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1- The effective leader’s life is built on the foundation of trustworthiness and self-discipline.

2- Dr. Kane’s discovery of a local anesthetic demonstrated vision.

3- The Babylonians food violated the dietary customs of Daniel’s homeland.

4- Daniel struggled with a new knowledge that the Babylonians taught polytheism, not just one
God, Jehovah.

5- Brokenness is demonstrated by allowing your heart to break over.a specific need and being
motivated to make a difference in meeting that need.

6- Establishing godly patterns early in life is important because future decisions depend on our
established patterns.

7- Character in a leader communicates credibility, creates consistency, and earns trust.

8- The lives of those identified in Hebrews 11 showed confidence, dreams, and passion.

9- Aservant leader is motivated by love to serve others, receives servant ministry from others, and
lives a blessed life.

10- The example of the farmer and the soil illustrated accountability, diligence, and patience.

11- Romans 8: 18-19 contains the path for a life of faithfulness.

12- Creativity is a mark of a true leader.

13- Interviewing a leader with integrity and monitoring your motives are two steps toward
disciplining yourself to be a person of integrity and character.

14- First base in Kevin’s Myer’s baseball diamond illustration represented character.

15- The test of forgiveness reveals we are not easily offended.

16- The test of small things exposes our attitude and willing submission toward God-given authority.

17- God’s purpose for our lives is closely aligned with our giftedness.

18- God allows hindrances in leaders’ lives primarily to help mold us into Christ’s image.

19- The test of stewardship proves how we handle resources.

20- Working hard on our image does not create integrity.

21- Paul wrote extensively about leadership.

22- Christ-like servant leadership means being motivated by love to serve others.

23- Saint, servant and soldier describe a disciple of Jesus Christ.

24- True vision cast creates enthusiasm and energy.

25- God’s vision can only be accomplished by the mobilization of the church body using their gifts
and talents.

26- To communicate a vision a leader must be an artist, prophet, and lobbyist.

27- The servant leader should be loyal to Jesus Christ.

28- Broken areas in members’ lives must sometime be mended before they can fulfill God’s call.

29- Jesus demonstrated how to equip people by investing in the lives of His disciples.

30- The purpose of training leadership is to build up the body of Christ.

31- The definition of Katarismos is equipping, putting bone back in its correct place, and creating or
forming.

32- A person entrusted with grave responsibilities or with valuable material possessions describes a
steward.

33- God requires that a leader be found faithful.

34- Paul commended Timothy for his faithfuiness.

35- The principle training ground for ministry is the local church.

36- Moses' father-in-law advice to Moses was to delegate responsibility to qualified men.

37- Dumping is giving someone a task you do not want and leaving him/her alone without support.

38- According to John Maxwell, the best way to “multiply” your ministry is to lead leaders.



39- When revealing by testing, immaturity and stagnated growth indicate and inward plateau.

40- A trait of a leader is finding fulfillment in equipping others.

41- Leadership is influence,

42- Credibility is the most important ingredient to good leadership.

43- A true leader gives away position and power.

44- Tests that shape us into God’s instrument are the tools of spiritual formation.

45- The authority test exposes our attitude toward those we have to submit to.

46- The stewardship test proves how well we handle the resources put in our charge.

47- The warfare test exposes our ability to overcome every adversity we face.

48- The credibility test reveals the depth of our integrity.

49- A saint is a person who has come to faith in Jesus Christ.

50- Giving an evangelist a sense of the church’s need does not help in creating a mission statement.

51- All ministries should help fulfill the mission statement of the church.

52- The church mission’s statement should be emphasized constantly.

53- The church members and staff should form the mission statement.

54- A God-given vision is characterized by the leader’s obedience.

55- God’s vision can only be accomplished by the mobilization of the church body using their gifts
and talents.

56- Communicating and implementing vision requires, among other things, modeling, passion, and
repetition over time.

57- Everyone in the church should be expected to have as gift of ministry.

58- Becoming a larger church is not a biblical reason for training lay leadership.

59- The Greek word katarismos means “preparing.”

60- In helping people become active in ministry, a pastor must help them mend the broken areas of
their lives.

61- Focused principles to follow is necessary for becoming a training and equipping church.

62- By delegating and empowering, the pastor is free to focus on God’s word and prayer.

63- The opposite of an equipping pastor is a nurturing pastor.

64- An equipping leader typically creates opportunities to mentor others.

65- A church cannot grow beyond its Pastor/leadership.

66- Leadership can be taught, but is better developed when it is a combination of learning and
gifting.

67- Only people who have spent years growing people and organizations attain the leadership level
of personhood.

68- To develop His disciples, Jesus inspired, instructed and involved.

69- A church’s most appreciable asset is its people.

70- Learning what people cry, dream, and laugh about helps address the principle that people need
to be understood.

71- True production leadership causes people to follow because of what you have done for them.

72- True position leadership causes people to follow because they have to.

73- A leader who develops followers causes them to grow inside out.

74- A counselor must be an active listener.

75- People go the first mile because if duty, bu the go the second mile because of relationship is the
second mile principle.

76- Making your words private is not a principle of affirmation.

77- The ABCs of relational skills are - attract, believe, and connect.

78- The key principle in the story of Mary and Martha in Luke 10 is the priority of sitting at Jesus’

feet.



79- The true leader will share the glory for successes.

80- Growth never comes by team members pursuing separate goals.

81- The 80/20 principle teaches us to work smarter.

82- When saying “ho” to a person, it is important that the leader says “no” to the idea, not the
person.

83- Three ways to effectively handle time is to identify priorities, paly to your strengths, and enlist
an accountability partner.

84- Acts 27 describes Paul’s journey to Rome as a prisoner.

85- Good team chemistry involves similar desires.



