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	When looking at alienation during the industrial revolution Karl Marx discusses the workers alienation being removed from the labor and product, others, and in someway dehumanizes people. Then Robert Blauner looks more to the emotional responses of humans. What makes them unhappy, do they have purpose, are they living a meaningful life, which includes your work, and the monotony that work can bring.
	As machines took over a good portion of production of goods in the industrial revolution and people started completed monotonous activities and work, and mass production began, people started to be removed from what they were doing. What was the purpose they served, how did they fit in the with the company? 
	Though alienation was evident during that time, it has only grown. Everything today is about production, numbers, and bottom lines. There are companies that track your every key stroke and if your mouse stops moving, it is about how much you can get done in an hour versus someone else. It is about mass producing products, and if it isn’t cheap in one country it is outsourced to another. 
	Work is something that is necessary if you want to survive in this world. It is easy to be lost amongst the growing population and competition to get work, and you now have to somehow set yourself apart from the others, but then you find yourself in a job where you must blend in and it can be absolutely draining.
	Workers at McDonald’s, Wal Mart, and other big box stores and restaurants are performing the same duties day in and out so others can purchase items, and then they find themselves going back to those areas to do their own purchasing. It is hard to do the same thing over and over and remain positive. It is always apparent when you are checking out in a line at Wal Mart who has found a way to enjoy their work versus those who are there for the paycheck. Some make it a point to talk to customers and make the day go by a little more cheerfully. However, after scanning the thousandth item after a short while and taking payment, it can be monotonous. How does that cashier fit in with the company, are they actually making a difference? It is hard to see when you are at the very base, and you may not see anyway to advance or do anything more. 
	People today are just expected to fit within this perfect box, you go to college,  you pay extraordinary amounts of money to get a degree in the hopes that you may get a good paying job that will fulfill you. Then at the end you find out there are millions with a business degree all fighting for the same jobs, and because there aren’t enough jobs, you end up being a worker at McDonald’s. Sometimes a manager if there is an available slot. While working at any of these service industry companies, is no less important than that CEO who sits on the top floor in his fancy office, it still is hard to find meaning. It is hard when this CEO is not doing the work, and you know you are just making someone else richer. 
	So yes, I think that alienation is just as relevant, the issue now is population and enough jobs to support that population, the cost of living has increased, and capitalism has this way of thinking that everyone has the same opportunities, which simply isn’t true. When are you sitting in your little cubicle, stamping the same paper, or just changing the date on one document and then doing that hundreds of times, I think we are still removed from what we are doing, why we are doing it, and if we are not able to fit our values in with what we do for work, it is hard to feel happiness, and not alone. 
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