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Enhanced Staffing (One to One) Test

Give one example of why a resident might need one to one staffing enhancement service:
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What is the distance a staff must remain from the resident when assigned as the one to one

staff?
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If treatment plan instructions differ from Beacon'’s policy for one to one, which instructions
should be followed?
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It is okay to leave the resident on a one to one to assistanother staff with an incident that is

occurring in the home? Torf)
Prior to taking a break, the staff assigned to the one to one should complete what form of

documentation? _
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List two examples of ways to scan the environment for safety?
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It is okay to leave the resident alone on a one on one in the bathroom as long as staffis
standing outside of the door(T)or F?
Who should staff ask, for clarification when they don’t understand a diagnosis or has a question

about a resident’streatmentplan?

a. Anotherdirect care worker
b. Home manager

c. Assistant Home Manager
d. Clinical Staff

e. All of the Above
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9. When assignedto a one on one and a resident is sleeping, staff may use their cell phone T org)

10. At the beginning of each shift the assigned one to one staff should review notes from the previous
shift to assure they know the current situation with the resident they have been assigned. .{[hr F?

11. If a staff has never worked with a resident before, what document must they review to familiarize

themselves with the residents background/presenting concerns?
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