Enhanced Staffing (One to One) Test

Give one example of whya resident mightneed one to one staffing enhancement service;
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What is the distance a staff must remain from the resident when assigned as the one to one
staff?
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If treatment plan instructions differ from Beacon’s policy for one to one, which instructions

should be followed? ”
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Itis okay to leave the reSIdent on a one to one to assistanother staff with an incident that is
occurring in thehome? T o /

Prior to taking a break, the staff assigned tothe one to one should complete what form of
documentatlon? A
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List two examples of waysto scan the environment forsafety?
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itis okay to léave the res:de,ntalonegn aone on one in the)bathroom as long as staffis
standing outside of the d tTorF? ™, i}\; fon
Who should staff ask, for clarification when they don’t understand adiagnosis or has a question

abouta resident’s treatment plan?
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a. Anotherdirect care worker
b. Home manager

c. Assistant Home Manager
d Clinical Staff
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9. When assignedto a one on one and a residentis sleeping, staff may use their cell phone T oﬁiﬁ?

10. At the beginning of each shift the assigned one to one staff should review notes from the previous
shift to assure they know the currentsituation with the resident they have been assigned rF?

11. if a staff has never worked with a resident before, what document must they review to familiarize

themselves with the residents back round/presenting concerns?
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