whole organization, which is the domain of the top manager. Another notable difference between the two men was that Taylor emphasized monetary compensation while Fayol recognized that people work for things other than money. Fayol’s greatest contribution was that he sought to develop an approach that would aid top managers in setting the direction of their company.
You are encouraged to read the entire sub-chapter 3.5 in your text book for more content on "Administrative and Bureaucratic Management", and answer the questions below. All responses should be typed and placed in the appropriate Drop Box labeled "History of Management". Mark complete to continue to the next lesson.
1. What were the contributions of Fayol and Weber?
Fayol tried to establish a philosophy of administrative theory to improve productivity with a view to  improve the French economy. Fayol focused on interactions at large within the company. Weber was based on middle managers that are executing policy. Weber approached management from multiple viewpoints, each emphasizing the need for clear, rational processes for managing and regulating different types of enterprises.
2. How did their work compare to Taylor’s?
Like Taylor, Fayol valued heritage and expertise and practice. However, unlike Taylor, Fayol focused on the corporation's general administration rather than the specific activities involved in carrying out the operation of a company. 
 Taylor was concerned with the domain of the frontline manager which was worker behavior and performance. Fayol’s focus was the domain of the top manager, which was the direction and coordination of the,whole organization. Taylor stressed cash rewards, while Fayol admitted people are working for something other than money. 
3. What is the idea of line of authority and structure?
Within a corporation, it determines who is responsible for giving who orders, and contributes to the efficient achievement of the company's goals when property is used.

