SEACON

Specialized Living

Training Acknowledgment

Employee Name: ({4} ﬂ!'eﬁl ( l:(j{-\e (Son Polécy/Procedure/Topic:SLQ_ M@iﬁ)
.
Trained By: p&m Den ‘ée- Date Trained: L‘[ - /jg' )&2"[

l acknowledge that | have received training on the above topic, along with supporting policies, forms
and procedures. -

l'understand that this Training Acknowledgment will become part of MYy permanent employment
record, and that failure to apply the principles | was taught in my training will resylt disciplinary action,
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Copy to Employee
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Employes Nameémaézéf_ﬂzgm Policy/Procedure/Topic: e e oo
: <
Trained By: %M&DA_SE\ Date Trained: i&m}\

lacknowledge éthat t have received training on the above topic, along with supporting policies, forms
and procedures. :

cation, | will seek immediate assistance from a2 Home
e policy, procedures and company expectations.

Copy to Empfloyee
Copy to Employee Personnel File/HR

.- _ 0 _!l,,} ol 2 148 WA K
EmAR - edicesion ddCumerka i - ‘Q\L\ s ﬂ pase " meas

3 it
—

3N c}\ccu&w\e«/\v&&%ﬂm - No \o{am\Cg m Marg
%ff\% Wa C)\bw wmenstion | |
Coddure Mgahical oad o Caws wedicad poty

N
P{@-'@ e CWit:&
Gﬁ\ﬂ"t\f@% !P‘L{\"\T
- o
hen v Caa QU
feditahion Retticads

: F&f»\ 31@1\ "iDQ. \ v Cy
{\sf\\{( Ci\ c j_gﬁ%'"? le TEL_—gL t {,”({‘\S\Sm 11, el Maroo, MILOCE I ERsTeR




SEACON

Specialized Living
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Policy/Procedure/Topic: SJUZ_ M’>

Date Trained: q ETM

Employee Name:

Trained By: ?Qﬂ‘ﬂ

{ acknowledge Zthat I have received training on the above topic, along with supporting policies, forms
and procedures. ‘
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Copy to Employee
Copy to Employee Personnel File/HR
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B | Specialized Living

Training Acknowledgment

Employee Narré}e: m’Hif\ D(d(DJ’SO‘ﬁ i: Policy/Procedure/Topic:S& MOU\)

Trained By: P&JN\ Date Trained: q (9@ /9‘03_&_

| acknowledge that | have received training on the above topic, along with supporting policies, forms
and procedures. ' -

I understand thét itis h’ry responsibility to adhere to the requirements of the training fully, and if | do
not understand my responsibility or need clarification, | will seek immediate assistance from a Home
Manager in order to act in accordance with state policy, procedures and company expectations.

lunderstand that this Training Acknowledgment will become part of my permanent employment
record, and that failure to apply the principles | was taught in my training will resuit disciplinary action,
up to and including my termination of employment for failure to follow company policy.
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Copy to Employee .
Copy to Employee Personnel File/HR
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Employee Name: Chlﬂﬁm& Policy/Procedure/Topic: - Mu}

i i A
Trained By: Qﬂﬁ&_dﬁmﬁf . Date Trained: ‘:‘(l 981 al

[ acknowiedgeéthat I have received training on the above topic, along with supporting policies, forms
and procedures. :

Copy to Employee
Copy to Employee Personne! File/HR
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