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CACON SPECIALIZED LIVING SERVICES, INC.

HOME MANAGER/PROGRAM MANAGER
COMPETENCY ASSESSMENT
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the Leads/Direct Care staff in all duties and responsibilities
es an annual job evaluation for Leads/Direct Care Staff
ible for all site-specific and oversight of personnel issues, including but not limited
iewing, hiring, evaluations, terminations, scheduling, and training.
ible to maintain all administrative, clerical, transportation, and record keeping
for the assigned site.
the accuracy and completeness of the Resident electronic/medication record in the
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tion Administration and Medication Administration Evaluation Certification
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esident Abuse/Neglect Issues
owledge of abuse and neglect reporting procedures as stated in the state and federal
ns and company policy.
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ntation of Resident treatment plans and overall care of the Residents.
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embers of the Residents residing within Beacon Specialized Living Services, Inc.

EE}_ *Respond and assists daily in “crisis” situations and emergency treatment in an appropriate
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the responsibility of establishing and nurturing a positive and effective relationship
program psychiatrist(s) and physicians(s) to promote the health and overall well being
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Complete requested reports required by Manager.

ager abreast of all Staffing and site issues in a timely manner.
ng to attend Resident functions and events offered by Beacon Specialized Living
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A ige regarding National Patient Safety Goals
YAy Oversed all site-specific facility maintenance issues, working collaboratively with the Facility
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Performance Improvement Duties and Responsibilities
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tands HIPAA Privacy and Security Regulations

*Understands Corporate Compliance
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Leadership Duties and Responsibilities

Understands Budgeting Process (as applicable to the position and uses VENA)
Knowlegdgeable about Joint Commission, OSHA, ADA, *State Regulations, *Recipient Rights
, Knowledgeable about reporting timeliness and requirements
A Knowleglgeable in ADP Process, Makeshift, Clarity, Facility Dude, and Teams.
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